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Meeting: Metro Council Work Session           
Date: Thursday, June 25, 2015        
Time: 2:00 p.m. 
Place: Metro Regional Center, Council Chamber 
 

 
CALL TO ORDER AND ROLL CALL 

    
2:00 PM 1.  CHIEF OPERATING OFFICER 

COMMUNICATION 
 

2:10 PM 2. 2015 URBAN GROWTH MANAGEMENT 
DECISION: RECAP AND NEXT STEPS 

Ted Reid, Metro 
John Williams, Metro 

3:10 PM 3. COUNCILOR LIAISON UPDATES AND COUNCIL 
COMMUNICATION  

 

    ADJOURN    
 
     



 

   November 2014 

Metro respects civil rights 

Metro fully complies with Title VI of the Civil Rights Act of 1964 and related statutes that ban discrimination.  If any person believes they have been discriminated against 
regarding the receipt of benefits or services because of race, color, national origin, sex, age or disability, they have the right to file a complaint with Metro. For information 
on Metro’s civil rights program, or to obtain a discrimination complaint form, visit www.oregonmetro.gov/civilrights or call 503-797-1536. Metro provides services or 
accommodations upon request to persons with disabilities and people who need an interpreter at public meetings. If you need a sign language interpreter, communication 
aid or language assistance, call 503-797-1890 or TDD/TTY 503-797-1804 (8 a.m. to 5 p.m. weekdays) 5 business days before the meeting. All Metro meetings are wheelchair 
accessible. For up-to-date public transportation information, visit TriMet’s website at www.trimet.org. 
 

Thông báo về sự Metro không kỳ thị của  
Metro tôn trọng dân quyền. Muốn biết thêm thông tin về chương trình dân quyền 
của Metro, hoặc muốn lấy đơn khiếu nại về sự kỳ thị, xin xem trong 
www.oregonmetro.gov/civilrights. Nếu quý vị cần thông dịch viên ra dấu bằng tay, 
trợ giúp về tiếp xúc hay ngôn ngữ, xin gọi số 503-797-1890 (từ 8 giờ sáng đến 5 giờ 
chiều vào những ngày thường) trước buổi họp 5 ngày làm việc. 

Повідомлення Metro про заборону дискримінації  
Metro з повагою ставиться до громадянських прав. Для отримання інформації 
про програму Metro із захисту громадянських прав або форми скарги про 
дискримінацію відвідайте сайт www.oregonmetro.gov/civilrights. або Якщо вам 
потрібен перекладач на зборах, для задоволення вашого запиту зателефонуйте 
за номером 503-797-1890 з 8.00 до 17.00 у робочі дні за п'ять робочих днів до 
зборів. 

Metro 的不歧視公告 
尊重民權。欲瞭解Metro民權計畫的詳情，或獲取歧視投訴表，請瀏覽網站 
www.oregonmetro.gov/civilrights。如果您需要口譯方可參加公共會議，請在會

議召開前5個營業日撥打503-797-
1890（工作日上午8點至下午5點），以便我們滿足您的要求。 

Ogeysiiska takooris la’aanta ee Metro 
Metro waxay ixtiraamtaa xuquuqda madaniga. Si aad u heshid macluumaad ku 
saabsan barnaamijka xuquuqda madaniga ee Metro, ama aad u heshid warqadda ka 
cabashada takoorista, booqo www.oregonmetro.gov/civilrights. Haddii aad u baahan 
tahay turjubaan si aad uga  qaybqaadatid kullan dadweyne, wac 503-797-1890 (8 
gallinka hore illaa 5 gallinka dambe maalmaha shaqada) shan maalmo shaqo ka hor 
kullanka si loo tixgaliyo codsashadaada. 

 Metro의 차별 금지 관련 통지서   
Metro의 시민권 프로그램에 대한 정보 또는 차별 항의서 양식을 얻으려면, 또는 
차별에 대한 불만을 신고 할 수www.oregonmetro.gov/civilrights. 당신의 언어 
지원이 필요한 경우, 회의에 앞서 5 영업일 (오후 5시 주중에 오전 8시) 503-797-
1890를 호출합니다.  

