
BEFORE THE METRO COUNCIL

FOR THE PURPOSE OF RATIFYING RESOLUTION No 96-2375

THE AFSCME LOCAL 3580 COLLECTIVE
BARGAINiNG AGREEMENT FOR JULY Introduced byMike Burton

1996 THROUGH JUNE 30 1999 Executive Officer

WHEREAS The Metro Code requires Council ratification of collective bargaining

agreements and

WHEREAS Metro and AFSCME Local 3580 have reached agreement on three-year

successor agreement and

WHEREAS The agreement provides negotiated settlement of collective bargaining

issues and

WHEREAS The agreement is consistent with the adopted FY 96-97 budget now
therefore

BE IT RESOLVED

That the Council authorizes the Executive Officer to execute the AFSCME Local

3580 collective bargaining agreement attached hereto as Exhibit

ADOPTED by the Metro Council this Sàay of 1996

6I2L
Jon tad Presiding Officer

Approved as to form

Daniel Coo General Counsel

kaj I\R-O\1277.DOC



EXHIBIT

RESOLUTION NO 962375

ARTICLE PREAMBLE

THIS AGREEMENT is entered into by Metro and the Oregon Public Employees Council No

75 Local 3580 of the American Federation of State County and Municipal Employees AFL

ClO hereinafter referred to as the Union

The purpose of this Agreement is to set forththe full and complete Agreement between Metro

and the Union on matters pertaining to rates of pay hours of work fringe benefits and conditions

of employment to promote efficiency in employee work performance and to provide an

equitable and peaceful procedure for the resolution of disputes in the interpretation and

application of the terms of this Agreement consistent with Metros and the Unions mutual

objective of providing ever improved services to the public of the Metropolitan Service District

region

The provisions of this Agreement shall be applied equally to all employees in the bargaining unit

without discrimination as to age sex marital status sexual preference race color creed

religion national origin association or political affiliation mental or physical handicap

Except as otherwise provided by law regulation or grant provisions the PARTIES AGREE AS

FOLLOWS

ARTICLE RECOGNITION

Section 2.1 Metro recognizes the Union as the exclusive bargaining representative of all

permanent employees of Metro excluding employees who are included in bargaining unit
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represented by the Laborers International Union Local.483 and confidential and supervisory

employees as defined by ORS 243.6506 and 4-4 In the event of dispute between the

parties regarding the confidential or supervisory status of any employee the parties shall meet

and discuss the matter at mutually agreeable time and place In the event that the parties are

unable to agree on the employees status either party may petition the Employment Relations

Board of the State of Oregon to resolve the matter

Section 2.2 Temporary employees are not included in the bargaining unit Temporary

employees shall be defined as those employees working less than one thousand forty-four 1044

hours per year in twelve 12 month period from initial hiring or any 12-month period

thereafter Temporary employees shall not be used to replace and/or diminish wages hours or

other conditions of employment of existing bargainingunit employees except during bona fide

recruitment of pennanent employees leaves or short-term non-recurring work operations Metro

agrees to provide the Union monthly listing of temporary employees and hours worked from

hire date

ARTICLE MANAGEMENT RIGHTS

The employer shall have and retain the sole responsibility for the management and operation of

all Metro functions and direction and control of its work force facilities properties programs

and activities except as expressly limited by the terms and conditions of this Agreement These

rights include but are not limited to the following

Determination of Metros mission policies and all standards of service offered to the public
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and other local governments

Planning directing controlling and determining the operations or services to be conducted

by employees of Metro

Determining the methods means number of personnel needed to carry out any departments

mission

Directing the work force

Hiring and assigning or transferring employeeswithin or between departments

To promote suspend discipline or discharge consistent with this Agreement

To lay off or relieve employees due to lack of work or funds or for other legitimate reasons

To make publish and enforce rules and regulations including personnel rules and policies

that do not violate any specific provision of this Agreement and

To introduce new or improved methods equipment or facilities

10 To complete performance evaluations of employees as required
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11 TO classify reclassify or merge positions as required

ARTICLE UNION SECURITY

Section 4.1 Membership Membership or non-membership in the Union shall be guaranteed

individual choice of employees within the bargaining unit provided however that any employee

who chooses to belong to the Union shall be entitled to subsequently withdraw from membership

of the Union by the giving of written notice to the Union and Metro

Section 42 Fairshare Metro agrees to fairshare in accordance with and pursuant to the terms of

the Oregon Revised Statutes 243.650 10and 4-6j with the understanding that the fairshare

for non-union employees shall be equivalent to the dues of the Union membership in Oregon

Council 75 American Federation of State County and Municipal Employees Local AFL-CIO

The right of non-association of employees based on bona fide religious tenets or teaching of

church or religious body of which an employee is member is hereby guaranteed Such

employee shall pay the fairshare amount described hereinabove to nonreligious charity or to

another charitable organization mutually agreed upon by the employee and the Union The

employee shall furnish proof to the Union that this has been done

Section 4.3 Effective Date The effective date of withholding Union membership dues or

fairshare shall be the first of the month following thirty 30 calendar days of employment

Section 4.4 Dues Checkoff Upon receipt of signed authorization from the employee Metro
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agrees to deduct from the paycheck of each employee authorized by the Union the regular

monthly dues uniformly required of members of the Union and the amount of fairshare

determined by application of Article 4.2 of this Agreement from all non-union members of the-

bargaining unit for which the Union is the exclusive bargaining agent The aggregate amount

deducted together with an itemized statement shall be transmitted monthly to the Council..75

offices on behalf of all employees involved The performance of this serviceisat no cost to-the

Union Metro will not be held liable for any errors or delays but will make any proper

corrections as soon as possible.

Section 4.5 The Union agrees that it will indemnify defend and save Metro harmless from all

suits actions proceedings and claims against Metro or person acting on behalf of Metro

whether for damages compensation reinstatement or combination hereof arising out of

Metros implementation of this Article In the event any decision is rendered by the highest court

having jurisdiction that this Article is invalid andlor that reimbursement of .the service fee

fairshare must bemade to employees affected the Union shall be solely responsible for such

reimbursement

ARTICLE HOURS AND SHWF

Section 5.1 Forty 40 hours shallconstitute the normal workweek eight.8 hours per day five

consecutive days per week with two consecutive days off Notice .of change in shift

starting times or days off will be given prior to the end of the week before the week in which the

change becomes effective and such change will be effective for not less than one week

Provided however that this Section shall not govern the paent of overtime which shall be
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strictly governed by Article

Section 5.2 Except in cases of emergency all employees shall be provided with fifteen 15

minute rest period during every four hours worked Rest periods normally shall be taken near

the middle of each one-half 1/2 shift whenever feasible

Section 5.3 Notwithstanding the workweek set forth in 5.1 and 5.2 above the Union may

request and Metro may initiate an alternate workweek schedule upon mutual agreement of the

Union and Metro

Section 5.4 Shift work shall be permitted in all classifications without restrictions on the

following basis The day shift for pay purposes is any shift which begins between 600 a.m and

959 a.m Part-time work which is commenced after 1159 a.m and completed by 659 p.m is

day shift work Revised by Letter of Agreement date 11 89 Exhibit Attached

Section 5.5 Employees transferred from one shift to another unless relieved from work at least

full shift before starting their new shift shall be paid the overtime rates for the first such new

shift worked

Section 5.6 The second or swing shift for pay purposes shall be defined as any shift which

begins after 959 a.m and ends after 600 p.m. An employee scheduled on the second shift shall

receive forty 40 cents per hour shift differential in addition to the employees regular hourly

rate as set forth in SchcduleExhibit

Metro/AFSCME Contract 1996-99 Final Draft of Tentative Agreement Page
kaj B\AFSCMNEW.CON 7/12/96



Section 5.7 The third or graveyard shift for pay purposes shall be defined as any shift which

begins after 659 p.m or prior to 600 a.m. Employees scheduled on the third shift shall receive

shift premium of forty-five 45 cents per hour in addition tothe regular hourly rate as set forth

in Schedule Exhibit

Section 5.8 Relief shifts shall be defined as

5.8.1 Any workweek schedule which includes multiple shifts with maximum of three day

shifts This definition means workveek consisting of any combination of two or more shifts

in which the employee works not less than one nor more than three day shifts and any other shift

shifts

5.8.2 Employees assigned to relief shifts shall be paid fifty-five 55 cents per hour premium for

all hours worked

5.8.3 Employees working relief shifts shall not receive i.shift premium authorized in Sections

5.6 and 5.7 above

Section 5.9 The shift differential shall apply to all hours worked during that shift If an employee

works one-half or more of the second or third shift the employee shall receive the higher

differential for all hours worked in that shift
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Sectiow 5.1 OTheissue of possible pilot proam regarding shift differentials applicable to

Regional Environmental Management REM only shall be referred to the REM Labor/

Management Committee

ARTICLE NO STRIKE OR LOCKOUT

Section 6.1 During the term of this Agreement neither the Union nor its agents or any

employee for any reason will authorize institute aid condone or engage in slowdown work

stoppage picketing strike or any other interference with the work and statutory funötions or

obligations of Metro. During the term of this Agreement neither Metro nor its agents for any

reason shall authorize institute aid or promote any lockout of employees covered by this

Agreement

Section 6.2 If any work stoppage slowdown picketing or strike shall take place the Union

agrees to immediately notify any employees engaging in such activities to cease and desist and to

publicly declare that such work stoppage slowdown picketing or strike is in violation of this

