
METROPOLITAN SERVICE DISTRICT
27 SW HAIL Sf PORTLAND OR 97201 5031221-th4h

-- REGULAR COUNCIL MEETING

Date June 1982

Day Thursday

Time 545 PM Contract Review Board
600 PM Informal Session Energy Recovery
730 PM Regular Council Meeting

Place Metro Offices

TO ORDER 730j

CALL

Introductions

Written Communications to Council

Citizen Communications to Council on NonAgenda Items

Councilor Communications 740
Ordinances

5.1 Ordinance No 82-134 Exempting Purchases of the
Zoo Gift Shop Inventory from Competitive Bidding
Second Reading 755

METRO

CALL

ROLL

___________

Reports

6.1 Executive Officers Report 800
6.2 Committee Reports 815

ADJOURN 830

Times listed are approximate



AGENDA MANAGEMENT SUMMARY

TO Metro Council
FROM Executive Officer
SUBJECT Final Order in Contested Case 81-6 resolution of

intent to include Jenne Lynd Acres in the Urban
Growth Boundary and to exclude Schoppe Acres if
at any time in the next two years Jenne Lynd annexes
to city

RECOMMENDATIONS

ACTION REQUESTED Council approval of Final Order
in Contested Case 816 Resolution No 82-
attached This resolution of intent approves the

proposed trade adding Jenne Lynd Acres and removing
Schoppe Acres if at any time in the next two years
the Jenne Lynd Acres area is annexed to city

POLICY IMPACT Approval of this action will have no
net impact on the size of the area within the UGB

BUDGET IMPACT None

II ANALYSIS

BACKGROUND At its May 27 1982 meeting the Council
voted to approve the petition of the City of
Portland with the conditions set forth in the

Regional Development Committee report The attached
resolution formalizes that Council decision

ALTERNATIVES CONSIDERED None The attached
resolution was prepared by staff according to
Council direction

CONCLUSION The Council should adopt the attached
resolution of intent to formally complete its action

on Contested Case 81-6

JClz



AN ORDER AND RESOLUTION OF ORDER AND RESOLUTION NO
INTENT TO APPROVE PETITION

82-335
BY THE CITY OF PORTLAND FOR

LOCATIONAL ADJUSTMENT TO THE
URBAN GROWTH BOUNDARY UPON
COMPLIANCE WITH CONDITIONS

WHEREAS The City of Portland has submitted petition

Contested Case 816 for locational adjustment to the Urban

Growth Boundary UGB to add the area known as Jenne Lynd Acres

and to remove the area known as Schoppe Acres and

WHEREAS The requested trade was heard before the Metro

Hearings Officer on November 23 1981 and

WHEREAS The requested trade was heard before the

Regional Development Committee on January 19 1982 andon February

1982 and

WHEREAS The Council heard argument on the petition on

March 25 1982 and voted to deny the petition and

WHEREAS The Council voted on May 1982 to reconsider

its action on the petition and

WHEREAS The Council heard further argument on the

petition on May 27 1982 and

WHEREAS The Council has reviewed and agrees with the

Findings Conclusions and Recommendations as submitted by the

Regional Development Committee now therefore

BE IT RESOLVED

That the Council hereby declares its intent to approve

the petition and to amend the Urban Growth Boundary as indicated in

Exhibits and upon annexation of the entire area proposed for

addition in Jenne Lynd Acres to city within two years from the

date of this resolution



That the Urban Growth Boundary amendment indicated

in Section of this resolution shall be by ordinance and that

such ordinance shall be the Final Order in Contested Case No 81-6

for the purposes of judicial review

That the final order adopted in this case on

March 25 1982 which denied the petition is hereby rescinded

That the Council accepts and adopts the Findings

Conclusions and Recommendations submitted by the Regional Develop

ment Committee on Contested Case 816

That the Council designates as the record in this

case all documents and evidence submitted before or at the May 27

Council Meeting on this matter

ADOPTED by the Council of the Metropolitan Service

District this ______ day of ____________ 1982

Presiding Officer

JClz
6/1/8



Agenda tern No
June 1982

AGENDA MANAGEMENT SUMMARY

TO Metro Council
FROM Executive Officer

SUBJECT Exemption of Zoo Gift Shop Purchases from Competitive
Bidding

RECOMMENDATIONS

ACTION REQUESTED Adoption of attached Ordinance
exempting purchases of Zoo Gift Shop inventory and resale
items from competitive bidding

