
METROPOLITAN EXPOSITION RECREATION COMMISSION 

Resolution No. 10-06 

For the purpose of approving a collective bargaining agreement with the International Longshore and 
Warehouse Union Local 28, tentative agreement. 

WHEREAS, the Commission's designated representatives for labor relations and the ILWU Local 28 
designated bargaining representatives have negotiated in good faith with ILWU Local 28; and 

WHEREAS, the Commission's designated representatives for labor relations and the Union's 
designated bargaining representatives have reached a tentative agreement for a three-year collective 
bargaining Agreement; and 

WHEREAS, the tentative agreement is subject to ratification by a vote of the Union membership on 
behalf of the Union, and by a vote of the Commission on behalf of MERC; and 

WHEREAS, MERC believes that the tentative agreement is fair, reasonable. and in the public interest, 

THEREFORE BE IT RESOLVED: 

1. The Commission hereby ratifies the tentative agreement attached to this Resolution as Exhibit A 
subject to the ratification by the members of ILWU Local 28; and 

2. The Commission hereby authorizes and directs the Metro COO, or his designee. to execute the 
collective bargaining agreement reflecting the terms of the tentative agreement on the 
Commission's behalf, and forward that signed agreement to .the Union for formal signing. 

Passed by the Commission on April 7, 2010. 

Approved As To .Form: 
Daniel B. Cooper, Metro Attorney 

By:.-~..::;__-
Nathan A Schwartz Sykes, Senior Attorney 

Chair 

Secretary-Tr~ 
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PREAMBLE 

This agreement is lmtcred into by ti ·Metropolitan Expositfon :Recreation Co mmission 
{MERC), hcreinafte.r rnfcrrcd to as the Employer; and the International Longshore and 
Warehouse: Union Local 28, hl'rcinafter referred to as the union. 

The purpose of this Agreement is ~o set forth the fuU and complete agreement between 
th('.P.mployer and the Unicm on matters per taining to rates oJ pay, hours of work, fringe 
benefits and condition~ of employment; to p romote efficiency in employee work 
performance, and to provide an equitable and peaceful procedure for the resolution of 
disputes in the intcrpretaticm and application of the terms of this Agreement, consistent 
with the Employer's and the Union's mutual objective of providing ever improved 
services to the public. 

This Agreement shall be applied equally to all employees in the bargaining unit without 
discrimination as to age, sex, marital statu~, sexual orientation, gender identity, race, 
color, creed, religion, national origin, association or political affiliation, mental or 
physical disability. 

Except as otherwise provid~d by law, the parties agree as follows: 

ARTICLE 1: RECOGNJTJON 

Section 1. 

The employer recognizes the Union as the exclusive bargaining representative 
for tw·o separate unit.s of ~ecurity agents employoo by the Metropolitan 
Exposition-Recreation Commission. Bargaining unit one includes all fuJl-time 
regular Facility Security Agents and pha5ed-out Lead facility Agents. Bargaining 
unit two includes Relief On-Call Security Agents. 

Section 2. 

Any di!.-pute concerning bargaining unit composition shall be resolved by the 
Employm<mt Relations Board. 

3 
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ARTICLE 2: DEFINITIONS 

Probatkin: Probationary emplc.iyees work at the will of the Employer and may not 
inV<'•ke the grievance procedur(' in this Agreement. 

Temporary: Temporary employees are provided by an outside agency and are excluded 
from the bargaining unit. A temporary employee's period of employment shall be. 
restricted to no more than 1,040 hc>urs in any calendar year. 

Subcontracting: Nothing in this Agreement Vvill be construed in any way to limit the 
Employer's right to discontinue any porti<m o.f its operations or to make and implement 
any either dedsion relating to its operations. Tiw Employer will provide the Union with 
not less than ninety .(90) calendar days' advance notice of sul·h contemplated change 
and provide the Union with an opportunity to discuss such proposed change and the 
effect such change will have on unit employees during the ninety (90) calendar day 
advance notice period. 

Full-Time: A position which is dei;ignated as full-tim~ in the ad(ipted commission 
budget and which typically consists of forty hours per week. Jiowcvcr, nothing in this 
Agreement shall tie construed as a guarantee of hours worked per week or per day. 