Agreement and is unauthorized The Union agrees to immediately notify all Local officers and

representatives of their obligation and responsibility for maintaining compliance with this Article

including their responsibilities to remain at work during any interruption which may be caused or

initiated by others and to encourage other employees violating Section 6.1 above to return to

work

ARTICLE OVERTIME AND COMP TIME

Section 71 Overtime worked by employees non-exempt from the Fair Labor Standards Act FLSA
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shall -be paid at one and one half 1-1/2 the employees regular rate including any regular rate

premiums Overtime is time worked over eight hours per day or over forty 40 hours in one

workweek For employees working four day workweeks overtime is time worked over ten

10 hours per day or over forty 40 hours in one workweek The workweek for purposes

of calculating overtime for non-exempt employees is defined as seven consecutive calendar

days beginning at 1201 a.m -on Sunday -and-ending on the following Saturday at 1200

midnight provided however that Metro may establish other alternative workweeks for

individual employees or classes of employees consistent with the requirements of the FLSA by

so notifying the employees in writing The workday for purposes of calculating overtime for

non-exempt employees is defined as the 24-hour period beginning at 1201 a.rn each day and

ending at 1200 rnidnight Overtime shall be paid whenever required by this subsection or the

FLSA

Section 7.2 Upon agreement with non-exempt employee that overtime not be paid non-exempt

employees shall receive one and one-half 1-1/2 hours of compensatory time off for every hour

worked in excess of eight hours ten 10 hours per day for four day workweek employees or

forty 40 hours per workweek

Section 7.3 Exempt employees as salaried professional executive and administrative

employees under FLSA shall not be paid overtime nor receive hour-for-hour compensatory time

Metro may at its sole discretion allow exempt employees bonus time off as determined

appropriate by the Executive Officer or his/her designees The decision to grant or disallow

time including the promulgation of any standards or procedures for awarding bonus time
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shall be considered as the exercise of Management Right allowed by Aricle of this

Agreement

ARTICLE HOLIDAYS

Section 8.1 All bargaining unit members shall receive one days hourly pay or no deduction

from salary for each of the following designated holidays listed on which they perform no work

New Years Day

Martin Luther King Day

Washingtons Birthday

Memorial Day

Independence Day

Labor Day

Veterans Day

Thanksgiving Day
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ChristmasDay

10 Two Personal Holidays are allowed each fiscal year on days of each employees choice

subject to schedule approval of the supervisor Employees hired after January of each fiscal

year shall be entitled to one such holiday in.that fiscal year For purposes of this section

Personal Holiday is any day chosen by the employee and approved by1he supervisor.which

would otherwise be regular scheduled workday The personal holidays must be taken by the

employee within the fiscal year in which they accrue

Section 8.2 All part-time employees will receive holiday pay pro-rated based on average hours

worked per work day during the preceding two pay periods

Section 8.3 Whenever holiday shall fall on the first day not included in the employees

regularly scheduled work week the preceding day in an employees regular workweek shall be

observed as holiday Whenever holiday shall fall on the second day not included in the

employees regularly scheduled workweek the following day in an employees regular

workweek shall be observed as holiday

Section 8.4 Holidays which occur during vacation or sick leave shall not be charged against such

leave

Section 8.5 Eligible employees shall receive eight hours regular pay for each of the holidays

set forth above on which they perform no work Eligible employees who work 4-10 schedule
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shall receive ten 10 hours regular pay for each of the holidays set forth above on which they

perform no work In addition to holiday pay any non-exempt employee shall be paid the

overtime rate for any holiday actually worked However if an employee is scheduled to work on

holiday that employee will be permitted to defer the holiday with regular pay until later date

An employee under this section can accumulate no more than five deferred holidays

ARTICLE VACATION

Section 9.1 Subject to department approval and the provision on initial probationary period all

bargaining unit employees shall be granted annual vacation leave with pay based on hours

worked accruing at the following rates

Equivalent

Total Years of Accrual Rate Annual Hour

Continuous Service Per Hours Full-Time Employees

Date of Hire through

completion of yrs .0385 hours 80 hours

years through

completion of yrs .0577 hours 120 hàurs

years through

completion of 11 yrs .0770 hours 160 hours
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12 years plus .0862 hours 180 hours

Section 9.2 Permanent employees who have been employed by Metro for more than six

consecutive months may be granted accrued vacation leave by- approval of the department

director or his/her designee

Section 9.3 Employees shall not accumulate more than two hundred fifty 250 seventy-five

275 hours of vacation leave Additional hours that would have accrued at the rates in this

Agreement shall be forfeited unless denial of vacation request prevents an employee from

avoiding the 2.5-O2 hours maximum If denial of vacation request prevents an employee from

avoiding the hour maximum the employee shall be paid at regular rate for those hours

accrued over hours Metro paycheck stubs shall contain language advising employees of

the 275 hour maximum This article is subject to the provision that Metro shall have the option

to buy back any vacation hours over 250 which an employee has accrued at the end of each

fiscal year at the employees regular straight time rate

Section 9.4 Department directors or their designees shall schedule vacation for their respective

staff with consideration for vacation accrued seniority the desires of the staff and for the work

requirements of the department Vacation schedules may be amended to allow the department to

meet emergency situations Vacation requests more than thirty 30 working days in advance

shall not be arbitrarily denied or amended without demonstration of conflict with prior request

or bona fide work emergency
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Section 9.5 Any regular employee who resigns retires is laid off or dismissed from

employment with Metro shall be entitled to immediate lump -sum payment for accrued and

unused vacation at the employees existing salary rate provided however that such lump sum

payment shall not be made if separation occurs prior to the completion of the initial probationary

period including any extensions

ARTICLE 10 SICK LEAVE

Section 10.1 Bargaining unit members shall earn sick leave with pay at rate of .05 hours per

hour worked accrued in an unlimited amount Qualified employees shall be eligible for use of

earned sick leave after working day of service with Metro

Section 10.2 Employees are eligible to use sick leave only for the following reasons

Personal illness or physical disability

Illness or physical disability in the employees immediate family or household requiring the

employee to remain at home

Medical appointments and office visits

As otherwise required by law
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Section 10.3 Employees unable to report to work shall report the reason for absence to their

supervisor within 1/2 hour after the scheduled beginning of their shift At locations where

multiple shifts are worked employees unable to report to work due to illness shall report the

reason for the absence to their supervisor one hour prior to the scheduled beginning of their shift

Sick leave with pay shall not be allowed unless such report has been made The supervisor shall

require sick leave beyond three days to be supported by physicians statement attesting to

thc illness An employee shall be entitled to use maximum of four consecutive days sick

leave without doctors certificate if the employee has accumulated not less than four hundred

400 hours of sick leave Otherwise sick leave beyond three days or beyond four days

in the case of an employee who has accumulated over 400 hours of sick leave must be supported

by physicians statement Sick leave with pay shall not be allowed unless the employee has

reported the reason for his/her absence and/or submitted any required physicians statement as

required herein

Section 10.4 Metroand the Union agree that no employee should receivefull Lwages in paid

sick leave while also receiving time loss payments on an insured disability or Workers

Compensation claim The parties therefore agree as follows

Where the dual payment would result from the employee filing claim for time loss payments

for an injury or disease the employee shall receive only the paid sick leave if any for the same

condition necessary to bring the employee to full net take-home pay forthe pay period Metro

may recoup any overpayment of sick leave paid either by deductions from gross wages per pay

period in an amount not exceeding 20 percent gross wages until the total overpayment is
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recouped or Metro and the employee may by mutual agreement provide for some other means

for repayment Upon repayment of the total amount of the excess the employees sick leave

account shall be credited with that portion of the sick leave repaid

Section 10.5 Sick leave shall not continue to accrue during periods of.disability or leave unpaid

by Metro

Section 10.6 Notwithstanding the foregoing employees who misuse sick leave may be subject

to discipline andlor may be required to furnish doctors certificate for each day of illness

Management will consider the following factors indeteining if an employee is misusing sick

leave fraudulent or improper use of sick leave failure to follow required notification

procedures exhaustion of all accrued sick leave and use of five days of sick leave in

any six month period provided however that this sub-section shall not apply to

employees who have accumulated more than four hundred 400 hours of sick leave or

ii employees who have gone over the five day threshold as result of single incident

supported by doctors certificate Metro shall not conclude that any employee has misused sick

leave without first notifying the employee that he/she appears to be misusing sick leave and

giving the employee an opportunity to respond The Human Resources Director must concur

with any actions taken pursuant to this section

Section 10.7 Regular full-time employees who use twenty-four 24 hours or less of sick leave

within one fiscal year period shall accrue eight additional hours of vacation leave in exchange

for eight hours of sick leave at the end of the fiscal year period Regular part-time employees
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who use twenty-four 24 hours or less of sick leave within one fiscal year period shall accrue

four additional hours of vacation leave in exchange for four hours of sick leave at the end

of the fiscal year period

ARTICLE 11 OTHERLEAVES

Section 11.1 Bereavement Leave Anemployee absent from duty by reason of the death of his or

her spouse parents children sister brother grandparent grandchildren father-in-law mother-

in-law sister-in-law brother-in-law daughter-in-law son-in-law or other household member

shall be allowed not.to exceed three days time off duty without deduction of pay on account

of such absence

Employees may attend funeral ceremony for fellow employee within their own department

with four hours time off with pay to attend such funeral ceremony subject to the needs of the

operation

Section 11.2 Military Leave Employees shall be granted 15 days military leave with pay as

required by law Any remaining leave shall be without pay as required by law

Section 11.3 Jury Duty/Court Appearances Employees shall be granted paid leave of absence

for time off any time required by law for military ervicc jury service or as result of service

upon ij..employee of lawful subpoena requiring his/her appearance in court of lawei

required court appearance in work related matter Any jury or witness fees or mileage will be

endorsed over to Metro In the event that an employee is excused from jury duty prior to the end
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of his/her daily work shift the employee shall promptly return to work

