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Meeting: Metro Council Work Session

Date: Thursday, June 25, 2015

Time: 2:00 p.m.

Place: Metro Regional Center, Council Chamber

CALL TO ORDER AND ROLL CALL

2:00 PM 1. CHIEF OPERATING OFFICER

COMMUNICATION
2:10 PM 2. 2015 URBAN GROWTH MANAGEMENT Ted Reid, Metro
DECISION: RECAP AND NEXT STEPS John Williams, Metro

3:10 PM 3. COUNCILOR LIAISON UPDATES AND COUNCIL
COMMUNICATION

ADJOURN



Metro respects civil rights

Metro fully complies with Title VI of the Civil Rights Act of 1964 and related statutes that ban discrimination. If any person believes they have been discriminated against

regarding the receipt of benefits or services because of race, color, national origin, sex, age or disability, they have the right to file a complaint with Metro. For information

on Metro’s civil rights program, or to obtain a discrimination complaint form, visit www.oregonmetro.gov/civilrights or call 503-797-1536. Metro provides services or

accommodations upon request to persons with disabilities and people who need an interpreter at public meetings. If you need a sign language interpreter, communication

aid or language assistance, call 503-797-1890 or TDD/TTY 503-797-1804 (8 a.m. to 5 p.m. weekdays) 5 business days before the meeting. All Metro meetings are wheelchair

accessible. For up-to-date public transportation information, visit TriMet’s website at www.trimet.org.

Théng bao vé sy Metro khdng ky thi cia

Metro t6n trong dan quyén. Muén biét thém thong tin vé chwong trinh dan quyén
clia Metro, hodc muén |ay don khi€u nai vé sy ky thi, xin xem trong
www.oregonmetro.gov/civilrights. Néu quy vi can théng dich vién ra dau bang tay,

tro gilp vé ti€p xuc hay ngdn ngit, xin goi s6 503-797-1890 (tir 8 gi®y sdng dén 5 gi®y
chiéu vao nhirng ngay thudng) trudc budi hop 5 ngay lam viéc.

NosiaomneHHAa Metro npo 3a60poHy AUCKpUMIHaLiT

Metro 3 noBaroto cTaBUTLCA A0 FPOMAZAHCBKMX Npas. A oTpumaHHA iHpopmauii
npo nporpamy Metro i3 3axucTy rpoMagAHCbKMX Npas abo Gopmm ckapru Npo
AMCKPUMIHaLito BiaBigaiiTe canT www.oregonmetro.gov/civilrights. abo fkwo sam

noTpibeH nepeknagay Ha 36opax, A4/19 3340BOSIEHHA BALIOro 3anuTy 3atesiepoHyinTe
33 Homepom 503-797-1890 3 8.00 o 17.00 y poboui AHi 33 N'ATb poboumnx AHIB A0

36opi..
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Ogeysiiska takooris Ia’aanta ee Metro

Metro waxay ixtiraamtaa xuquuqda madaniga. Si aad u heshid macluumaad ku
saabsan barnaamijka xuquuqda madaniga ee Metro, ama aad u heshid wargadda ka
cabashada takoorista, boogo www.oregonmetro.gov/civilrights. Haddii aad u baahan

tahay turjubaan si aad uga gaybgaadatid kullan dadweyne, wac 503-797-1890 (8
gallinka hore illaa 5 gallinka dambe maalmaha shagada) shan maalmo shaqo ka hor
kullanka si loo tixgaliyo codsashadaada.
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Paunawa ng Metro sa kawalan ng diskriminasyon

Iginagalang ng Metro ang mga karapatang sibil. Para sa impormasyon tungkol sa
programa ng Metro sa mga karapatang sibil, o upang makakuha ng porma ng
reklamo sa diskriminasyon, bisitahin ang www.oregonmetro.gov/civilrights. Kung

kailangan ninyo ng interpreter ng wika sa isang pampublikong pulong, tumawag sa
503-797-1890 (8 a.m. hanggang 5 p.m. Lunes hanggang Biyernes) lima araw ng
trabaho bago ang pulong upang mapagbigyan ang inyong kahilingan.Notificacion de
no discriminacién de Metro.