POLICY IMPACT The ordinance would mean that items

purchased by the Zoo for resale at the gift shop could be

purchased without competitive bidding Generic items for
which several suppliers exist would require competitive
quotes

BUDGET IMPACT Since such items are typically resold for

more than their cost any impact would be positive The

ordinance may require less administrative effort and cost

in acquiring gift shop inventory

II ANALYSIS

BACKGROUND The basis for this proposal is explained in

the attached memo There is substantial statewide

precedent for the exemption of goods purchased by public
agencies for resale

The Council should be aware that it has previously
exempted gift shop purchases from review by the Council
and Contract Review Committee Also Metro contracts
under $10000 are already exempted from competitive
bidding This ordinance would exempt gift shop purchases
over $10000 from competitive bidding and certain

purchases from competitive quotes

ALTERNATIVES CONSIDERED None Competitive bidding of

resale items serves no useful purpose

CONCLUSION Staff recommends adoption of the exemption
proposed in the ordinance

AJ

580 9B/107
4/27/82



BEFORE THE COUNCIL OF THE

METROPOLITAN SERVICE DISTRICT

AN ORDINANCE EXEMPTING PURCHASES ORDINANCE NO 82-134

OF ZOO GIFT SHOP INVENTORY FROM
COMPETITIVE BIDDING Submitted by

THE COUNCIL OF THE METROPOLITAN SERVICE DISTRICT HEREBY ORDAINS

Section This ordinance is adopted by the Council in its

capacity as the Metro Contract Review Board

Section The Council finds that the purchase of inventory

items and personal property for resale at and by the Washington Park

Zoo gift shop should not be subject to competitive bidding as

required by state law and regulation Because such items and

property are for resale rather than for use by the Zoo ordinary

competitive market activity is considered sufficient to accomplish

the purposes of the public contracting law

Section The Council accepts the justification for exemption

from competitive bidding provided in Exhibit hereto and finds that

the alternative purchasing procedures described therein are

sufficient to discourage favoritism and promote competition and cost

savings

Section Based upon the information provided in Exhibit

hereto the Council hereby exempts purchases of inventory items and

personal property for resale at the Washington Park Zoo gift shop



from competitive bidding and directs that such purchases be made in

accordance with the procedures contained in Exhibit hereto

ADOPTED this ______ day of ________________ 1982

Presiding Officer

ATTEST

Clerk of the Council

AJ/gl
5382 B/i 07



METROPOLITAN SERVICE DISTRICT
27 SW HALL ST PORTLAND OR 97201 503/221-1646

METRO

The gift shop at the Washington Park Zoo is retail outlet for

gifttype merchandise It is anticipated such merchandise will

cost approximately $115000 during FY 82

Most items are not generic therefore style and design are

important aspects to be considered Quality of goods must

balance price to achieve value to the customer The least

expensive item wholesale is not necessarily the best selling
retail

Since the items are for resale rather than use by the public

body ordinary competitive market activity will accomplish the

purposes of the public contracting procedures

If exempted from bidding procedures purchases of gift shop

items will be consistent with the following procedures

We therefore reque1st that purchases for the gift shop be

exempted from competitive bidding procedures

AJ/gl
5831B/D5

MEMORANDUM
Date

To

From

May 1982

Metro Council

Executive Officer

EXHIBIT

Regarding Exemption of Gift Shop Purchasing from

Competitive Bidding Requirements

Bulk purchases of generic items for which there may
be several suppliers will be subject to receipt of

written or oral competitive quotes The lowest quote
obtained will be accepted unless valid reasons for

rejecting it can be shown Such reasons shall be in

writing

Purchases of nongeneric items shall not require
quotes



METROPOLITAN SERVICE DISTRICT
527 SW HALL ST. PORTLAND OR 97201 503/221-1646

MEMORANDUMMETRO

Please find attached copies of classification memoranda for
four positions included in the Approved FY 83 Budget These

positions are being brought to you at this time to facilitate
recruitment and selection on or as near to the beginning of the
fiscal year as possible Recruitment and selection will be made
contingent upon inclusion of the positions in the final adopted
budget which will be considered by the Council on June 24 1982