Section 4-13.1 1.4 Disability Leave

Upon application supported by statement of physician aleave of absence shall be granted

without pay for period not to exceed six months from the beginning of the disability .jj1

cases of the physical disability of regular employee Any employee requesting such leave shall

file such request in writing with the employees department director and attach thereto

statement of the attending physician

The latter physicians statement must indicate that the duration of leave requested is necessary for

the disabled employee to recover from the disability Upon ceasing work the employee may use

any vacation and sick leave earned

Disability leave without pay shall commence immediately upon completion of the vacation

and sick leave During the first three months of such disability leave Metro shall continue to

provide health dental life insurance accidental death and dismemberment and long-term

disability benefits to the same extent provided other employees and shall pay all appropriate

premiums If leave of absence for disability extends beyond three months the employee

may elect to continue the latter coverages and benefits upon such election the gross premiums

for such extended coverage shall be paid by the employee Any and all such extensions of

coverages and benefits beyond the first three months shall be subject to any and all

restrictions and conditions in each applicable benefit policy or plan
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In the event that any leave of absence on account of disability exceeds six months the

employee may be dismissed from employment provided however that the Executive Officer

may extend such disability leave once by an additional six month period if such extension

will not adversely affect the operations of Metro and if prior to the expiration of such six-month

period of disability leave such employee presents to the Executive Officer an attending

physician statement that the employee will be able to resume full performance of his/her normal

work duties within six months following the expiration of the initial six months of disability

leave However if the attending physician statement indicates that the employee will require

disability leave for total period extending beyond one year or if the acua1 period

disability extends beyond one year the employee shall be dismissed from employment Any

extension of an employees disability leave beyond six months by the Executive Officer shall be

ii.writing and shall be filed in the Human Resources office

Any leave granted under this Section shall constitute and run concurrently with any leave.

allowed under the Family Medical Leave law

Section -l-1-41 1.5 Parental Leave Unpaid Parental Leave up to the developmental stage

equivalent of twelve 12 weeks for newborn or for the 12-week period following the date an

adoptive parent takes custody of newly adopted child under six years of age shall be granted

to eligible employees

The employee shall be entitled to take parental leave without being penalized for taking
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leave

An employee returning from parental leave shall be reinstated with no greater or lesser rights

in employment than if the employee had not taken the leave This section is pursuant to ORS

659.360 659.370

All regular employees who have completed ninety 90 calendar days of employment are

eligible to request the leave

Employees have the option of using their accrued vacation leave during the parental leave If

the employee chooses to take leave without pay benefits will be paid through the last day of the

month following the month in which the leave without pay commences If the employee chooses

to utilize accrued vacation benefits will be continued as long as the leave is continued on paid

status Such leave shall not be used for parental leave unless required by law

request shall be submitted to the Human Resources Division thirty 30 calendar days

before the occurrence of the event The request must be in writing and contain the following

information

The employees intent to take parental leave beginning on date certain more than

thirty 30 days from the date of the request

The anticipated date of birth of the parents child or
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The anticipated date that the parent will obtain physical custody of newly adopted

child under six years of age and

The dates when the parent or if both parents request.parental leave the dates which

each parent will commence and terminate his or her portion of the parental leave

Employees who return from parental leave by the date listed in the written request on file

will be restored to their former position without loss of seniority or vacation credits If

circumstances change so that the employees former job is no longer available that worker will

be reinstated in an equivalent position Employees who do not return by the date specified shall

be placed on the appropriate lay off list under this Agreement

Section 4h51 1.6 Leave Without Pay All permanent employees may be granted leave of

absence without pay and without employee benefits for period not to exceed six months

provided such leave can be scheduled without adversely affecting the operations of Metro Such

leave may be extended once by the Executive Officer for an additional six months All

requests for leave of absence without pay shall be in writing shall be directed to the department

director and shall contain reasonable justification for approval Requests of less than ten 10

calendar days may be approved by the Department Director Both the request and the Executive

Officers approval of the request shall be in writing and shall be filed in the Human Resources

Division Office The employee may elect to continue employee coverages and benefits however

premiums for such extended coverages and benefits shall be paid by the employee Any and all
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such extensions of coverages and benefits shall be subject to any and all restrictions and

conditions which may exist in each applicable benefit policy or plan No employee may be

denied leave without pay for arbitrary or capricious reasons Any employee returning from an

approved leave shall be reinstated with no greater or lesser employment rights than if the

employee had not taken the leave

Section 11.7 Family Medical Leave Metro shall provide Family Medical Leave as required by

law Metro may implernnt any rules that it deems necessary or desirable to govern requests for

Family Medical Leave provided that such rules comply with the applicable law concerning

Family Medical Leave

ARTICLE 12 HEALTH AND WELFARE

Section 12.1 No later than July l99 or within thiy 30 days from the signing of this

Agrccrncnt as soon as possible after the signing of this Agreement whichever comes later joint

eight member committee comprised of four members appointed by the Union and four

members appointed by Metro shall be formed Metro shall make available to the committee

current information regarding insurance premium rates and projected increases as such

information becomes available to Metro The committee shall meet to consider adjustments to

benefits or coverages to stay below the specified employer contributions for each year of the

Agreement Each employee may contribute the remainder of the actual composite premium cost

greater than the employer contribution if necessary In years two and three of this Agreement

the Union may at its discretion choose to apply portion of the agreed-upon cost-of-living

adjustment intended for salaries to offset increases in the medical dental and vision plan Any
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decision the Unionmakes must apply to all bargaining unit members and must be communicated

to the Human Resources Director no later than May 15 1997 and May 15 1998 This option

may be discussed during the Committees meetings

lawful meeting shall be comprised of an equal number of Union and Metro Committee

members with not less than two of eachgroup. The Committee..shall make.recommendations to

the Executive Officer- to keep health care costs under the amounts set forth in Sections 12.2

through 12.4 of this article

The Executive Officer shall consider the committees recommendations and have the authority to

make Plan modifications as necessary In the event that the parties do not agree thc union ha3

the right to engage the remedies available under ORS 243 .712 243.732 ineluding mediation and

fact finding the parties shall mediate such issues

Section 12.2 Effective July 199 Metro shall contribute atithe full amount not to exceed

$38 per employee per month for an equivalent medical dental and vision plan provided by an

HMO and/or indemnity carrier Effective July 1997 Metro shall contribute an amount not to

exceed $400 per employee per month for an equivalent medical dental and vision plan provided

by an HMO and/or indemnity carrier Effective July- 1998 Metro shall contribute an amount

not to exceed $414 per employee per month for an equivalent medical dental and vision plan

provided by an HMO and/or indemnity carrier

Section 12.3 If the Committee established pursuant to Section 12.1 by its actions in year of
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this Agreement can demonstrate cost savings compared to what was budgeted for year such

cost savings shall be applied to any year cost increases above the capset forth in Section 12.2

Section 1234 Life Insurance and Additional Dependent Life And Disability coverages shall be

maintained at currnt levels at no cost to the employee unless adjustments are made by therjoint

committee to keep medical dental and vision costs below the cap for that coverage

Section 12.5 Metro agrees to involve the Union in discussions with the agent of record related to

rate increases and plan options and provide copies of all information received from the agent of

record regarding ways to avoid increased costs The vehicle for sharing this infonnation will be

the committee the parties agreed to in Section 12.1

ARTICLE 13 RETIREMENT BENEFITS

Section 13.1 Effective July 1991 and during the term of this Agreement all eligible unit

employees shall participate in the Oregon Public Employees Retirement System PERS as

provided in the Oregon Revised Statutes and by applicable court decisions The extent of PERS

membership shall include prior eligibility service but shall not include prior benefit service or

the unused sick leave option

Section 13.2 The 5.5% salary increase referred to in Appendix to the 1995-1996 contract is

hereby rolled back pursuant to paragraph of that Appendix Metro agrees to pay the

employees contribution to the Oregon Public Employees Retirement System in the amount of six

percent of the employees base salary in lieu of salary increase on 711/91 in addition to the
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required employer contributions See

Section 13.3 In the event that the decision of the Oregon Supreme Court in Case No SC-S42333

is revised or reversed by further court action legislation or constitutional amendment this