Metroの差別禁止通知 
Metroでは公民権を尊重しています。Metroの公民権プログラムに関する情報

について、または差別苦情フォームを入手するには、www.oregonmetro.gov/ 
civilrights。までお電話ください公開会議で言語通訳を必要とされる方は、 
Metroがご要請に対応できるよう、公開会議の5営業日前までに503-797-
1890（平日午前8時～午後5時）までお電話ください。 

េសចកត ីជូនដំណឹងអំពីការមិនេរសីេអើងរបស់ Metro 
ការេគារពសិទិធពលរដឋរបស់ ។ សំរាប់ព័ត៌មានអំពីកមម វធិីសិទិធពលរដឋរបស់ Metro 

ឬេដើមបីទទួលពាកយបណត ឹងេរសីេអើងសូមចូលទសសនាេគហទំព័រ 
 ។www.oregonmetro.gov/civilrights

េបើេលាកអនករតវូការអនកបកែរបភាសាេនៅេពលអងគ 
របជំុសាធារណៈ សូមទូរស័ពទមកេលខ 503-797-1890 (េម៉ាង 8 រពឹកដល់េម៉ាង 5 លាង ច 

ៃថងេធវ ើការ) របាំពីរៃថង 
ៃថងេធវ ើការ មុនៃថងរបជុំេដើមបីអាចឲយេគសរមួលតាមសំេណើរបស់េលាកអនក ។ 

 
 

 

 
 Metroإشعار بعدم التمييز من 

للحقوق المدنية أو لإيداع شكوى  Metroللمزيد من المعلومات حول برنامج . الحقوق المدنية Metroتحترم 
إن كنت بحاجة . www.oregonmetro.gov/civilrightsضد التمييز، يُرجى زيارة الموقع الإلكتروني 

صباحاً حتى  8من الساعة (  1890-797-503إلى مساعدة في اللغة، يجب عليك الاتصال مقدماً برقم الھاتف
 .أيام عمل من موعد الاجتماع) 5(قبل خمسة ) مساءاً، أيام الاثنين إلى الجمعة 5الساعة 

 

Paunawa ng Metro sa kawalan ng diskriminasyon   
Iginagalang ng Metro ang mga karapatang sibil. Para sa impormasyon tungkol sa 
programa ng Metro sa mga karapatang sibil, o upang makakuha ng porma ng 
reklamo sa diskriminasyon, bisitahin ang www.oregonmetro.gov/civilrights.  Kung 
kailangan ninyo ng interpreter ng wika sa isang pampublikong pulong, tumawag sa 
503-797-1890 (8 a.m. hanggang 5 p.m. Lunes hanggang Biyernes) lima araw ng 
trabaho bago ang pulong upang mapagbigyan ang inyong kahilingan.Notificación de 
no discriminación de Metro. 
 
Notificación de no discriminación de Metro  
Metro respeta los derechos civiles. Para obtener información sobre el programa de 
derechos civiles de Metro o para obtener un formulario de reclamo por 
discriminación, ingrese a www.oregonmetro.gov/civilrights . Si necesita asistencia 
con el idioma, llame al 503-797-1890 (de 8:00 a. m. a 5:00 p. m. los días de semana) 
5 días laborales antes de la asamblea. 

Уведомление о недопущении дискриминации от Metro  
Metro уважает гражданские права. Узнать о программе Metro по соблюдению 
гражданских прав и получить форму жалобы о дискриминации можно на веб-
сайте www.oregonmetro.gov/civilrights. Если вам нужен переводчик на 
общественном собрании, оставьте свой запрос, позвонив по номеру 503-797-
1890 в рабочие дни с 8:00 до 17:00 и за пять рабочих дней до даты собрания. 

Avizul Metro privind nediscriminarea  
Metro respectă drepturile civile. Pentru informații cu privire la programul Metro 
pentru drepturi civile sau pentru a obține un formular de reclamație împotriva 
discriminării, vizitați www.oregonmetro.gov/civilrights. Dacă aveți nevoie de un 
interpret de limbă la o ședință publică, sunați la 503-797-1890 (între orele 8 și 5, în 
timpul zilelor lucrătoare) cu cinci zile lucrătoare înainte de ședință, pentru a putea să 
vă răspunde în mod favorabil la cerere. 