Two positions are reclassifications of existing positions
These are as follows

In both cases the current incumbent has indicated he or she
is not interested in applying for the position so vacancy will
occur

The other two positions are new to the classification system
They are as follows

Attached also for your consideration isa resolutionwhich
approves the suggested personnel actions

DECsh

Date

To

From

June 1982

Metro Council

Donald Carlson Deputy Executive Officer

Regarding Recommendation on Selected Position
Classifications and Reclassifications

Reclassification of Personnel Manager to Personnel
Assistant

Reclassification of Solid Waste Coordinator to Waste
Reduction Manager

Establishment of Security/First Aid Officer position
at the Zoo

Establishment of the Council Assistant position



METROPOLITAN SERVICE DISTRICT
527 SW HALL ST PORTLAND OR 97201 503/221.1646

MhTRO

Due to budget constraints and changing organizational needs
the position of Manager of Personnel and Support Services has
been eliminated in the Approved FY 1982-83 Budget It is proposed
that the position be reclassified to include only the technical
aspects of the personnel function

The position would perform work related to position classifi
cation recruitment record-keeping benefits administration
safety program implementation and performance evaluation There
is no related position in the organization The Administrative
Assistant 031 classification is similar in some duties such
as interpreting pertinent laws and rules assembling data and

preparing reports However this position is specialized requiring
knowledge of personnel practices and the merit system

Similar positions in the community include

Clackamas County

Tn-Met

Considering internal alignment job skills and requirements
and comparable positions in the community recommend the position
of Personnel Assistant be placed in Classification 069 at Salary
Range $18018-21824

JSsh

MEMORANDUM
Date

To

From

Regarding

June 1982

Donald Carison Deputy Executive Officer

Jennifer Sims Director of Management
Services

Reclassification of Manager of Personnel
and Support Services to Personnel Assistant

Personnel Specialist

Personnel Specialist

$l6728-2l384

$20307-24572



AGENDA MANAGEMENT SUMMARY

TO Metro Council
FROM Executive Officer
SUBJECT Reclassification of Solid Waste Coordinator Position

to Solid Waste Reduction Program Manager

RECOMMENDATIONS

ACTION REQUESTED Authorize the establishment of
new classification of Solid Waste Reduction Program
Manager SR 11.0 $24074$293l7 and reclassifica
tion of the Solid Waste Coordinator SR 11.0
position to the new classification The position
will be assigned to organize and manage the Waste
Reduction and Yard Debris Program The temporary
position assigned to the Yard Debris Program will be
eliminated June 30 1982

POLICY IMPACT Ripple effect is not consideration
since the duties and responsibilities of the other
Solid Waste Coordinator position while different
are basically equivalent to those of the proposed
position

BUDGET IMPACT Adequate funds are available in the
adopted FY 1983 budget

II ANALYSIS

BACKGROUND In January 1981 Metro was requested by
the Department of Environmental Quality DEQ to
assume responsibility for the Waste Reduction
Program At the same time Metro implemented Yard
Debris Program in response to the ban on backyard
burning These responsibilities were accepted due to
DEQs funding uncertainties the need for an
effective program and the fact that both programs
would more appropriately be function of Metro In
order to more effectively coordinate the programs
Metros Solid Waste department head recommends
combining them under one Program Manager Other
changes include addition of the Yard Debris Program
and removal of one subordinate position of Solid
Waste Technician and reduction of one Recycling
Switchboard position to halftime

ALTERNATIVES CONSIDERED

Alternative Place the Waste Reduction Coordinator
under the classification of Senior Planner SR 11.5



$25274$30744 This alternative was rejected
because as the duties of the proposed position are
outlined at the present time this placement would be
higher than placement of other equivalent positions
both in the Solid Waste Department and other
departments at Metro