Article shall be reopened for bargaining upon the written request of either party pursuant to the

laws and rules covering interim bargaining

ARTICLE 14 SALARY ADMINISTRATION

Section 14.1 Metro shall notify the Union when creating new classification or substantially

revising an existing classification The Union shall have ten 10 days to request wage

negotiations for new or substantially revised classification

Section 14.2 Metro will implement salary rate for the new or revised classification This rate

shall remain in effect subject to negotiations between Metro and the Union If negotiations result

in an increase in salary rate the increase shall be effective back to the date the new or revised

classification was implemented

Section 14.3 When an employee is assigned for limited period to perform the duties ofa

position at higher level classification for more than three days the employee shall be

compensated for all hours worked at the higher level classification The employee shall be

compensated at the next higher step in his/her range or the first step in the higher classification

whichever is greater
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Section 14.4 Employees hired at the entry step shall be placed at the next step in the salary

range after completion of probation The employees date of completion of probation shall

become the employees anniversary date One year after the employees anniversary and each

anniversary date thereafter the employee shall advance one step in the salary range until the

employee reaches the top step Nothing in this section is tobeconstruedtoprohibit Metro from

placing employees above thc entry step.fl Employees hired above the entry rate step one shall

advance one step in the salary range one year after date of hire and each year thereafter

until the employee reaches the top step

Section 14.5 Employees promoted into higher classification at Metro shall be placed at the

next higherstep in the new salary range The next higher step in the new salary range means the

next rate that would provide for five 5% percent 5% increase for the promoted employee

This means that an employee promoted from one range to another would not be placed on the

next step in the new range. Upon completion of promotional probation employees shall advance

to the next step in the new range The date of completion of promotional probation shall

constitute new anniversary date and employees shall advance one step on each

anniversary date until the employee reaches the top step Nothing in this section shall be

construed to prohibit Metro from starting promoted employees higher

Section 14.6 For the purposes of this section initial and promotional probation shall be six

calendar months from the first day of hire or promotion Initial probationary employees may be

terminated without recourse to grievance procedure Promotional probationary employees

shalt return to their former classifications and rate of pay if they fail to complete their probation

Metro/AFSCME Contract 1996-99 Final Draft of Tentative Agreement Page 26

kaj 13\AFSCMNEW.CON 7/12/96



without recourse to th evance procedure Promotional probationary employees shall not be

discharged without just cause and shall have recourse to the grievance procedure

ARTICLE 15 WAGES

Section 15.1 Effective July 1996 provided that the Tentative Agreement reached that date is

ultimately ratified by both paies Bmployees shall be paid in accordance with the

classifications and rates of pay contained in Exhibit attached This amounts to 2.8%

increase in wage rates as well as elimination of the base step which existed in prior

agreements Effective July 1997 and July 1998 the rates set out in Exhibit shall be

increased according to the following formula

85% of the increase in National CPI-W 1982-84 lOO measured from March to March

in the preceding year provided that the minimumincrease shall be 2% and the maximum

increase shall be 4%

Section 15.2 Effective July 1991 the rates and ranges of all employees shall not be increased

but employees shall receive in lieu of wage increase 6% conbution to PERS pursuant to

Article 13 See Appendix

Section 15.2 Employees shall move to the next highest step in the salary range on the

employees anniversary date amiually during the life of this Agreement

Section 15.43 Any non-exempt employee required to return to work before the employees next
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work shift shalibe paid for minimum of hours at the rate of one and one-half 1-/2

times the regular rate However when any non-exempt employee is required to work in excess of

eight hours in any workday and the excess time is adjacent to the employees regular work

schedule the employee will be paid time and one-half 1-1/2 only for the time worked in excess

of eight hours

Seetion 15.5 Upon determination by the Executive Officer or the Eeeutive Officers designee

that inclement weather conditions exist and such determination results in the decision to open

later than regularly scheduled hours or elese any Metro site and to send the staff home before the

end of their normal shift those employees shall receive pay for regular shift

Section 15.6 No later than January 15 1996 joint six member committee comprised of three

thembers appointed by the Union and three members appinted by the employer shall be

formed for the purpose of ajoint management/labor compensation study meeting shall be

comprised of an equal number of Union and Employer representatives with not less than tvo

members of each group The Committee shall provide information to the parties no later than

April 1996

ARTICLE 16 SENIORITY

Section 16.1 Seniority shall be computed from date of hire or promotioninto the classification

Seniority shall be applied for lay off shift bidding and elsewhere as specified in this Agreement

In cases in which an employee in represented class applies for accepts and serves time in

another represented class and then voluntarily returns to the originally held class seniority for
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the puoses of shiftbidding shall be calculated as the total time from the original appointment to

the date of the shift bid less the time served in the second class

Section 16.2 Where Metro employs multiple shift operations employees such employees shall

have the right to choose appropriate shifts every six months or whenever vacancy occurs

Employees shall indicate their shift preference in writing to their immediate supervisor prior to

the filling of vacancy The supervisors shall assign employees based on written seniority

preference Employees may not be denied seniority preference for arbitrary and capricious

reasons See attached Appendix for shift bid implementation procedure The parties hereby

agree that the shift bidding process specified in this Section 16.2 will be implemented in the

following manner

Fonnal shift bids will be held every six months at which time employees will submit in

writing their shift preferences The shifts will then be assigned based on the written seniority

preference

During the interim six-month period between the formal shift bids described in paragraph

above supervisors will post openings for seven calendar days The senior employee

submitting written bid will be awarded the position The bidding employees position will then

be posted and bid in similar fashion Any open position after that will be filled at the

Employers discretion

The issue of bidding shifts more frequently in Regional Environmental Management REM

Metro/AFSCME Contract 1996-99 Final Draft of Tentative Agreement Page 29

kaj B\AFSCMNEW.CON 7/12/96



shall be referred to the REMLaborfManagement Committee

Section 16.3 Seniority shall be continuous service in the employees classification Time spent

on approved leave or as result of on the job injury or illness shall not be considered break in

service Continuous service in lower classifications shall count as total seniority in the case of lay

off Metro shall publish and distribute semi-annually and thirty-30 days prior to any lay off

seniority list for all employees

Section 16.4 Lay off shall be defined as separation from service for involuntary reasons not

reflecting discredit upon employees The Executive Officer shall determine the number and

classifications to be laid off by Department All temporary seasonal and probational employees

within the classification within the Department selected for lay off shall be laid off prior to any

lay off of permanent employees

Section 16.5 Employees will be laid off by classifications with the least senior employees laid

off first In cases of ties in seniority within classification total Metro service seniority shall be

the tie breaker Employees shall be given thirty 30 days notice of lay off Employees given

notice of lay off shall within ten 10 working days

accept demotion to former classification previously served including bumping the least

senior employee in that former classification provided the- bumping employee has more

classification seniority in the former classification-ec and provided that the receiving manager

determines that on the basis of relevant job skills the affected employee can perform all of the
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duties of the specific position adequately within two weeks

apply for appointment to vacant Metro position at the same or lower salary range for

which the employee meets the minimumqualifications The best qualified employee given notice

of lay off shall be appointed to vacant position for which the employee applies and meets the

minimum qualifications provided that the receiving manager determines that on the basis of

relevant job skills the affected employee can perform all of the duties of the specific position

adequately within two weeks

Accept layoff

Disputes concerning layoffs shall be handled through the ievance procedure beginning at

step

ARTICLE 17 DISCIPLINE AND DISCHARGE

Section 17.1 No employee may be disciplined or discharged without just cause

Section 17.2 No employee shall be denied Union and/or legal representation in any

investigation Enployees shall receive all rights and safeguards provided by the State and

Federal Constitutions

Section 17.3 Any employee suspendcd or discharged may appeal such action in writing within

fifteen 15 calendar days directly to the Executive Officer Director of Human Resources step of
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the evance procedure.provided that all.other reQuirements of Article 19 shall anply All other

disciplinary actions shall be processed through the grievance procedure from the first step

Section 17.4 If Metro has reason to reprimand or discipline an employee every reasonable effort

shall be made to avoid embarrassment to the employee before other employees or the public

ARTICLE 18 SAFETY AND HEALTH

Metro agrees to provide safe and healthful workplace as required by law Metro also agrees to

provide and .maintin all clothing tools and equipment required by Metro for use by the

employee See Appendices and Article 36

Metro and the Union will establish joint labor-management safety committees in compliance

with current Oregon law and administrative rules Joint Safety committees will be established to

represent the following primaryplaces of employment

Metro Center

Metro Washington Park Zoo

All Solid Waste facilities under Department of Regional Environmental Management and

control

Metro and the Union will each elect or appoint an appropriate number of representatives and
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alternates to the committees specified above in- accordance-with-the statute Metro and the Union

agree to establish new committees as required by expansion or reorganization

Each safety committee shall inquire into and make recommendations to Metro on all safety

issues in the work area Any employee who observes an unsafe condition in the workplace shall

promptly reportthe same to his/her supervisor The supervisorshallpromptly take appropriate

action

No employee shall be disciplined for failure to perform an unsafe work operation or operate

unsafe equipment

ARTICLE 19 GRIEVANCE PROCEDURE

Section 19.1 grievance for the purposes of this Agreement is any dispute regarding the

meaning application or interpretation of any provision of this Agreement Grievances except as

noted elsewhere in this Agreement shall be processed as follows

Section 19.2 Within fifteen 15 working days of the alleged dispute or the employees first

knowledge of such dispute the employee alone or accompanied by the Union shall file the

written grievance with the employees immediate supervisor

Section 19.3 Within five working days the supervisor shall respond in writing to the

employee and Union Failure of the supervisor to respond or failure of the grievance to be

resolved at this level shall permit the employee or Union to advance it to the next level withj
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five working days of- the deadline for the supervisors response