Metro txoj kev ntxub ntxaug daim ntawv ceeb toom  
Metro tributes cai. Rau cov lus qhia txog Metro txoj cai kev pab, los yog kom sau ib 
daim ntawv tsis txaus siab, mus saib www.oregonmetro.gov/civilrights.  Yog hais tias 
koj xav tau lus kev pab, hu rau 503-797-1890 (8 teev sawv ntxov txog 5 teev tsaus 
ntuj weekdays) 5 hnub ua hauj lwm ua ntej ntawm lub rooj sib tham.     
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METRO COUNCIL 

 
Work Session Worksheet 

 
 
 
 
 
 
 
 
 
 
 
 
WORK SESSION PURPOSE & DESIRED OUTCOMES  
Purpose: 
Provide Council with an opportunity to reflect on the urban growth management decision process, 
which began in late 2012. 
 
Outcome: 
Council has the opportunity to provide staff with direction on next steps for the urban growth 
management decision. 
 
TOPIC BACKGROUND & FRAMING THE WORK SESSION DISCUSSION  
The urban growth report (UGR) that the Metro Council accepted in its draft form in December 2014 
provides the Council, MPAC and others with an opportunity to review challenges and opportunities 
associated with implementing regional and local plans. The draft UGR found that, with currently 
adopted city and county plans, the region can accommodate expected population and employment 
growth inside the existing urban growth boundary (UGB). On MPAC’s advice, when accepting the draft 
UGR, the Metro Council identified a number of topics that would benefit from additional discussion in 
2015. 
 
Since that time, the state Land Conservation and Development Commission, in response to a Court of 
Appeals ruling, remanded parts of the region’s urban and rural reserves. As discussed at previous 
Council work sessions, this remand has implications for the Council’s urban growth management 
decision.  At the February 17, 2015 work session, Council directed staff to proceed with a revised work 
program. The revised work program leads to a Metro Council process decision in fall 2015: 
 

Option 1:  conclude the urban growth management decision in 2015, prior to resolution of the 
urban reserves in Clackamas and Multnomah counties.1  

Option 2:  request an extension from the state for the urban growth management decision to 
wait for the resolution of urban reserves and to allow for additional discussion of housing needs. 
 

In order to inform the Council’s decision-making on which growth management process option to 
pursue in fall 2015, Council directed staff that it wished to focus discussions in spring of 2015 on the 
following three topics: 
 

                                                 
1 The Council could also choose to initiate a new growth management decision cycle before the next state-
mandated urban growth report would be due. 

PRESENTATION DATE:   June 25, 2015                          LENGTH:  1 hour             
 
PRESENTATION TITLE:  2015 growth management decision: recap and next steps 
 
DEPARTMENT:   Planning and Development             
 
PRESENTER(S):  Ted Reid, ted.reid@oregonmetro.gov, 503-797-1768 
   John Williams, john.williams@oregonmetro.gov, 503-797-1635 
 

mailto:ted.reid@oregonmetro.gov
mailto:john.williams@oregonmetro.gov
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• How much residential development should be assumed is likely in the region’s centers and 
corridors, including those in Portland? 

• How much residential development should be assumed is likely in the City of Damascus? 

• Should the region plan for the midpoint of the forecast range, which has the highest probability, 
or should the region plan for higher or lower growth? 

 
The Metro Council and MPAC have now discussed these topics. This work session is intended to provide 
Council with an opportunity to synthesize its thoughts and provide staff with direction for next steps on 
the urban growth management decision. 
 
QUESTIONS FOR COUNCIL CONSIDERATION  

• Does the Council have any questions or direction for staff? 
• Does the Council have questions for MPAC? 

 
PACKET MATERIALS  

• Would legislation be required for Council action   Yes      No 
• If yes, is draft legislation attached?  Yes     No 
• What other materials are you presenting today? 

None 



 
 

Materials following this page were distributed at the meeting. 



Heat Related Illness
An Ounce of Prevention



Working at the Zoo during Summer weather 
can present challenges;

 Hot Weather

 Humid Weather

 Sunshine!

 Body Generated Heat from Physical Work

 Work Conducted in Warm Environments 

• Both Outdoor & Indoor



• Heat illness can affect us all
• Some people are at a greater risk

– Not used to working in heat or doing heavy work
– New to working outdoors
– Not physically fit or overweight
– Excessive consumption of alcohol or drugs
– You wear heavy, dark or tight clothing
– Are wearing personal protective equipment (PPE)
– You had heat related symptoms the previous day

Presenter
Presentation Notes
Not being used to working in heat is a big problem. Most of the people who died from heat stroke in the past few years were in their first few days on the job or were working during a heat wave. If you haven’t worked in hot weather for a week or more, your body needs time to adjust. You need to take more breaks and not do too much strenuous work during your first weeks on the job. Some health conditions can put you at greater risk of heat illness. These include diabetes, kidney and heart problems, pregnancy, and being overweight. If you have these, it would be good to talk to your doctor about the work you do and ask whether there are any special precautions you need to take.
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Twa types af heat illness: 

Heat kills - get help right away! 