Full-time employees approved hy the Commission arc entitled to pay, insurance, 
vacation, sick leave, other leaves, holidays and retirement as described in this 
Agreement. 

Part~time: Relief On-Call facility Security Agents are scheduled on an on-call basis to 
relieve or supplement Full-time Security Agents to meet facility needs. 

ARTICLE 3: MANAGEMENT RIGHTS 

Except as may be specifically modified by the te.rms of this Agreement, the Employer 
retains all rights of management of MERC functions, direction _and control of its 
workforce, facilities, properties, and activities. Rights of management shall include, but 
not be Jimit~d to: the right to direct the activities of the workforce, detennine the level of 
service and method of operation and introducing new processes or procedures; hire, 
promote, demote, transfer, assign, reassign employees; discipline employees consistent 
with this Agreement; to lay off employees; schedule work; to complete performance 
evaluations; to classify, reclassify or merge positions as required; to make, publish and 
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C'n'force rules and regulations, including personnel and work rules and policies that do 
n0l violate any specific provision of this Agreement. 

ARTICLE 4: UNION SECURITY 

Section 1. 

All t'mploy~es covered by this Agreement shall within thirty (30} days of 
employment either become and remain a member of the Union ortender to the 
Union thei r fair sharc·of the cost of negotiating and administering the labor 
agreement. ff the employee is a member of a church or religious body which has 
bona fide religious tenets or teachings which prohibit such employees from being 
a member of or contributing to a labor organization, such employee shall pay an 
amwnt of money equivalent to regular Union dues, to a non-religious charity or 
to another c-haritable organization mutually agreed upon by the employee and 
the Union. The employee shall furnish written proof to the Employer that this 
has been done. 

Section 2. 

Pair share payments authorized by this Article shall~ deducted by the 
Employer. The Union assumes responsibility for repayment of monies found to 
be illegally deducted by the Employer under th.ls Article. It shall be the sole 
responsibility of the Union to assure t~at the fair share fee is in accordance with 
the r('<}uirements of all applicable ·constitutions, statutes, and Jaws. 

Section 3. 

The Employer agrees to deduct from the paycheck of each employee who has so 
authori:i<.>d it the regular monthly dues uniformly required of members of the 
Union. The amounts deducted shall be transmitted monthly to ILWU, Local 28 at 
its h~dquarters office as specified by the Union. The total amount of the mcmies 
deducted for regular union dues and fair share payments shall be transmitted to 
the Union within ten (10) calendar days after the payroll deduc-tion is made. 1'hc 
performance of these services is at no cost to the Union. 

The Uruon agrees that is will indemnify and save the Employer harm.less from all 
suits, act icins, and claims againsi the Employer or person acting on behalf of the 
Employer arising out of the Employer's fa ithful compliance with terms of this 
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Article 3, provjded the Employer notifies the Union in writing of such claim and 
tenders the defense lo the Union. 

ARTICLE 5: NO STRIKE OR LOCKOUT 

Section 1. 

During the term of this Agret!ment, rieit:hN the Union nor its agents or any 
employee, for any reason, will authori~e, institute, aid, condone, or engage jn a 
sl_owdown, work stoppage, picketing, strike, or any other interferenc~ with the 
work and statutory functions or obligations of MERC. During the term of the · 
Agreement neither MERC nor its agents for any reason shall authorize, institute, 
aid or promote any lockout of employees covered by this Agr~ent. 

Section 2. 

Jf any work swppage, slowdown, or strike shall take place, the Union agrees to 
imm~diatcl y notify any employees tmgaging in such activities to cease and desist 
and to publicly declare that such stoppage, slowdown, picketing, or strike is in 
violation of this Agreement and is unauthorized. 'lhe Union agrees to 
immediately notify all local officers and reprt:!sentatives of their obligation and 
responsibility for maintaining compliance with this Article, including their 
responsibilities to remain at work during any interruption which may be caused 
or initiated by 0then; and to <.>.ncourage (>ther employees violating Section 1 above 
to return to work. 