Section 19.4 Any grievance not resolved or advanced from 19.3 shall be reduced to writing on .a

form mutually agreed to by the parties The employee and the Union may present the grievance

in meeting with the Director of the employees particular Department The Director may

respond within ten 10 working days of receipt ofthe writtengrievance

Section 19.5 Any grievance not resolved at the Directors level or failure of the Director to

respond will allow the Union to escalate the grievance within five working days of the

deadline for the Directors response It shall be filed with the Executive Officer of Metro The

Executive Officer or his/her designee shall respondwithin ten 10 working days of receipt of the

written grievance Failure of the Executive Officer to respond or if the grievance is not resolved

it may be advanced to the next level by the Union within ten 10 working days of the deadline

for the Executive Officers response

Section 19.6- If-the parties are unable to resolve the grievance or as required elsewhere in the

Agreement the Union may request binding arbitration to resolve the dispute The Union shall

request list of five arbitrators from the State of Oregon Mediation and Conciliation Service

Such request shall not prohibit the parties also requesting grievance mediation at the same time

Any mediation shall be mutually agreeable to the parties Upon receipt of the list the parties

shall select an arbitrator by mutual agreement or alternate striking of names with the Union

proceeding with the first strike The Arbitrator thus selected shall be contacted by the parties to

set hearing
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Section 19.7 The Arbitrators decision in the grievance shall be final and binding upon the parties

The Arbitrators decision shall be within the scope of the Agreement The Arbitrator shall have no

authority to alter amend modify add to or detract from the Agreement The losing party shall pay

the cost of the Arbitrators award All other expenses shall be borne by the party incurring them...

ARTICLE 20 EQUAL OPPORTUNITY

Section 20.1 Metro and the Union agree to continue their policies of not unlawfully

discriminating against any employee because of race color religion sex sexual orientation

national origin mental or physical disability marital status political affiliation or Union

activity

Section 20.2 Any complaint alleging unlawful discrimination based on race color religion sex

sexual orientation national origin age mental or physical disability marital status or political

affiliation which is brought to the Union for processing will be submitted directly to the

Executive efficer or designee If such complaint is not satisfactorily resolved within thirty

30 days of its submission it may be submitted to the Bureau of Labor and Industries for

resolution

Section 20.3 If an employee has grievance alleging unlawful.discrimination based on Union

activity it shall be first pursued through the grievance procedure at the Executive Officers level

however the parties may mutually agree in writing to waive arbitration on any such grievance

allowing the matter to be resolved through the Employment Relations Board
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ARTICLE 21 MAINTENANCE OF STANDARDS

Metro agrees that all conditions of emploent in its individual Operation relating to wages

hours of work overtime differentials and general working conditions directly related to job

performance shall be maintained at not less than the highest standards in effect at the time of the.

signing of this Agreement except where those standards have been modified through collective

bargaining it is agreed that the provisions of this Article shall not apply to inadvertent or bona

fide errors made by Metro or the Union in applying the terms and conditions of this Agreement

if such error is corrected within ninety 90 days from the date of Metros first knowledge of the

error iy disagreement beveen the local Union and Metro with respect to this matter shall be

subject to the grievance procedure

ARTICLE 21 PAST PRACTICE

Section 21.1 The parties recognize Metros full right to direct the work force and to issue work

orders and rules and that these rights are diminished only by the law and this Agreement

Section 21.2 Metro may change or issue new work practices or rules covering permissive

subjects of bargaining including issuing rules over issues which are nonnegotiable and are not in

conflict with or otherwise addressed in specific provision of this Agreement

Section 21.3 Metro agrees to bargain over any proposed changes in Working conditions

considered mandatory subjects of bargaining unless the subject was submitted as written
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proposal during-negotiations for .this Agreement in which case it cannot be opened by either

pa

Section 21.4 Demand to Bargain If the Direëtor of Human Resources believes that the subject

change is mandatory subject of bargaining the parties shall meet within ten lO days of the

Unions request to meet If agreement is reached by the parties during the iiieeting under this

Section then the agreement shall be reduced to writing and signed by the parties

If the Director of Human Resources believes that the subject change is permissive or prohibited

subject of bargaining the Director of Human Resources shall inform the Union that Metro

refuses to bargain the subject change within fifteen l5 calendar days of the Director of Human

Resources receipt of the demand to bargain

The Union may then file an unfair labor practice complaint with the Employment Relations

Board If the Board determines that the change is permissive or prohibited subject of

bargaining the Union shall withdraw its demand to bargain If the Board determines the change

is mandatory the parties shall meet to negotiate the change If after bargaining the parties do

not reach agreement the Union may submit the matter to arbitration The arbitrator shall have

authority to set aside changes which are arbifra and capricious The notice must be received by

the Director of Human Resources within fifteen days immediately following the last date the

parties met to negotiate the change

Nothing herein is intended to prevent the parties from agreeing on case-by-case basis to
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resolve matters covered by this Article through collaborative/interest-based process

ARTICLE 22 PERSONNEL FILE

Section 22.1 Metro shall maintain one official personnel file for all employees This file shall

bemaintained in the Metro Human Resources Office No document.report or correspondenceof

an adverse nature shall be placed in this file without signature by the employee or statement

signed by the supervisor which indicates the employee has been shown the document and refused

to sign it An employees signature shall not be construed to mean the employee agrees with the

content

Section 22.2 All material in the official personnel file of any employee may be inspected by the

affected employee No material of an adverse nature may be used against an employee unless

entered in the official Metro file as described in subsection 22.1 An employee upon request shall

have the right to view all material in the employees personnel file

Section 22.3 All disciplinary material shall be expunged from the personnel file two years

from the date the material was entered provided that the employee has received no other

disciplinary action Periodic performance appraisals shall permanently remain part of the official

personnel file Supervisors may eleot to remove disciplinary material from an employees

personnel file prior to the end of the year period specified above. Any material of an adverse

nature shall be removed if not entered in accordance with subsection -22.2 Employees may

include in their official personnel file any material rebutting disciplinary material that they

believe to be incorrect Grievances shall not be maintained in the personnel file
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Section 22.4 written record of an oral reprimand may be included in the personnel file as

disciplinary material subject to the restrictions specified in 22.3 Such written record will

consist only of the date of the reprimand and brief one-two sentence statement of the reason for

the reprimand

ARTICLE 23 OUTSIDE EMPLOYMENT

Employees may engage in outside employment provided that such outside employment does

not

Create conflict of interest with the employees Metro duties and

Create an inability to perform employees job duties at Metro.-

Employees who engage in outside employment which is found to violate the above restrictions

and who have failed to notif their department director of such employment shall be discharged

ARTICLE 24 UNION RIGHTS

Section 24.1 Bulletin Boards Metro agrees to furnish and maintain suitable bulletin boards in

convenient places in each work area to be used by the Union The Union shall limit its posting of

notices to such bulletin boards All posting of notices on bulletin boards by the Union shall be

signed and dated by the individual doing the posting EUnion bulletin boards will be p1aceda

locations peciflcd in Appendix as follows
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Metro Regional Center

Pmn1nvee ourne/Lunchroom 4th floor

Growth Management Services Department 3rd floor

west wall across from the coffee area

east wing

Regional Environmental Management 2nd floor

Department west wall across from the

coffee area east wing

Administrative Services Department 2nd floor

coffee/copy room north wall west wing

Hallway near Regional Parks and .1st floor

Greenspaces Department

Gatehouse each site

Zoo Administration Office Area
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Each bulletin board..will have sign designating specific AFSCME posting area Members

must confine their posting to these areas

Section 24.2 Union Representatives The Union shall appoint and certify the names of shop

stewards to Metro

Shop stewards shall beallowed to investigate and process grievances during working hours In

the event such activities would interfere with either the steward..s or etuployee..s work Metro

agrees to arrange mutually agreeable time within seventy two 72 hours The steward must

notify his/her supervisor prior to engaging in Union activity

ARTICLE 25 SAVINGS CLAUSE

Should any Article Section or portion thereof of this Agreement be held unlawful and

unenforceable by any court of competent jurisdiction such decision shall apply only to the

specific Article Section or portion thereof directly specified in the decision Upon the issuance

of any such decision the Parties agree immediately to negotiate substitute if possible for the

invalidated Article Section or portion thereof All other portions of this Agreement and the

Agreement as whole shall continue without interruption for the term of this Agreement

ARTICLE 26 CHILD CARE

committee of up to three Union and three Management persons will meet beginning no later

than 30 days after the signing of this Agreement to study child care concerns to include but not

be limited to
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The need for child care among bargaining unit members

Costs associated with child care

Evaluating the feasibili of on site day care facilities

Possible funding sources for child care facilities

Within 90 days of its first meeting the Joint Committee on Child Care Concerns will issue

report summarizing the results of their study Only failure to meet will be subject to the

grievance procedure

2Section 26.1 Metro shall establish under the tenns of Section 129 of the IRS Code as pre-tax

benefit voluntary deduction by the employee to flexible spending account for child care