Alternative Continue use of the existing
classification Solid Waste Coordinator This was
rejected because the classification does not fully
describe the duties assigned to the proposed
classification of Waste Reduction Program Manager
This lack of clarification has resulted in
administrative problems in directing the work program
of the incumbent in the position for this reason we
propose Alternative

Alternative This alternative provides for more
clearly defined position description for the waste
reduction tasks and combines it with the elimination
of the yard debris position and assumption of those
duties by the new classification which provides an
alternative that is costeffective and provides more
clear cut direction for the person recruited to fill
the position which will be vacated by the incumbent
July 1982

Recruitment would commence upon Council approval

CONCLUSION new classification should be
established under the title of Solid Waste Reduction
Program Manager at SR 11.0 $24074$293l7 to
reorganize and manage the Waste Reduction and Yard
Debris Programs at Metro

SW/gl
6074B/107
06/0 3/8



METROPOLITAN SERVICE DISTRICT
527 S.W HALL ST PORTLAND OR 97201 503/221.1646

METRO

The purpose of this study is to incorporate new position of
Security/First Aid Officer into the Pay and Classification Plan
This position will direct the Zoos security and first aid programs
While contract security guard services will still be required it
is anticipated that the establishment of this position will focus

responsibility and reduce contract costs This position will train
and supervise contract service guards ensure adequate security for
special events and implement the safety program

There is no similar position in the organization Similar
jobs in the community include

ER Commission
City of Milwaukie

Tn-Met

Neither of the first two positions has the level of responsibility
of the Zoo position which would be the sole security employee
The Milwaukie position does not include first aid duties Tn-Mets
position is union represented

Based on this information and the level of responsibility of
the position it is recommended that the Security/First Aid Officer
be established at Classification 540 Salary Range $14807-l8559

JSsh

MEMORANDUM
Date June 1982

To Donald Carlson Deputy Executive Officer

From Jennifer Sims Director of Management Services

Regarding Classification of New Position of Security
First Aid Officer

Security Agent
Community Services

Officer
Transit Police Officer

$128l2-1s558

$ll586-l41O2
$23 795



METRO

METROPOLITAN SERVICE DISTRICT
527 SW HALL ST PORTLAND OR 97201 503/221-1646

MEMORANDUM
Date June 1982

To

From

Donald Carlson Deputy Executive Officer

Jennifer Sims Director of Management
Services

Regarding Council Assistant Position Classification

The purpose of this action is to place the position of
Council Assistant within the Metro Classification System and Pay
Plan The title of the position is proposed as Council Assistant
and the Class Number as 033 The pay level is proposed at Salary
Range 11 which on an annualbasis ranges from $24074 to

$29317 Other positions at Metro in the same salary range
include

Local Government Assistant III
Field Office Manager
Visitor Services Manager
Management Analyst
Educational Services Manager
Solid Waste Coordinator
Collection Franchise Manager
Air Quality Program Manager and

Computer Systems Manager

The Position Description is attached as Exhibit The
description of duties and tasks will serve as the basis for
recruitment as well as evaluation of job performance

The proposed Council Assistant position has been compared by
Staff with three other similar positions outside of Metro These
include the Staff Assistant to the Multnomah County Commissioners
City of Portland Commissions Assistant and the State of Oregon
Legislative Committee Administrators All three positions have
similarities to the Council Assistant position They require
person who can work directly for elected officials they require
ability to research and analyze policy issues brought before
legislative bodies they require an understanding of the principles
and practices of government administrators they require the

ability to write clear and concise reports memoranda and directives
the ability to plan and supervise the work of others and the

ability to communicate effectively orally and in writing

comparison of salary ranges for these four positions is



as follows

recommend establishment of the position according to the
duties described and at the salary range proposed

JSsh

Metro Council Assistant
Multnomah County Staff Assistant
City of Portland Commissioners Assistant
Oregon Legislative Committee Administrator

$24 074-29317
$22321-29002
$23379-27517
$23688-30240
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EXHIBIT