Here are some of the signs you may notice, 
if you’re body is getting too hot?

• Headache, Dizziness or Fainting

• Weakness and Sweaty Skin

• Irritability or Confusion

• Thirst, Nausea or Vomiting

All of these are early warning signs that you need to 
cool off, rest and hydrate to let your body recover!



Prevention
Diagram #1 . Preventing Heat Illness 

~ Feel sweaty and tired 

A) prevention: shade, water, rest 

B) back al work .<:3-'--'_ 

Diagram #1 . Preventing Heat Illness 

~ Feel sweaty and tired 

A) prevention shade, water. rest 

B\ back at work £1.Ll_ 

Presenter
Presentation Notes
Working outdoors or indoors in the heat is hard work and you WILL feel sweaty and tired.  Workers need to drink plenty of water, before, during and after their shift; take breaks (in the shade or in a cool area) and rest to prevent heat problems.  Regular breaks need to be maintained.  Additional breaks may be called for in periods of extreme hear or other unusual circumstances.  

After your break, when you feel better, you can go back to work, though you should continue to hydrate frequently.  If you don’t feel better, notify your supervisor immediately!



Health Effects of Heat
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Diagram #2. Hea~h Effects of Heat 

Feel sweaty and tired 

C) heavy sweating, 
cramps, rapid pulse, ~ 
headache, nausea, 

vomiting 

0) dry, red, hot skin. a; high body temperature, /:? disoriented. confused 

NEED MEDICAL HELP 

Diagram #2. Health Effects of Heat 

Feel sweaty and tired 

! 
./) 

C) heavy sweating, 
cramps, rapid pulse, ~ 
headache, nausea, 

vomiting 

0) dlY. red, hot skin, 

rI high body temperature, 
disoriented. confused 

NEED MEDICAL HELP 

Presenter
Presentation Notes
This diagram helps us understand what happens when you are affected by heat.  If you are working in the heat, especially if you’re not drinking enough water or taking enough breaks, you are susceptible to Heat Exhaustion (point to C)  You may get a headache, experience dizziness or faint.  You could get weak or have sweaty skin.  You may become irritable or confused.  You may be thirsty, nauseous, or vomit.  Everyone reacts differently, so you may have only a few of these symptoms or may experience all of them!  

Workers may also develop a serious condition known as Heat Stroke (point to D)  At this point, you may be confused, unable to think clearly, pass out, collapse or have a seizure.  You may STOP sweating, which is the main way our bodies cool off.  If you stop sweating, this is a very serious emergency!



REVIEW
What are some of the signs of heat exhaustion?

What are some of the signs of heat stroke?

What are ways to prevent you from developing either of 
these conditions?



In the next session, we will discuss how you 
should respond if you or your co-workers are 
feeling any of these symptoms!

Questions now?

Coming soon…



BREAK

• You may choose to present this in two 15 min 
sessions.  

• If so, break here and come back to the next 
unit at your next session. 

• You can hide this and the previous slide if you 
wish to present it in one class. 



What steps need to be taken if you or a member 
of your crew is showing signs of Heat Exhaustion?

1.  Notify Supervisor
2.  Call for Medical Help (Code Blue)
3.  Move person to cool, shaded space
4.  Do NOT leave them alone
5.  Give them water in small doses
6.  Loosen tight clothing
7.  Help cool them;

a.  Fan
b.  Ice packs in groin, armpits
c.  Apply cold compresses

Presenter
Presentation Notes
Give an example of a worker who is very sweaty, weak and has a headache.  What should you do?  Be prepared to describe the symptoms to 9-1-1 or other responders and to be able to give your location so rescuers can find you quickly.  Heat Exhaustion is very serious!  Be alert to unusual behavior of co-workers!  If they seem confused, are sitting by themselves or wandering aimlessly, ask them if they are okay.  If they are not, contact a supervisor immediately and follow the steps listed here!



Scenario
You are working with ________and you notice he is very
sweaty and confused.  He looks disoriented and can’t 
seem to concentrate on his work. 

Let’s discuss what you would do.