6 
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ARTICLE 6: UNION REPRESENTATIVES 

Section 1 Stewards 

a) Within thirty (30) calendar d;1ys from the signing of the Agreement, the 
Union v;ill notify the Special Services Manager in writing of the names of 
designated Stewards. ·1he list will be updated as necessary. 

b) Upon prior notice to their immediate supervisor, a Steward shall be 
granted reasonable time during the Steward's work shift witho"Ut Joss of 
pay or benefits to process and investigate grievances and attend 
investigatory intcr\'iews when requested by .the employee. 1( the 
permitted activity would interfere with either the Steward's or employee's 
duties, the direct supervisor shall, within 72 hours, arrange a mutually 
agreeable time for the requested activity. 

c) J\!o Steward will be eligible for overtime pay other premium pay or travel 
wimbursement as a result of carrying out Steward duties. 

d) A Steward who comes to the worksitc during ~eir off duty hours to carry 
out Steward duties shall not be paid for such time. 

e) Internal Union business shall be conducted by Stewards and employees 
during their non-duty time. 

f) Only one (1) Steward on Employer time can process and investigate any 
o.ne (1) grievance at any given time. 

Section 2 Union Staff 

Union Representatives from the U.WU will be allowed to visit work areas of 
empl{)yees during work hours regarding matters affecting their employment. 
The TLWU representatives shall be subject to normal building security 
requirements unless special arrangements are made. Such visits shall not 
interfere with employees' duties or interfere with building activities or events in 
progress. 

ARTICLE 7: MAINTENANCE OF STANDARDS 

Section 1. 

The Employer agrees that all conditions of employment established by its 
· 1 individual opl~rations at Oregon Conv<'ntion Center, l'1•rll.md <. ~·n1~·r :111 lw 
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Performing Art~ ' -ii.-<, and h •rtl •. :~d I ·"'' .. LU•!n ,m..i R,-.1v.11il•J\ <,,t·nt ... r~ 
which constitute an economic benefit to emplo)•ecs covered by this Agreement 
shall be maintained at nt.1 less than the standards in effect at the time of the final 
ratification of this Agreement except where those standards have been modified 
through collective bargaining. 

Section 2. 

"lhis article of the Agreement shall not apply to inadvertent or bona fide <.>rrors 
made by the Employer. Any disagreement regarding errors shall be resolved 
through the grievance prcKedure. 

ARTICLE 8: NON-DISCRIMINATION 

Section 1. 

·1 he Employer and the Union agree to continue their policies of not unlawfully 
discriminating against any employee because of race, color, religion, sex, sexual 
orientation, age, gender identity, nationaJ origin, mental or physical disability, 
marital status, political affiliation, or Union activity. 

Section 2. 

Any complaint alleging unlawful discrjmination based on race, color, religion, 
sex, sexual orientation, age, gender identity national origin, mental or physical 
disability, marital status, or political a£filiatioh that is brought to tlle Union for 
processing will be submitted directly to the MF.RC I It; 11.m lk ... •1 · ·t·~ ' J,, ,. '" 1 

.......,._._..; either informally or formally. ThP 4'" ... ... ~ 

..,.. ~~11..EL l 1 h...!.! 1~ 111, •-:- \1 :1,1.,, ,~ will strive to address an 
informal complaint within 30 days. If informal attempts to resolve the complaint 
are unsuccess£uL a formal (written) complaint may be made. Th(' \H ~t Human 
Resources Manager or designee shall within ten (10) working days from the 
receipt of a formal complaint 

1. Thowughly investigate the complaint and e$tablish a file of findings; 
2. Submit the findings with a recommendation to the General Manager; 
::l. Inform the complninant of the determination and any a_ction to be taken; and, 
4. Notify the complainant of relevant avenues of appeal, including the Bureau 

of Labor and Industries, if appropriate. 

Section 3. 
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Jf any employee has a grievance alleging unlawful discrimination based on 
Union activity, it shall be submitted at Step 4 C"f the grievance procedure~ with a 
copy to th!! MERC Human Resource,::~~+~. Thereafter, the 
grievance will Ix~ rcsolv~ by the Employment Relations Board and shall not be 
subject to the arbitration provisions of trus Agreement. 

ARTICLE 9: WORK SCHEDULES 

FULL-TIME 

Section 1. 