POSITION DESCRIPTION

CLASSIPICATION

033 Council Assistant

pIION ON

WONSINO TITtI

Council c1-wi-

PINI LII PlaiT MIONLSI

Vacant
DEPANTHEN

Council
DIVISION SECTION 05 OTNIS UNIT OF DASTNSNT I.CATION

Council
________________________________________DESCRISE SELOw TN KIND VOLUME GOMPI.EIIy AND VASIETY OF WORN YOU NISULANLY DO INDICATE TN TINS SPENT Oil EACH PHASE OP VOUS JOS

NUMSE DuTIEs AND LIST St ORDER OF IMPORTANCE OR SEQuENcE
tic.a DKe

Ii flActiOls

lINt

35 Monitors METRO programs including Zoo Solid Waste Transportation and

Development Planning activities and informs and advises Councilors on

major issues before the Council

30 Serves as liaison between Councilors and METRO staff in policy development
matters suggests programs or projects which will benefit Metro Council

15 In cooperation with Local Government Assistant informs Councilors of
relevant local and community needs

10 In cooperation with Deputy Executive Officer supervises Council support
staff in preparing correspondence arranging appointments and meetings
maintaining records and similar tasks

10 Performs other work and duties for the Council as indicated by the

Presiding Officer

AONITINAI 55555 II NSDES VSI Tim WI SEYSSE
SUMMASIZ MAJOK RISPONIIUILTII$ op voum WOSN
Assists local jurisdictions and citizens in understanding HOURS WORKED

participating in Metro programs Serves as liaison between DAILY FROM _____ TO
TOTAL HOURS PER WEEKunc.iI staff and pbIie

NAME AND TIT CI PERSON WHO SUPERVISES YOUR WORK
TYPE OP SUPEIVIQION YOU RECEIVE El ENERAL cLOSE Council Presiding Officer

ID TyPE OP SUPENYIIION YOU SlY NoNg SEHERA cLOSE HUMuS OP PEOPLE WHOSE WORK you .upsvis
ii ip ou .upcpvist plY om piwi EMPLOYEES 1.1ST ThuR NAMES AND TITLES IF YOU SUPENVISE MORE THAN lIVE EMPLOYEES LIST NAME OF UNITNUNSCRI OF EMPLOYI ST CLAPS TITLE NIJMSEK

Toby Janus Secretary Sue Haynes Clerk of the Council

Ii LIST CMPLOflS WHO 00 SIMILAM 00 IDENTICAL WORN INOT MORE THAN I$ LIST ALL EQUIPMENT YOU OPENATE im you to

None Slide projector typewriter calculator

IN WHAT Na IS TOim WORE 55101110 TO YOU PENCIL ROUSH 001 TTC DEDENISI FULLY
Oral and rough draft

is sv .awi .o ITLI lessoN em PERSONI WHO CHICII 00 SEVIEW vOu WORE

Council Presiding Officer changes annually
TiiTpy THAT HAVE READ THE INSTRuCTIe THAT THE POREOOIWS AN5WERS ARE NY OWN AND ARE TO TNt IUT MV ENOWLIDSLCOMPLETE AND ACcURATE
ISTIa OV EMPLOYEE

DATE



IS SNI TNS ASOVI SATIUINTS OP THe IMPLOYCI ACCUSATI AND COWPLISI IINDICATI SSCIPICAL%Y ANT INACCUSACIIS ca NCOPI.FTE ITEMS PANTICULARLY
IN PIVAC VO OUIS AND AISPONSISILITIIS

s.ocayui.s EITINY Or SUPIRVSION NORMALLY RlStR$D IN THIS POSITION

General
ij INDICATE THE OUAL.$PICATIONS WHICH YOU THINE SHOULD SE UIRED IN PII.LINS FUTURE VACANCY IN I4I poirloN SEEP iN MIND YWE REASONASLE

NEEDS OP ThE POSITION RATHER THAN THE UALIPICATIOWS OP THE PIRION WHO NOW FILLS IT
EDUCATION AND SPECIAL TRAINIMO YEARS AND TYPSI

Degree in Political Science or Public Administration
Extensive experience in making presentations to the public and governmental jurisdictions

ESPERIENCE YEARS AND TYPE
Experience in preparation of written reports Four years

experience in state of local government as liaison with constituPntc
LICENSES ba CERYIPICATEA RESUIRED