Presenter
Presentation Notes
Pick a student and give the directions for acting as a worker with heat exhaustion.  Have them act the part.  Have another student be the co-worker and tell how they would handle it. 



Responding to signs of Heat Exhaustion

1.  Notify Supervisor
2.  Call for First Aid help
3.  Move person to cool, shaded space
4.  Do NOT leave them alone
5.  Give them water in small doses
6.  Loosen tight clothing
7.  Help cool them;

a.  Fan
b.  Ice packs in groin, armpits
c.  Apply cold compresses

Presenter
Presentation Notes
The response is much the same as for heat stroke, though it is usually not as severe.  We may be able to cool them and avoid a larger emergency.  Call for First Aid to assist.  Only call Code Blue if necessary (use your discretion)  Moving the affected worker to a cool, shaded area and helping them to hydrate and cool down is the best course of action.  



Prevention is always best!

While heat related illness is dangerous it 
is also very preventable!

Remember three simple words;

 Water – Rest – Shade
Hydrate often and regularly

Rest in cool, shaded areas often

Notice warning signs and report early

Presenter
Presentation Notes
While heat exhaustion is very dangerous, it is also preventable. Today we are going to review what we have learned so far and talk about what we can do to protect ourselves from heat. There are three simple words: water, rest, shade. Heat illness can be prevented: Drink water often, even if you aren’t thirsty; water and electrolyte replacers (Gatorade) are best; rest in the shade to cool down; report heat symptoms early; know what to do in an emergency.



Prevention is always best!

Water 
• Drink small amounts frequently, as

opposed to larger amounts less
often.

• Drink even if you don’t feel thirsty.
• Avoid drinks like sodas or coffee

that have caffeine, or alcoholic
drinks

• When you’re not at work, still drink
plenty of water to help your body
recover from the workday.



Prevention is always best!

Work in pairs or teams and watch out for 
each other

Wear lightweight, light-colored, loose 
fitting clothing

 Remind co-workers to rest and hydrate

 Talk to each other through the shift

 If you suspect a problem, report it

Presenter
Presentation Notes
Pair off and watch your co-worker for signs of heat exhaustion. Remind your buddy to drink water or take a break. Talk to your buddy during the work shift to make sure everything is okay. Sometimes people with heat exhaustion get disoriented and think they are okay. If you suspect a problem, keep checking on your co-worker or tell a supervisor.

Sometimes people say they are more protected by dark-colored, heavier clothing. This will only make you hotter. Wear light-colored lightweight cotton clothing.



Prevention is always best!

Schedule more strenuous work for 
cooler times

Start shift earlier and end earlier when 
possible

Add more scheduled breaks when 
necessary

Others?



PREVENT HEAT RELATED ILLNESS

DRINK WATER OFTEN
REST IN COOL SHADED AREAS

REPORT SYMPTOMS EARLY
KNOW HOW TO RESPOND



Thank You!

Work Safe…Stay Healthy!
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Urban Growth Management Decision 