Notificacion de no discriminacion de Metro

Metro respeta los derechos civiles. Para obtener informacion sobre el programa de
derechos civiles de Metro o para obtener un formulario de reclamo por
discriminacion, ingrese a www.oregonmetro.gov/civilrights . Si necesita asistencia
con el idioma, llame al 503-797-1890 (de 8:00 a. m. a 5:00 p. m. los dias de semana)

5 dias laborales antes de la asamblea.

YBeaomneHue o HeaoNyWEeHUU AUCKPMMUHaL MK oT Metro

Metro yBarkaeT rpaxgaHckue npasa. Y3Hatb o nporpamme Metro no cobntogeHnto
rPa*KAAHCKMX MPaB U NoAy4nTb GOpPMY XKanobbl 0 AUCKPUMMHALMM MOXKHO Ha Beb-
caiite www.oregonmetro.gov/civilrights. Ecan Bam HysKeH nepeBoAumK Ha

obLecTBeHHOM co6paHum, OCTaBbTe CBOM 3aNpoc, NO3BOHMB No Homepy 503-797-
1890 B paboune gHu ¢ 8:00 o 17:00 1 3a NATb pabounx fHei [0 AaTbl cObpaHuA.

Avizul Metro privind nediscriminarea

Metro respecta drepturile civile. Pentru informatii cu privire la programul Metro
pentru drepturi civile sau pentru a obtine un formular de reclamatie impotriva
discrimindrii, vizitati www.oregonmetro.gov/civilrights. Daca aveti nevoie de un

interpret de limba la o sedinta publica, sunati la 503-797-1890 (intre orele 8 si 5, in
timpul zilelor lucratoare) cu cinci zile lucrdtoare nainte de sedintd, pentru a putea sa
va raspunde in mod favorabil la cerere.

Metro txoj kev ntxub ntxaug daim ntawv ceeb toom
Metro tributes cai. Rau cov lus ghia txog Metro txoj cai kev pab, los yog kom sau ib
daim ntawv tsis txaus siab, mus saib www.oregonmetro.gov/civilrights. Yog hais tias

koj xav tau lus kev pab, hu rau 503-797-1890 (8 teev sawv ntxov txog 5 teev tsaus
ntuj weekdays) 5 hnub ua hauj lwm ua ntej ntawm lub rooj sib tham.
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Agenda Item No. 2.0

2015 URBAN GROWTH MANAGEMENT DECISION:
RECAP AND NEXT STEPS

Metro Council Work Session
Thursday, June 25, 2015
Metro Regional Center, Council Chamber



METRO COUNCIL

Work Session Worksheet

PRESENTATION DATE: June 25,2015 LENGTH: 1 hour
PRESENTATION TITLE: 2015 growth management decision: recap and next steps
DEPARTMENT: Planning and Development

PRESENTER(S): Ted Reid, ted.reid@oregonmetro.gov, 503-797-1768
John Williams, john.williams@oregonmetro.gov, 503-797-1635

WORK SESSION PURPOSE & DESIRED OUTCOMES

Purpose:
Provide Council with an opportunity to reflect on the urban growth management decision process,
which began in late 2012.

Outcome:
Council has the opportunity to provide staff with direction on next steps for the urban growth
management decision.

TOPIC BACKGROUND & FRAMING THE WORK SESSION DISCUSSION

The urban growth report (UGR) that the Metro Council accepted in its draft form in December 2014
provides the Council, MPAC and others with an opportunity to review challenges and opportunities
associated with implementing regional and local plans. The draft UGR found that, with currently
adopted city and county plans, the region can accommodate expected population and employment
growth inside the existing urban growth boundary (UGB). On MPAC’s advice, when accepting the draft
UGR, the Metro Council identified a number of topics that would benefit from additional discussion in
2015.

Since that time, the state Land Conservation and Development Commission, in response to a Court of
Appeals ruling, remanded parts of the region’s urban and rural reserves. As discussed at previous
Council work sessions, this remand has implications for the Council’s urban growth management
decision. At the February 17, 2015 work session, Council directed staff to proceed with a revised work
program. The revised work program leads to a Metro Council process decision in fall 2015:

Option 1: conclude the urban growth management decision in 2015, prior to resolution of the
urban reserves in Clackamas and Multnomah counties.*

Option 2: request an extension from the state for the urban growth management decision to
wait for the resolution of urban reserves and to allow for additional discussion of housing needs.