ARTICLE 27 EMPLOYEE ASSISTANCE PROGRAM EAP

Effective July 1991 during FY 199111992 Metro shall provide at no cost to the employee an

employee assistance program... Thereafter for the remainder of this Agreement continuance of

the EAP shall be subject to approval of funding by the Metro Council

ARTICLE 28 INCLEMENT WEATHER

Section 28.1 Upon determination of the Executive Officer or the Executive Officers designee
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that inclement weather conditions exist and such determination results in the decision to open

later than regularly scheduled hours or close any Metro site to send the staff home before the end

of their normal shift those employees shall receive pay for regular shift

ARTICLE 29 RECOUPMENT OF WAGE AND BENEFIT

OVERPAYMENTS/UNDERPAYMENTS

Section 29.1 Overpayments

In the event that an employee receives wages or benefits from Metro to which the employee

is not entitled regardless of whether the employee knew or should have known of the

overpayment Metro shall notify the employee in writing of the overpayment which will include

information supporting that an overpayment exists and the amount of wages and/or benefits to be

repaid For purposes of recovering overpaents by payroll deduction the following shall

apply

Metro may at its discretion use the payroll deduction process to correct any

overpayment made within maximum period of two years before the notification

Where this process is utilized the employee and Metro shall meet and attempt to

reach mutual agreement on repayment schedule within thirty 30 calendar days

following written notification

If there is no mutual agreement at the end of the thirty 30 calendar day period

Metro shall implement the repayment schedule stated in subsection below
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If the overpayment amount to be repaid is more than five percent 5% of the

employees regular monthly base salary the ovemaent shall be recovered in monthly

amounts not exceeding five percent 5% of the employees regular monthly base salary

1f an overpayment is less than five percent 5%of the employees regular monthly base

salary the overpayment shall be recovered ina lump sum deductionfrom the employees

paycheck If an employee leaves Metro service before Metro fully recovers the

overpayment the remaining amount may be deducted from the employees final check

An employee who disagrees with Metros determination that an overpayment has been niade

to the employee may grieve the determination through the grievance procedure

This Article does not waive Metros right to pursue other legal procedures and processes to

recoup an overpayment made to an employee at any time

Section 29.2 Underpayments

In the event the employee does not receive the wages or benefits to which the record

documentation has for all times indicated the employer agreed the employee was entitled Metro

shall notify the employee in writing of the underpayment This notification will include

information showing that an underpayment exists and the amount of wages and/or benefits to be

repaid Metro shall correct any such underpayment made within maximum period of two years

before the notification
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This provision shall not apply to claims disputing eligibili for payments which result from

this Agreement Employees claiming eligibility for such things as leadwork work out of

classification pay or reclassification must pursue those claims pursuant to the timelines elsewhere

in this Agreement

ARTICLE 30 CONTRACTING OUT

In the event that Metro decision to contract out work normally performed by bargaining unit

members would result in the layoff of bargaining unit members Metro shall provide the Uiion

with notice of its intent to contract out and shall upon demand bargain the impact of such

decision

ARTICLE 31 EDUCATION AND TRAINING

Section 31.1 Metro and AFSCME Local 3580 share desire to retain skilled workforce To the

extent possible Metro will make available to regular employees including support and technical

staff current information about available training opportunities

Section 31.2 Job-related training for employees may be conducted both during and outside of an

employees work schedule When an employees attendance is reciuired by Metro she/he shall

be notified in writing and shall be paid for the time as time worked When regular status

employee recluests job related training/education the request shalibe made in writing to his/her

Department Director Department Directors have the discretion to approve or deny the request

Department Directors may agree to provide financial assistance and/or paid leave to employees
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who request to participate in job-related training/educational programs Department Directors

deny requests based on but not limited to operating requirements priorities or budget

limitations

Section 31.3 Metro may offer in-house training -for- employees to -improve their luiowledge.

skills and abilities to perform their job.

ARTICLE 32 JOB SHARING

Section 32.1 Job Sharing Position means full-time position that may be held by more than

one individual on shared-timebasis where each ofthe individuals holding the position works

less than full time

Section 32.2 Job sharing is voluntary An employee who wishes to participate in job sharing

shall submit written request to his/her supervisor and the Human Resource Director The

Human Resource Director shall register the requesting employee by name department

classification and date of request When hiring manager requests to fill vacant position by

job share the internal recruitment will include that the position is ajob share opportunity

Section 32.3 Job sharing employees shall accrue vacation leave sick leave and holiday pay

based on prorated share of hours worked in month during which the employee has worked

thirty-two 32 hours or more Individual salary review dates will be established -for job share

employees Job share employees shall be entitled to share the employer paid insurance for one

full-time position based on prorate of regular hours scheduled per week or per month
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whichever-is appropriate.- In-any event the employer contribution for insurance benefits in job

share position is limited to the amount authorized for one full-time employee

Section 32.4 If one job sharing partner in job sharing position is removed dismissed

resigns or othenvise is separated from Metro employment.- the hiring supervisor has the right to

determine if job sharing is still appropriate for the position If it is determined that jobsharing is

not appropriate or Metro is unable to recruit qualified employees for the job share position

Metro shall have the right to terminate the job sharing arrangement In such event the remaining

job share partner shall have the following options assume the position on full-time basis

request lateral transfer to vacant part-time position for which he/she is qualified or

voluntarily demote to vacant part-time position for which he/she is qualified

ARTICLE 33 FLEX TIME

Section 33.1- Flex Time is defined as an alternate work schedule for regular full-time

employees which accommodates Metros operating requirements Flex time begins no earlier

than 700am and ends no later than 600pm Exceptions shall be mutually agreed to in writing

between the supervisor and the employees Flex time will not impair Metros need to meet

operating requirements through assigned overtime or other similar scheduling Flex time may be

canceled with seven days notice to the employees

Section 33.2 An employee or group of employees in the same work unit desiring flexible

work schedule- or- change in work schedule may request such change in writing from

his/her/their supervisor The request shall include benefits to Metro of the requested schedule If
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the supervisor approves the flexible-work schedule the employees waives all rights to reporting

._PaY overtime compensation or other forms -of-penalty pay during the transition from one

schedule to another to the maximum extent permitted by the FLSA

ARTICLE 34 CDL POLICY

Section 34.1 In the event that any AFSCME-represented employees are assigned duties which

require Commercial Drivers License CDL those employees shall be subject to the CDL Drug

and Alcohol Policy currently applicable to Metros employees who are represented by the

Laborers-International-Union Local 483

ARTICLE 35 SMOKE-FREE BUILDING

The parties hereby agree that the Metro Center Building is smoke-free area in which smoking is

not pemiitted

ARTICLE 36 CLOTHING ALLOWANCES

A.REM

It is agreed by the Union and Metro that for Scalehouse Clerks Hazardous Waste Technicians

and Hazardous Waste Specialists Metro will in each year of the Contract provide the following

uniform

Five pairs of pants
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Five shirts

Two sweaters

One belt

One pair of shoes

One winter jacket

The five shirts may be selected from three styles short sleeve long sleeve pleated front and long

sleeve plain front at the employees option Metro will determine the style and color of the

uniform any changes to the style and color of the uniform and reasonable rules concerning the

maintenance and wearing of the uniform shall be made at the discretion and direction of the site

supervisor Changes in the uniform rules will be posted with due notice Metro retains the right

to alter amend or discontinue this practice of providing uniforms at its sole discretion

Normal wear and tear is expected and any uniforms that are damaged or suffer unusual wear due

to the performance of on-the-job duties will at the discretion and direction of the site supervisor

be replaced byMetrô Uniforms are to be provided for wear during work hours including travel

to and from the job site and may not be worn at any other time

Each employee who receives uniform will be granted $15 per month to clean and care for the

uniform to be paid to each employee once per month

Employees who have special needs may at their option select different fabric types or sizes to

accommodate these needs If the cost of the special uniforms ishigher than the uniform provided
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by Metro the employee will pay the difference

Employees shall promptly deliver all Metro uniform items issued to them in the preceding 12-

month period upon termination Failure to return any uniform items shall result in the

replacement cost being assessed against the employee

Zoo Security

It is agreed by the Union and Metro that for Security Officers Metro will provide the following

items and replace them as stated below These items will constitute the uniform to be worn

while on duty

TO BE REPLACED BY METRO EVERY TWELVE 12 MONTHS

Four pairs of trousers employees choice of winter or summer weight

One-Two 1-2 pairs of black shoes $70.00 allowance per year

TO BE REPLACED BY METRO EVERY TWENTY-FOUR 24 MONTHS

One winter jacket

One summerwindbreaker jacket

Six shirts employees choice of long or short sleeve

One winter cap washable and rainproof
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The items listed above will be of such quality as to remain serviceable for the applicable twelve-

or twenty-four-month period under normal conditions Items damaged in the line of duty will be

repaired or replaced by Metro There will be an annual dry-cleaning allowance of$ 15.00 to

clean the winter jacket There will be monthly allowance of $15.00 for laundering and

maintenance of the other uniform pieces Both uniform allowances will be paid to each security

officer by Metro It will be the responsibility of each security officer to care for the equipment

to keep unifornis neat clean relatively wrinkle-free and maintain good personal hygiene all in

keeping with the portrayal of positive Metro Washington Park Zoo representative Security

Officers will be responsible for purchasing the shoes and Metro will reiniburse them after being

presented with receipt of purchase Security Officers may combine two years worth of the

$70.00 per year shoe allowance in order to purchase shoe of better quality

The following uniform equipment will be provided to each security officer by Metro and with

average wear and tear be replaced by Metro as needed

One officer notebook and case

One nylon duty belt

One badge

One1 nameplate

One mini-maglite flashlight and holster

One glove pac for minor first aid

OnefflCPRrnask
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One fl security office access key