Council and MPAC engagement timeline to date 

June 25, 2015 

Council-introduction to growth management legal requirements 

Council- urban growth management proposed work program 

MPAC - urban growth management work program 

MPAC - economic trends influencing the forecast 

MPAC - accuracy of past Metro forecasts 

Council- preliminary population and employment range forecast; residential 

development trends 

MPAC - preliminary population and employment range forecast 

Council- briefing on forthcoming residential preference study 

Council - buildable land inventory 

Council- introduction to draft UGR 

MPAC - introduction to draft UGR 

Council- residential preference study results 

MPAC - residential preference study results 

Council- UGR housing needs analysis 

MPAC - UGR housing needs analysis 

Council- UGR employment needs analysis; industrial site readiness 

Council- request advice from MPAC on acceptance of draft UGR 

MPAC - UGR employment needs analysis; industrial site readiness 

MPAC - recommendation to Council on UGR 

Council- hearing and decision on UGR 

Council- retreat on urban growth management work program for 2015 

Council- proposed urban growth management work program for 2015 

MPAC - urban growth management work program for 2015 

Council- Portland's comprehensive plan update 

MPAC - Portland's comprehensive plan update 

MPAC - Likelihood of development in urban centers such as Portland 

Council- Likelihood of development in urban centers such as Portland 

Council/Damascus City Council- Likelihood of development in Damascus 

MPAC - Likelihood of development in urban growth boundary expansion areas, 

including Damascus 

MPAC - Planning and development activities in Hillsboro 

Council - Planning within a range forecast 

MPAC - Planning within a range forecast 



600 NE Grand Ave. 

Portl:!nd. OR 97232-2736 
503-797-1700 
503-797-1804 !DO 

503-797-1797 fax 

www.oregonmetro.gov 

~ Metro I Memo 

Date: June 23, 2015 

. To: Metro Council 

From: Council President Tom Hughes 

Re: Direction to COO on the 2015 urban growth management decision _ 

Metro has a long history of successful urban growth management decision-making. I am particularly 
pleased that in the current growth management cycle this agency has sought the broad participation of 
our local jurisdiction partners, key stakeholders, and an array of technical experts in developing the 
methodology and assumptions that would ground this urban growth management decision, in addition 
to analyzing the forecast and its implications for our region. It's been a long process, we've heard from 
many perspectives, and it is now time for the Metro Council to move towards making a decision. 
Following are my suggestions, on which I'd like your feedback at our June 25 work session. 

Current urban growth management decision cycle 
In Dece-mber 2014, the Council accepted the draft Urban Growth Report (UGR). On the advice of MPAC 
and others, the Metro Council identified a number of topics that would benefit from additional 
discussion during 2015. At the February 17,2015, Council work session, we directed staff to proceed 
with a revised work program that focused discussions this spring on the following three topics: 

• How much residential development should be assumed as likely in the region's centers and 
corridors, including those in Portland? 

• How much residential development should be assumed as likely in the City of Damascus? 

• Should the region plan for the midpoint of the forecast range, which has the highest probability, 
or should the region plan for higher or lower growth? 

That revised work program was intended to lead toa Metro Council process decision in fall 2015. We 
discussed two options for that process: 

Option 1: Conclude the urban growth management decision in 2015, prior to resolution ofthe 
urban reserves in Clackamas and Multnomah counties (this option included the possibility of 
starting and concluding the next UGM cycle sooner than the 6 year requirement) 

Option 2: Request an extension from the state for the urban growth management decision to 
wait for the resolution of urban reserves and to allow for additional discussion of housing needs 

Having participated in Council discussions this spring, and having heard about. the general tenor of 
MPAC's discussions, I believe that the Council should proceed with Option 1 and aim for the conclusion 
of this cycle's urban growth management process in early fall of 2015. To prepare for that decision, I 
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suggest that we ask the Chief Operating Officer to prepare a recommendation for the Council by July 22, 
2015. As anticipated in the existing work program, MPAC would be asked to respond to this 
recommendation and make a recommendation of its own in September. 

I suggest that we choose the option of concluding the urban growth management decision this year for 
a number of reasons. The first two are practical considerations: 

• Urban reserves are not yet acknowledged. The region needs to finalize urban and rural reserves 
before devoting more time to discussing whether there is a need for a UGB expansion into 
urban reserves. 

• Asking for an extension from the state creates a situation in which the data and analysis 
contained in the draft UGR may become stale by the time the extended deadline arrives. 

My other reasons for suggesting that the Council conclude its urban growth management decision this 
year are based on the policy discussions that we engaged in this spring. I believe we have the input and 
direction we need to now work towards a conclusion: 

• This spring, the Metro Council and MPAC both devoted several meetings to the topic of 
development in urban centers. In those meetings, I was particularly struck by the data 

. suggesting that 60 percent of newly formed households will be single or two-person households. 
We also heard about challenges in creating enough housing in many locations around the 
region, particularly for households with lower incomes, and we heard a great deal of concern 
raised about assuming that an historically significant amount of growth will occur in the city of 
Portland. In light of these circumstances, the COO Recommendation should propose a way to 
support the plans our local government partners - including Portland - have put in place to 
accommodate growth, while proposing options to guard against reliance on what might be 
overly optimistic growth projections. The COO Recommendation should also detail how growth­
related policy issues, such as infrastructure, governance, and affordability, can be incorporated 
into the final urban growth report. 

• At the Metro Council's joint work session with the Damascus City Council, city councilors told us 
that they believe Damascus residents are likely to vote for disincorporation in 2016. They also 
told us that, as a consequence, the western area of the city is more likely to develop as parcels 
annex to Happy Valley and other areas develop as unincorporated Clackamas County. In 
addition, they said that the eastern portion of Damascus is unlikely to develop in the near future 
given the difficulty of providing water and sewer infrastructure to that area. These realities 
should be incorporated into the COO Recommendation. 