"lhe normal work schedule for Full-time Facility Security Agents shall be forty 
(40) hours in a workwee.k with five (5)· consecutive d;1ys of work and two (2) 
cons1Xutive days off. 
~ 

~~HI II"'; I ... ~ .. ' 1ii. '··' ,, .... "" ,\ ,,, \AH!l "''' i1- ,, 1lil'•'- ;•If 
rt++* 1~;.·~..-1~.....,, lo I to, ,1,...- ,'ffl-f•of ,..,,-h~~i°'' i•11•n .-!toll m•I.~ 

·~+f.' ..... .-~o.t +"r-+1 .. 1lt1c I '"" .. nl Pt'l\1t. I; lh· ··•nrlo •\'•"' ....... lflr1••\ •'I". 

I:, ,'tll1H w,....+,~.,, 1i1%' lo r I 11 ll~t l.-ilc iltt ·, '>t' lif'h 1\J! iii , I I l l\· 
~ utl• t-111+.ott ~ +'tth'f 4crill f>t l..,...n ..... 'A~ •\-1\.i ~ >' .\>•11111 ti~\ . •hill. Pl't\\ t'l'tt ~~\llol 
~.+~'.\.~~-.... ~ • ''"'I•~""" fl It' I'~ , Atl 12 \liclni;:ht t 1•r the 
,,,,1 nllcl Iii" \11111 I' 'I I flll1A):; \H ("'11h'F II'< fl]l:UJ,1rft•r11fl l ifflt' l 1i"IJ I'<· 
............... -1 ~·>.>!-1 .. ~ ·"'-1~.-i -~h .. ~ .. fft ldt .... ~~,-ft h ' 11 hcttof'~t·

~~l ell;, 1\ I -<"\ , ·, tlrl\ _t' t1dV8Atl' . '\1lH1i11f; lh 11\i K tiio•fl 'n!ill 1'r;1hjl il 
~·I,...\ •'"t~-+t\.~\..,.f~#)""~~~1\i .. l'ti IFI i..i ... -lic•ll I I~~ 

"""" " - h•~.!. ... ~ ~· ~-lt .. l.f- +~H•r•I'•.,... , .. ""' tl'ft I i<I ti> . ll1'f-hn•t~ ..... 
lllc ,h,.it1I< •~l•<lll! i •~b "1rl, Qhttlhh K uti \ &o.·1t·inpc1turtl' 1 i 11tR~t,lh ll'lt't'i 

l>11+l..fu1t -~~-· ~~'il" h.4<' < t1\ft~•~•<'¥ \t, 1·..,n t'" •- oiMt· ' '' t<Hl't"-4c' llt ti lot-~ 
. .,,.._ .. 1;1 1' ;"' ,.;.,.. ,,,. '"''I '"•il.,,..1~~1-ri. tl"°"lul,.,. 
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!" ' ':" \\ ilf l · }' \;11 flOI ll'l1tj'• •f,11 ih 'd1,1111>t"'\i \\<ll'b :;d1<!4lult'$. 

Section S. 

lt is understood that for employees covered under this Agreement, the standard 
work shift will be eight (8) co11secutiv<! hours not including overtime. These 
employees will be provided a thirty (30} minute lunch period on the Employer's 
time. Except in cases of emergency, all <·mployees shall be provided with a iifteen 
(15) minute rest period during every four (4) hours worked. Rest periods 
normally shall be. taken near the middle of each one-half (1/2) shift whenever 
feasible. Employees will be required to be on-site during their lunch and rest 
periods and be on-call to duty during their lunch and rest periods. 

Section 6-

When employees agree to trade shifts, and it is approved by the Employer in 
advance, such changes will not result in any overtime liability t<' the Employer. 

Section 7. 

When an employee voluntarily requests a change in work schedule and the 
Employ<.>.r agree!;, the Employer will not be liable for premium pay or overtime 
pay for work in excess of eight (8) hours Per day, bu1 will be liable for overtime 
pay for hours ln excess of forty (40) hours in a workweek. 

Section 8. 

If an employee cannot report to work as scheduled, the employee must call the 
designated person two (2) hours before their scheduled shift starts. In case of an 
emergency, the employee will contact the employer at the first opportunity. 

RELIEF ON-CALL 

Section 9. 