Ten 1O shoulder patches

One flashlight holder

One key ring holder with protector

For both REM and Zoo employees the $15 monthlyallowance for laundering and

maintenance shall be increased on July 1997 and July 1998 by 100% of National CPI-W

1982-84 100 measured from March to March of the preceding year

ARTICLE 237 TERM OF AGREEMENT

This Agreement shall remain in full force and effect from July 199 to June 30 1996g

Either party may give written notice sixty 60 days prior tothe expiration of the Agreement of

its intention to renegotiate the terms and provisions of this Agreement
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SIGNATURE PAGE

METRO

By ____________________________ By
Mike Burton

Executive Officer

Date Date

AFSCME COUNCIL 75

Ken Allen

Executive Director

METRO NEGOTIATING TEAM AMERICAN FEDERATION OF STATE
COUNTY AND MUNICIPAL
EMPLOYEES LOCAL NO 3580

NEGOTIATING TEAM

By

Date

By

Date

By

Date

By

Date

By

Date

By

Yvonne Martinez

Cathy Thomas

Date

By

Date

By

Date
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Judy Gregory

Mark Williams

Gail McKenzie

Terry Petersen

Ron Sarver

Denise Hays
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APPENDIX LETTER OF AGREEMENT REGARDING TELECOMMUTING

The parties hereby aee to the terms of Executive Order No 52 regarding telecommuting

copy of which is attached

FOR METRO FOR AFSCME COUNCIL 75

By By
Mike Burton Ken Allen

Executive Officer Executive Director

Date Date

METRO NEGOTIATING TEAM AMERICAN FEDERATION OF STATE
COUNTY AND MUNICIPAL
EMPLOYEES LOCAL NO 3580

NEGOTIATING TEAM

By By
Judy Gregory Yvonne Martinez

Date Date

By By
Mark Williams Cathy Thomas

Date Date

By By
Gail McKenzie Ron Sarver

Date Date

By By
Terry Petersen Denise Hays

Date Date
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EXECUTIVE ORDER NO 52

EFFECTIVE DATE December 16- 1994

SUBJECT TELECOMMUTING

Definition Telecommuting is definedas transportation and work alternatives that

substitUte home-to-work commuting with working at home or at satellite work

locations as authorized by supervisor

Policy Statement Metro supports authorized telecommuting by employees to

reduce energy used in transportation to decrease traffic congestion to improve air

quality and to improve the environment

This policy addresses telecommuting on apart-time basis generally one to two days

per week or for special projects as assigned If does not set conditions for home-

based employees whose primary place of business is their home

Telecommuting does not include temporary work at home due to specific employee

situations such as child care recovering from an illness or caring for an ill family

member Such situations should be arranged between the employee and his/her

supervisor This policy will comply with all applicable provisionsof the Americans

With Disabilities Act ADA

CONDITIONS To ensure an effective productive telecommuting program Metro

establishes the following policies

GENERAL

Professionalism in terms of job responsibilities work products and customer

or public contact will continue to follow the same high standards as currently

are being met by Metro staff

Metro is committed to the telecommuting program and will enhance network

access from remote locations However current system constraints may not

guarantee modem access to the system

3. Telecommuting is not suitable for alt employees and/or positions Any

employee who wants to telecommute must discuss the request with his/her

supervisor The supervisor will make the final decision about tetecommuting

and suitability supervisor may terminate an authorized telecommuting

situation at any time



Directives

To be eligible to participate an employee must have completed the

pr.obationary period in his/her current position.. Employee participation in

Metros telecommuting program is voluntary

Telecommuters must be self-motivated have minimal requirements for face-

to-face daily supervision and must be conscientious about work time and

productivity

Employee salary/wages benefits and employer-sponsored insurance

coverage will not change as resultof telecommuting

telecommuting employees conditions of employment remain the same as

for non-telecommuting employees

Telecommuting is not substitute for child care Telecommuters shall make

appropriate child care arrangements during the agreed-upon telecommuting

work hours

Trips between the employees home and primary work location are not

reimbursable

10 While telecommuting the employee should be reachable by telephone fax

network access or E-Mail during agreed-upon work hours The employee
and supervisor will agree on how to handle phone messages including the

feasibility of call forwarding voice-mail frequency of checking phone

messages and feasibility of having home phone answering machine

11 More specific conditions relating to the employees telecommuting are

detailed in the Telecommuting Agreement Attachment which must be filled

out by the employee and his/her supervisor prior to the start of telecommuting

HOME OFFICE

designated home work space shall be maintained by the telecommuter that

is quiet free of distractions and kept in clan professional and safe

condition with adequate lighting and ventilation

Since the employees home work space is an extension of Metro work space

Metros liability for job-related accidents or injuries will continue to exist during

the approved work schedule and in the employees designated work location

To ensure that safe working conditions exist Metro retains the right to make

on-site inspections of the home work space at mutuauy agreed upon times

Computer Users Handbook

April 1995 Page 4-9



consistent schedule of telecommuting work days and hours is desirable for

many jobs to ensUre regular and predictable contact with Metro staff and

others. For some positions more flexibility in work hours and days is feasible

specific work schedule will be stated in the Telecommuting Agreement and

must be authorized by the supervisor

SUPPLIES AND EQUIPMENT

Office supplies will be provided by the employeesdepartment Out-of-pocket

expenses for supplies normally available in the department will not be

reimbursed

Metro will not provide office furniture for telecommuters

The following conditions shall apply to use of computers software and other

equipment

In most instances the telecommuter will provide his/her own equipment

Use of Metro equipment will be decided by the supervisor Metro

equipment in the home office maynot be used for personal purposes

Metro-owned software shall not be duplicated

The telecommuter and supervisor will comply with the Using Business

Software Home Directive in the Computer Handbook published by ISD

The home computer must be plugged into surge protector and have

current virus protection maintained on it

Restricted-access materials shall not be taken out to the office or

accessed through the computer unless approved in advance by the

supervisor

Unless otherwise agreed to in writing prior to any loss damageor-wear
Metro does not assume liability for loss damage or wear of employee
owned equipment

Rena Cusma Executive Officer

Dated
bexorder 19



Attachment

Executive Order No 52

METRO TELECOMMUTING AGREEMENT

THESE CONDITIONS FOR TELECOMMUTING ARE AGREED UPON BY THE EMPLOYEE
AND SUPERVISOR

Theemployeeagrees lb work at the following location please describe designated work

area e.g home office isolated section of the living room etc

The employees usual telecommuting work hours will be

The following are typical assignments to be worked on by the employee at the remote work

location

.4 Business telephone calls including long distance telephone calls between the employees

home and primary office made from the home will be paid as follows e.g Department credit

card employee reimbursement etc

The decision whether to install telephone line to the home for personal computer will be

made between the supervisor and employee. If such line is installed the expenses will be

handled as follows

Da calls made from the home with personnel cornpuR will he reimbursed .s follows



The following equipment will be used by the employee in the remote work location

please specify whether equipment is Metro or employee owned

Employee agrees to call the office to obtain messages at least ____ times per day
while working at home Employee agrees does not agree to have home answering

machine paid for by the employee for messages Write in the specific agreement for

phone availability of the employee ____________________________________________

Employee agrees to parlicipate in Metro-provided telecommuting training

10 Employee agrees to participate in Transportation Plannings evaluation of

telecommUting including mileage logs and completion of questionnaires and other

sirveys

1.1 Employee agrees to allowMetro to inspect the employees designated work

location at mutually agreed upon times to ensure that safe working conditions exist

Additional conditions agreed upon by the telecommuting employee and the

supervisor are as follow3 e.g child care arrangements need of employee to attend

meetings as necessary etc

This Agreement is subject to cancellation by the supervisor at any time as stated in the

Telecommuting Executive Order No 52

have read and understand Metros telecommuting policies and agree to theçonditions

detailed

Date __________________

Employee Signature_________

Supervisor Signature

Dcrtment Director

cc Employees Personnel File



APPENDIX LETTER OF AGREEMENT REGARDING LABOR/MANAGEMENT
COMMITTEES

To improve communications and further each partys commitment to solving problems and

improving relations the parties agree to create on pilot basis joint labor/management

committees within Metro as further agreed between the parties

Each committee will consist of three employee members appointed by the Union and three

members of management Employees appointed by the Union will be in pay status during

the tinie spent in committee meetings Time spent in committee meetings shall neither be

charged to leave credits nor considered as overtime worked

The committees will use the interest-based problem solving method to reach consensus The

parties will share the costs of training of the committee members in interest-based problem

solving

It is understood by the parties that the committees shall be on meet and confer basis only and

shall not have the authority to negotiate amendments to this agreement or other mandatory or

permissive subjects of bargaining Matters which may require letter of agreement shall not be

implemented until such Letter of Agreement has been signed by the Human Resources Director

and the AFSCME Council Representative It is the intention of the parties to discuss workload

issues and the institution of direct deposit in the labor/management committee forum

Matters which should be resolved through the grievance and arbitration procedure shall be
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handled pursuant to .that -procedure Disciplinary actions shall not be discussed by the

committees

At the conclusion of the term of this contract the parties will discuss the concept of labor/

management committees and whether they should be modified continued or discontinued