• This spring, we discussed the range forecast, which allows us to acknowledge uncertainty when 
looking out 20 years. From a statistical standpOint, the midpoint ofthe forecast range has the 
highest probability. However, we've spent much of the last year hearing about the various 
challenges of producing housing in many locations, whether it's our downtowns or our urban 
growth boundary expansion areas. On the other hand, we've heard that manysectors of our 
regional economy have had a good recovery from the Great Recession. The COO 
Recommendation should explore the implications of picking a point in the range forecast that is 
at or very close to the middle of the range. The recommendation should also provide the 
Council with options and analysis because I know, based on our discussions, that there are a 
variety of views on the Council about the most appropriate point in the range forecast. 
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Completion of the next UGR 
During this growth management decision cycle, it's become clear that our region, like other metro areas, 
may be at an important inflection point. The scale, speed, locations, costs, and types of development 
that we are seeing are different than the past. With so much change happening, we need to monitor 
economic, demographic, and development trends and adjust with the times, which is why we need to 
report on and discuss these trends on an ongoing basis. This should be one of the purposes of Metro's 
forthcoming Regional Snapshots program. 

That rapid pace of change is also why I suggest that staff should produce a new draft UGR in the next 
three years - sooner than required under the law - but not until urban and rural reserves are 
acknowledged. I propose that the Metro Council include in our urban growth management decision this 
fall a commitment to an accelerated UGR analysis following the current cycle. 

Completion of Urban/Rural Reserves 
After many years of discussion and litigation; the region now needs to finalize urban and rural reserve 
designations in Multnomah and Clackamas Counties. In fact, the discussions we have had over the UGR 
and this growth management decision has taken place within the context of the remand of the reserves 
in these two counties. In many ways, the pending remand has hamstrung our conversations about the 
best ways to manage the region's growth. While I understand that these deSignations require the 
collaboration and agreement of many parties, I would like the COO Recommendation to suggest a 
timeline and process for acknowledgement of reserves, and I recommend that we as a Council commit 
to completing our work on the remand before the end of 2015. 

While all of that work is happening, I also expect that cities that are interested in UGB expansion will do­
their part to complete concept plans for urban reserve areas. Metro remains committed to being a 
partner on those efforts, most tangibly in the Community Planning and Development Grant program 
that we administer. 

I look forward to discussing these suggestions with you at our work session on Thursday June 25. 
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2015-16 CEP PROJECTS 

2015-16 COMMUNITY ENHANCEMENT GRANT FUNDING 

PROJECT SPONSOR AMOUNT FUNDED 

Sidewalk Chalk Art Festival Valley Art Association $ 3,800 

Quality of Life Enrichment for Seniors Adventures Without Limits $ 1,458 

Local Tourism Small Business Support & Promotion FG Chamber of Commerce $ 3,625 

Fire Station Mural Western Wash Co Firefighters Assoc $ 2,061 

Improving Communty Garden Infrastructure FG Community Gardens $ 5,069 

Farmers Market Support Forest Grove Farmers Market $ 5,250 

STEM, College & Career Readiness Initiative Adelante Mujeres $ 3,275 

Archival Storage for Old Train Station Collection Friends of Historic Forest Grove $ 1,822 

Forest Grove Gleaning Project Pilot Dairy Creek Community Food Web $ 2,171 

Landscaping Update for Chamber of Commerce FG Chamber of Commerce $ 656 

Commercial Dishwasher Replacement FG Senior & Community Center $ 7,000 

Downtown Economic Sustainability Through Events/Training City Club $ 2,200 

Building Permits/fees for House #3 West Tuality Habitat For Humanity $ 3,400 

ReStore Maintenance West Tuality Habitat For Humanity $ 4,175 

Youth Football Safety Equipment Update FG Little Guy Football $ 3,328 

Promote the Urban Forest Community Forestry Commission $ 3,368 

Recreation & Park Brochures Parks & Recreation Commission $ 1,700 

Collaborative Sustainable Community Sustainability Commission $ 4,924 

Sustainability in Schools Sustainability Commission $ 6,524 

Don't Waste Food, Dude! Sustainability Commission $ 3,959 

Reusable Bags Initiative Sustainability Commission $ 4,800 

HLB Renovation Grant Program Historic Landmarks Board $ 7,524 

Arts for a Community Public Arts Commission $ 3,850 

Art Goes to the Park Public Arts Commission $ 5,600 
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