Work schedules and assignments for relief on-call security agmts will be made 
based upon a,·ailability. The employer will make every effort to equali7.e work 
opportunities for on-call employees, based on availability. The Union _reserves 
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the right lo request records two ti'mes within any 12 month period. Records will 
include availability schedules and work schedules, for comparison purposes. 

Section 10. 

Work schedules for relief on-call security agents shall be posted ten (10) calendar 
days in advance of the dfoctive date of tht. schedule. An employee's work 
schedule may be tt•mporarily changed to meet building needs or a bona fide 
<.'mcrgcncy. When possible, twenty-four (24) hours notice will be given for 
temporarily changed work sch<.'dules. 

Section 11. 

When an employ<:>e pid;s up an additional shift, the employer will not be liable 
for "double-back" pay, or cwertimc pay for work in excess of eight (8) hour~ per 
day, OUt wiJl be liable for QVCTtime pay for hOUT$ W(lrked in eXCeSS Of forty (40} 
hours in a wor.k week. 

ARTICLE 10: OVERTIME 

Section l. 

Tht workwcl~k is defined as St'Ven (7) c«msccutive c.alend.ir days beginning at 
U:Ol am on Thursday and ending (ln the following Wednesday at 12:00 
midnight. A workday is the 24-hour period beginning at 12:01 am each day and 
ending at 12:00 midnight. 

Section 2. 

All employ~es shail be compensated at the rate of time and <me-half for all 
authorized. work perfonned in excess of eight (8) hours in any workday, <1r forty 
(40) hours in any workweek. 

Section 3. 

All employees wlw "double-back'', who are scheduled t(l return to work with 
less than twelve (J2) hours off, will be paid time and one·half for the double-back 

·shift. 

Section 4. 
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for purposes of <:C>mputing ovcrtim~, hours worked will include only time 
actuully worked, and shall not include holiday pay, vacation and sick leave pay, 
or compensable on-the-job injury pay. 

Sections. 

The Employer shall give rea!>Onable notice of overtime to be worked. When the 
Employer determines that overtime needs to be worked, the Employer will ask 
for volunteers from the employe<!s currently working. If there arc not a sufficient 
nutnher of volunteers to work the need<>d overtime, the Rmployer shall assign 
the necessary number of employees to work ovNtime. Any employee who 
declines to w<>rk overtime waives by that amount any right to equal overtime in 
the future. 

Section 6. 

Application of the overtime section shall not be construed to provide for 
compensation at a rate exceeding time and one·half or to effect a "pyramiding" 
of overtime and all forms of premium pay. 

Section 7. 

Shift trading is permitted; overtime must be approved by thE· f.llJ..:-p'' · .. I 
'- 1 1· . .. Manager. 

ARTICLE 11: SHIFT DIFFERENTIAL PAY 

Section 1. 

Shiit differential pay shall apply to aJJ bargaining unit employees. For purposes 
of pay in this Article only, swing shift shaJI be defined as any shift ·that begins 
between the hours of 2:00 p.m. and 9:59 p.m. Effective July 1. ~.;;\kl'•, an 
employee shall be paid $0. - ~ ( ot.,' 111 .-d~ht) -five-=.!:ll1:) per hour shift 
differential for all hours worked on that shift, with a $0.05 increase on July l , 
;.:,_ '\1.!!.!_and July 1, }.... .::V . 

f°(Jr purposes of pay in this Article, graveyard i.'hift shall be defined as any shift 
that begins behvecn the hours of 10:00 p.m. and 4:59 a.m. F.ffective July l, 
;.u;1. 11!1<1, an employee shall be paid $4 ..;:-.LI~ (one dollar *\-. ,m.t 1i '"'\.:l.l ce11ts) · 
per hour shift differential for all hour~ worked on that shift with a $0.05 increase 
on July 1. .i.. - · ~and July 1, ~ 
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If any ('.mployee assigned to ~wing shift works one-half or more of graveyard 
shift hours as defined above, the employee shall receive the higher shift 
differential pay for the entire shHt. An employee's initial shift differential pay 
rate shall be usca in the computation o( the overtime rate. 

Section 2. 

Shift d ifferential pay shall be paid ~inly for hours worked. 