In order to inform the Council’s decision-making on which growth management process option to
pursue in fall 2015, Council directed staff that it wished to focus discussions in spring of 2015 on the
following three topics:

! The Council could also choose to initiate a new growth management decision cycle before the next state-
mandated urban growth report would be due.
Page 1 of 2
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e How much residential development should be assumed is likely in the region’s centers and
corridors, including those in Portland?

e How much residential development should be assumed is likely in the City of Damascus?

e Should the region plan for the midpoint of the forecast range, which has the highest probability,
or should the region plan for higher or lower growth?

The Metro Council and MPAC have now discussed these topics. This work session is intended to provide
Council with an opportunity to synthesize its thoughts and provide staff with direction for next steps on
the urban growth management decision.

QUESTIONS FOR COUNCIL CONSIDERATION
e Does the Council have any questions or direction for staff?
o Does the Council have questions for MPAC?

PACKET MATERIALS
e Would legislation be required for Council action [Yes No
e Ifyes, is draft legislation attached? [ Yes [XINo
e What other materials are you presenting today?

None
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Materials following this page were distributed at the meeting.



Heat Related lliness

An Ounce of Prevention



Working at the Zoo during Summer weather
can present challenges;

»  Hot Weather

»  Humid Weather

»  Sunshine!

>  Body Generated Heat from Physical Work

>  Work Conducted in Warm Environments

e Both Outdoor & Indoor




e Heat illness can affect us all

e Some people are at a greater risk

— Not used to working in heat or doing heavy work
— New to working outdoors

— Not physically fit or overweight

— Excessive consumption of alcohol or drugs

— You wear heavy, dark or tight clothing

— Are wearing personal protective equipment (PPE)
— You had heat related symptoms the previous day


Presenter
Presentation Notes
Not being used to working in heat is a big problem. Most of the people who died from heat stroke in the past few years were in their first few days on the job or were working during a heat wave. If you haven’t worked in hot weather for a week or more, your body needs time to adjust. You need to take more breaks and not do too much strenuous work during your first weeks on the job. Some health conditions can put you at greater risk of heat illness. These include diabetes, kidney and heart problems, pregnancy, and being overweight. If you have these, it would be good to talk to your doctor about the work you do and ask whether there are any special precautions you need to take.





Here are some of the signs you may notice,
if you’re body is getting too hot?

Headache, Dizziness or Fainting

Weakness and Sweaty Skin

Irritability or Confusion

Thirst, Nausea or Vomiting

All of these are early warning signs that you need to
cool off, rest and hydrate to let your body recover!




Prevention



Presenter
Presentation Notes
Working outdoors or indoors in the heat is hard work and you WILL feel sweaty and tired.  Workers need to drink plenty of water, before, during and after their shift; take breaks (in the shade or in a cool area) and rest to prevent heat problems.  Regular breaks need to be maintained.  Additional breaks may be called for in periods of extreme hear or other unusual circumstances.  

After your break, when you feel better, you can go back to work, though you should continue to hydrate frequently.  If you don’t feel better, notify your supervisor immediately!


Health Effects of Heat



Presenter
Presentation Notes
This diagram helps us understand what happens when you are affected by heat.  If you are working in the heat, especially if you’re not drinking enough water or taking enough breaks, you are susceptible to Heat Exhaustion (point to C)  You may get a headache, experience dizziness or faint.  You could get weak or have sweaty skin.  You may become irritable or confused.  You may be thirsty, nauseous, or vomit.  Everyone reacts differently, so you may have only a few of these symptoms or may experience all of them!  

Workers may also develop a serious condition known as Heat Stroke (point to D)  At this point, you may be confused, unable to think clearly, pass out, collapse or have a seizure.  You may STOP sweating, which is the main way our bodies cool off.  If you stop sweating, this is a very serious emergency!


What are some of the signs of heat exhaustion?

What are some of the signs of heat stroke?

What are ways to prevent you from developing either of
these conditions?

SMOREGON
L8700

A SERVICE OF METRO



In the next session, we will discuss how you
should respond if you or your co-workers are
feeling any of these symptoms!