IF THE POSITION REcaUIRII TYPIND OR SHORThAND COMPLETE THE POLLOWINS

OP TIME Or TiMETYPIND INCIDENTAL IMPORTANT SHORTHAND INCIDENTAL IJ IMPORTANT

SO DO YOU RELIEVE THIS POSITION IS CORAECTLY CLASSIFIED NO IF ANSWER IS NO SIVE REASONS

DATE SIGNATURE or IMMEDIATE SUPERVISOR

Al COMMINr ON ASOVE STATEMENT OF EMPLOYEE AND SUPERVISOR INDICATE ANY INACCURACIES

Iii

GATE SIGNATURE OF DEPARTMENT HEAD

SE ThIS SPACE FOR CONTINUATION ITEMS 10 OR II

ATTACK $HUT$ IF NEEDED



COUNCIL ASSISTANT/ADMINISTRATOR

GENERAL STATEMENT OF DUTIES

This position assists local jurisdictions and citizens in
understanding and participating in Metro programs and issues and
serves as liaison between Councilors Metro Staff and the public
Performs related work as required

SUPERVISION RECEIVED

Works under supervision of Presiding Officer

SUPERVISION EXERCISED

Supervises Council support staff

MAJOR DUTIES

Informs Councilors of local needs and works with Local
Government Assistant and other Metro staff to insure that relevant
information about mutual problems and Metro programs is being
exchanged

Suggests projects for Council staff from which at least
several Councilors will benefit These activities will emphasize
various written communications and public relations skills
Work requests of value to single Councilor will receive low

priority

Although it is not the intent to cut off contact between
Councilors and Metro staff this individual will serve as liaison
with Metro staff The person will also work on assigned policy
development matters contribute to the issue agendas of the

meetings and offer briefings to Councilors on critical issues

Monitors Metro programs and informs Councilors of major
developments

Supervises Council support staff

RECRUITING REQUIREMENTS

Knowledge Skill Ability

Knowledge of principles of public policy setting local

government structures public involvement processes

Ability to collect information and analyze it effectively
develop and maintain effective working relationships with others



work independently with self-initiative exercise discretion and
good judgement express oneself in writing

Experience and Training

Training and education equivalent to graduation from an
accredited university or college with degree in Political
Science Public Administration or related field Extensive
public contact experience in state or local government

Familiarity with Metros structure and processes



BEFORE THE COUNCIL OF THE

METROPOLITAN SERVICE DISTRICT

FOR THE PURPOSE OF APPROVING RESOLUTION NO 82-339
AND AUTHORIZING TWO NEW
CLASSIFICATIONS AND TWO Introduced by the
RECLASSIFICATIONS Executive Officer

WHEREAS the need for revisions to the Pay and Classification

Plan have been established and

WHEREAS the Metro Council has provided the funding necessary
for such revisions in the Approved FY 1982-83 Budget now
therefore

BE IT RESOLVED

That the classification of Council Assistant be established
at Salary Range 11

That the Presiding Officer establish procedure to

commence recruitment for the filling of the Council Assistant
position to the inclusion of the position in the Adopted
FY 1982-83 Budget and confirmation by the Council of the person
selected to fill the position

That the classification of Waste Reduction Program
Manager be established and the existing Solid Waste Coordinator
position assigned to Waste Reduction be reclassified to the new
class and assume responsibility for the yard debris program

That the classification of Personnel Assistant be
established at Salary Range

That the classification of Security/First Aid Officer
be established at Salary Range

ADOPTED by the Council of the Metropolitan Service District
this day of ____ 1982

Presiding Officer



METROPOLITAN SERVICE DISTRICT
51 SW I-1A1 ST PORflAND OR 92OI SO322I-64f

ADDENDUM TO THE

AGENDAMETRO

In addition to the items listed on the Agenda1 the following

item will be considered by the Council at their meeting on

May 27 1982

Date

Day

Time

Place

-- REGULAR COUNCIL MEETING

May 27 1982

Thursday

730 PM

Council Chamber

Reconsideration of Contested Case No 81-6 In the Matter
of Petition for Locational Adjustment to the Urban
Growth Boundary UGB to Add Jenne Lynd Acres and Remove
Schoppe Acres