FOR METRO FOR AFSCME COUNCIL 75

By By
Mike Burton Ken Allen

Executive Officer Executive Director

Date Date

METRO NEGOTIATING TEAM AMERICAN FEDERATION OF STATE
COUNTY AND MUNICIPAL
EMPLOYEES LOCAL NO 3580

NEGOTIATING TEAM

By By
Judy Gregory Yvonne Martinez

Date Date

By By
Mark Williams Cathy Thomas

Date Date

By By
Gail McKenzie Ron Sarver

Date Date

By By
Terry Petersen Denise Hays

Date Date
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APPENDIX LETTER OF AGREEMENT REGARDING TDM PROGM

The parties agree to extend the applicable Transportation Demand Management Program to off

site facilities with the exception of the Zoo on pilot basis On the effective date of the

institution of fee for parking only at the Zoo all of the following provisions shall apply The off

site program will consist of the following

Metro Trans Token

$20 worth of.bus tickets redeemable at the Metro Regional Center or $20 applied to monthly

pass if employees use transit as the primai mode to get to work 80% of the month

Bicycle Walk Certificate

$20 certificate for merchandise at selected vendors for those employees who bicycle or walk

from home to work 80% of the month

Combination

Employees who use combination of transit bike or walking as the primary mode to get to

work 80% of the month can choose between the trans token or the bicycle/walk certificate

Carpooling

Metro/AFSCME Contract 1996-99 Final Draft of Tentative Agreement Page 57

kaj B\AFSCMNEW.CON 7/12/96



If and when an off site faci1i except the Zoo charges .a fee for parking employees who certi

they are carpooling with one or more licensed drivers and park at Metro facility will be

eligible for reduced parking rate of $10 per month for each person in the carpool

Guaranteed Ride Home

For employees who carpool use transit walk or bike to work Metro will pay for taxi ride

home if the need arises to leave work unexpectedly or stay late due to job demands or an

emergency voucher will be available at each work site for this use

Others

For the duration of this Agreement evety attempt will be made to extend any new TDM

elements to off site employees except the Zoo

Zoo

AFSCME Local 3580 employees are eligible for the Zoos TDM program

FOR METRO FOR AFSCME COUNCIL 75

By By
Mike Burton Ken Allen

Executive Officer Executive Director

Date Date
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METRO NEGOTIATING TEAM AMERICAN FEDERATION OF STATE
COUNTY AND MUNICIPAL
EMPLOYEES LOCAL NO 3580

NEGOTTAT1NG TEAM

By By
Judy Gregory Yvonne Martinez

Date Date

By By
Mark Williams Cathy Thomas

Date Date

By By
Gail McKenzie Ron Sarver

Date Date

By By
Terry Petersen Denise Hays

Date Date
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EXHIBIT PAY PLAN

REPRESENTED BY THE AMERICAN FEDERATION OF STATE
COUNTY AND MUNICIPAL EMPLOYEES LOCAL 3580

7/1/96-6/30/97 PAY PLAN

SALARY BASE 1ST 2ND 3RD 4TH 5TH 6TH 7TH

RANGE RATE STEP STEP STEP STEP STEP STEP STEP

9-1- 8.10 8.51 8.93 9.39 9.85 10.35 10.87

2-1- 8.51 8.93 9.39 9.85 10.35 10.87 11.41

8.93 9.39 9.85 10.35 10.87 11.41 11.99

9.39 9.85 10.35 10.87 11.41 11.99 12.58

9.85 10.35 10.87 11.41 11.99 12.58 13.21

10.11 10.35 10.87 11.41 11.99 .12.58 13.21 13.88

1-06 10.87 11.41 11.99 12.58 13.21 13.88 14.57

11.15 11.41 11.99 12.58 13.21 13.88 14.57 15.29

11.71 11.99 12.58 13.21 13.88 14.57 15.29 16.06

10 1230 12.58 13.21 13.88 14.57 15.29 16.06 16.86

11 12.91 13.21 13.88 14.57 15.29 16.06 16.86 17.70

12 13.56 13.88 14.57 15.29 16.06 16.86 17.70 18.60

13 14.24 14.57 15.29 16.06 16.86 17.70 18.60 19.52

14 14.95 15.29 16.06 16.86 17.70 18.60 19.52 20.50

15 15.69 16.06 16.86 17.70 18.60 19.52 20.50 21.53

16 16.48 16.86 17.70 18.60 19.52 20.50 21.53 22.60

17 17.30 17.70 18.60 19.52 20.50 21.53 22.60 23.74

18 18.17 18.60 19.52 20.50 21.53 22.60 23.74 24.92

19 19.08 19.52 20.50 21.53 22.60 23.74 24.92 26.17

20 20.03 20.50 21.53 22.60 23.74 24.92 26.17 27.47

NOTE THIS PAY PLAN INCLUDES THE EFFECT OF ALL OF THE FOLLOWING

ELIMINATING THE OLD BASE RATE EMPLOYEES FORMERLY AT BASE RATE NOW GO TO
FIRST STEP The Base Rates shown above are as existed in the FY95-96 pay plan after the PERS

increase was applied

AN ACROSS-THE-BOARD 2.8% PAY INCREASE

REVERSING THE CHANGES MADE AS RESULT OF MEASURE WHICH HAS NOW BEEN
DECLARED UNCONSTITUTIONAL METRO WILL RESUME PAYING THE EMPLOYEE PICK-UP

Method used to obtain the above results

The AFSCME Local 3580 FY94-95 Pay Plan was obtained from the adopted budget manual for FY94-95
before the PERS increase was applied
An increase of 2.8% was applied across the board
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LETTER OF AGREEMENT FOR ONE-YEAR PILOT PROGRAM REGARDING
IMPLEMENTATION OF ARTICLE 24 UNION RIGHTS

The parties agree on the following one-year pilot program regarding implementation of Article

24 Union Rights

This pilot program shall be in effect during the first year-of the 1996-1999 collective

bargaining agreement and thereafter unless tenninated as provided herein Either party may
terminate this agreement at any time aftërJune 30 1997 by giving the other party thirty 30
days written notice of their intent to terminate In the event that this pilot program is

terminated the parties agree to meet to bargain towards successor provision to this pilot

program according to the laws governing interim bargaining This pilot program shall

remain in effect during the period of negotiations for successor provision

No more than twelve 12 bargaining unit employees shall be allowed to investigate and

process grievances on paid status during working hours The Union shall certify list of

such employees to Metro and shall keep such list current at all times Of the twelve 12
employees so certified one may be designated by the Union as the Chief Steward All

employees investigating and processing grievances during working hours on paid statusmust

notify their supervisor prior to engaging in such activity and must record such time on their

time sheets as Union Activity however no reference to any specific grievance or grievant

shall be required Union Activity on paid status during working hours shall not exceed forty-

eight 48 hours per fiscal yearper employee except in thecase of the Chief Steward who

shall not exceed one hundred and twenty 120 hours per fiscal year

Bargaining unit employees may additionally request leave without pay to perform Union

Activity during working hours Metro shall not deny such requests for arbitrary and

capricious reasons

The time limitations contained in this Letter of Agreement shall not apply to service by

bargaining unit members on joint labor/management committees or any activity taking

place at Metros request

/////

/////
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By

Datc 7Ti7Z

By
Maric WiIliaJps

Dath ________

By
Gail McJvneAo

.7

4ik

AMJiRICAN FEDERATION oi STATB
COUNTY AN MUNICIPAL
EMPLOYEES LOCAL NO 3580

NEGOTIA TEAM

By
vnre iti

D4te

By

Dat
Cathy ihonias

7//1

Ron Sarver

96
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By

Date

Tite ____________

By JW a-
Deiise Hays
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STAFF REPORT

RESOLUTION NO 96-2375 FOR THE PURPOSE OF RATIFYING THE AFSCME
LOCAL 3580 COLLECTIVE BARGAINING AGREEMENT

Date July 25 1996 Presented by Judy Gregory
Mark Williams

Background

The AFSCME Local 3580 Contract expired on June 30 1996 The Union submitted

timely request to bargain successor agreement Negotiations began on May
1996 and were concluded on July 1996 when Metro and AFSCME Local 3580

reached tentative agreement on three-year successor agreement

Fiscal Impact Costs for current fiscal year 96-97 are consistent with the adopted

budget figures

Wafles

Wages are increased by 2.8% for 1996-97 100% of National CPI measured March

to March and the base rate is eliminated from the salary plan In 1997-98 and

1998-99.Wages are increased by 85% of the National CPI measured from March to

March with minimum2% increase and maximum 4% increase

Because of the Oregon Supreme Court decision on Ballot Measure PERS Metro

exercised its option to return the employer paid pick up of the employees share of

PERS This action is cost neutral to Metro

Health Welfare Benefits

In 1996-97 Metro will pay the same amount for health and welfare benefits as was
paid in 1995-96 In 1997-98 the cap is increased from $388 per employee per

month to $400 per employee per month In 1998-99 the cap is increased to $414

per employee per month

Clothing Allowance

1996-97

The clothing allowance for laundering and maintaining uniforms at Regional

Environmental Management remains at $15.00 per month

The clothing allowance for laundering and maintaining uniforms at the Zoo

increases from $10.00 per month to $15.00 per month
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II 1997-98and1998-99

The clothing allowance increases by 100% of the National CPI measured

from March to March

Recommendation This contract is consistent with the comparable labor market is

consistent with the adopted budget figures for fiscal year 1996-97 and will maintain

stable labor relations environment with AFSCME Local 3580 for three-year period
from July 1996 to June 30 1999 It isthereforerecommended by the Executive

Officer that Resolution No 96-2375 be approved
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