Questions now?



BREAK

 You may choose to present this in two 15 min
sessions.

e |f so, break here and come back to the next
unit at your next session.

* You can hide this and the previous slide if you
wish to present it in one class.



What steps need to be taken if you or a member
of your crew is showing signs of Heat Exhaustion?

1.

NSO RWN

Notify Supervisor

Call for Medical Help (Code Blue)
Move person to cool, shaded space
Do NOT leave them alone

Give them water in small doses
Loosen tight clothing

Help cool them;

a. Fan
b. Ice packs in groin, armpits
c. Apply cold compresses


Presenter
Presentation Notes
Give an example of a worker who is very sweaty, weak and has a headache.  What should you do?  Be prepared to describe the symptoms to 9-1-1 or other responders and to be able to give your location so rescuers can find you quickly.  Heat Exhaustion is very serious!  Be alert to unusual behavior of co-workers!  If they seem confused, are sitting by themselves or wandering aimlessly, ask them if they are okay.  If they are not, contact a supervisor immediately and follow the steps listed here!


You are working with and you notice he is very

sweaty and confused. He looks disoriented and can’t
seem to concentrate on his work.

Let’s discuss what you would do.

SMOREGON
L8700

A SERVICE OF METRO


Presenter
Presentation Notes
Pick a student and give the directions for acting as a worker with heat exhaustion.  Have them act the part.  Have another student be the co-worker and tell how they would handle it. 


Responding to signs of Heat Exhaustion

NonmseWNRE

Notify Supervisor

Call for First Aid help

Move person to cool, shaded space
Do NOT leave them alone

Give them water in small doses
Loosen tight clothing

Help cool them;

a. Fan
b. Ice packs in groin, armpits
c. Apply cold compresses


Presenter
Presentation Notes
The response is much the same as for heat stroke, though it is usually not as severe.  We may be able to cool them and avoid a larger emergency.  Call for First Aid to assist.  Only call Code Blue if necessary (use your discretion)  Moving the affected worker to a cool, shaded area and helping them to hydrate and cool down is the best course of action.  


Prevention Is always best!

» While heat related iliness is dangerous it
IS also very preventable!

» Remember three simple words;

> Water — Rest — Shade
» Hydrate often and regularly
» Rest In cool, shaded areas often

» Notice warning signs and report early



Presenter
Presentation Notes
While heat exhaustion is very dangerous, it is also preventable. Today we are going to review what we have learned so far and talk about what we can do to protect ourselves from heat. There are three simple words: water, rest, shade. Heat illness can be prevented: Drink water often, even if you aren’t thirsty; water and electrolyte replacers (Gatorade) are best; rest in the shade to cool down; report heat symptoms early; know what to do in an emergency.


Prevention is always best!

Water

« Drink small amounts frequently, as
opposed to larger amounts less
often.

 Drink even if you don’t feel thirsty.

e Avolid drinks like sodas or coffee
that have caffeine, or alcoholic
drinks

« When you’re not at work, still drink
plenty of water to help your body
recover from the workday.




Prevention is always best!

» Work in pairs or teams and watch out for
each other

» Wear lightweight, light-colored, loose
fitting clothing

» Remind co-workers to rest and hydrate
» Talk to each other through the shift

» If you suspect a problem, report it



Presenter
Presentation Notes
Pair off and watch your co-worker for signs of heat exhaustion. Remind your buddy to drink water or take a break. Talk to your buddy during the work shift to make sure everything is okay. Sometimes people with heat exhaustion get disoriented and think they are okay. If you suspect a problem, keep checking on your co-worker or tell a supervisor.

Sometimes people say they are more protected by dark-colored, heavier clothing. This will only make you hotter. Wear light-colored lightweight cotton clothing.


Prevention Is always best!

> Schedule more strenuous work for
cooler times

» Start shift earlier and end earlier when
possible

» Add more scheduled breaks when
necessary

» Others?




PREVENT HEAT RELATED ILLNESS

DRINK WATER OFTEN

REST IN COOL SHADED AREAS
REPORT SYMPTOMS EARLY
KNOW HOW TO RESPOND




Thank You!

% - Work Safe...Stay Healthy!
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