ARTICLE 12: SALARY ADMINISTRATION 

Section l. 

l...U.-..~ lid\ I. .:1 ~)4. •;uh LI. II•" lll1•h11!11 l lotf\ c'lil j'I cc c hr1 ' I l•c• l'•tid...i.+l.Jo.L' 
r--J ~-.+-:-~ ...... , ..... ; ..lttH ,IHn-f<~~ l'rd•t!ll«IMn t'l!~ ...... -.Jt.ttH'<'j>tt+d 
-- ~ ~ *'"'i~"'*".~"~~ I . t,;u ciiUc fut ,.1i1,' . 

I••! Lii• i. ·:1111~:.!.i'·! ;i.J.!!•i"' \• '' \\ilt .1l•l•R·h lltt' 1'"1'>,.;.l'"'il1'<'d Ill l\lut•a · . L.J_1Ltl11~ 

\/h'( 111 .·qJ \\.;~h t ~·•"""It · ll :~ l''~\; ......... itl\s ·tl,•h "- tt •\ -. ·:\'-il~, JiJ.'-l ,tl_l!.:!_ill_, ,_!~_tllJ, !lJ.; 

~u:l!hl!L 

'1\; .. . ~•.iii'\ trhl\·......,. ,l ! '< .. i;11qm1·.\l,11ih lo..!! lll. Lrl<di \•·fuh J..:'1U\J 1,,1;;; .. ,\,11il>.-
H.~~' .... a t' .! , . • uH.l 1·l1t..!.. 1 \ _ \,i : t. ?_:~ll~,_ .... ,Ll__l l'l ifll n ••"-\ .: 1 ,,. l l"t 'n ~ .:t i fkJtH H J \ •I .J~. 

\ .. 11 ... 1 ,, l!Jri;.\1n111v .\;:1t-.· t1,·1.t. ... i thL·11,.11q•ul.11, ... 1>10ll1) d...- m ll- l im1.: t·nipi.•\n"' 1\ 1H 
! .. fi\• 1• :iflllH.i• ' .111 · ttr.:1..lt'·' l:Jl'.)}!:1.:Jl!.fbu..•'lJl! \" !.·i_\< '--l-4U.1<_.1•. l l' nl'• \ •!l: 

f ht!'o ,,;t. •Uni~:"\. ... ub1t ·· l It• ,f,1un ,11' to ,,.» iu.hl•Jqinr~ 

l-' I· •4-~.-~ J.~;•.10'; ....-~ t+#\- 4; ~ll<Hh•· i'Aft-, ~ ~>!il -tn ~~~ ·...J:..i~ !... 
~~ 11t " ' c ,.fth cl lr• ;., ith tilt 1't1rlt.1R.i f<>~t•lfl 'lft:i?;t•~ c>n ib <Ht'F~'l'ill· 111.lt • 

~~...,1~.~~-¥-....P--4-4-~ ~· ~ llli l! .. t '.i tlfc"=I .....,~- ·~~ H'-.°"'"''' 
I'''' tl;i,t'! 111. h1h I ;11c . 11 .- .1 .. 1 rot fr,, " "~' ,..i,, tittle "' ' cthi4•• ,, "'"' h •t 

.~ .. ~ 1~ ... :.1~...k#.~~~m nt "'it!;! a nnmmu~ I ";, anti a nw ... um1m....t 

Section 3. 
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Newly-hired employees will be paid the "Entrance Rate" for the tcnn of their 
probationary period, as defined in Articlt> ~~, below. Upon successful 
completion of the probationary period, an employee will receive th<? u After 6 
Months" or "After 40 Shifts" rate 

ARTICLE 13: HEAL TH AND WELFARE 

Section 1. 

~h ""' 1 .. 11 11 I . .:;l•,1r \l .. n.1; ,.,1,. 1.1 l • •mmith.,,- J<>r I i.,11lli .111.I \ \ .. 11 11\"':'.> ~ 
~ ,1,11111,..0·111c, ~......_ comprised in accordance with adopted by-laws 
shall review health, dental and vision i"nsurance plans and costs. Metro shall 
make available to the committee current information regarding insurance 
pr~ium rates and projected increases, as such information becomes available to 
Ml'trn. The committee shall meet •l· · il.11 h ki consider adjustments to benefits or 

.coverage to stay below the specified Employer contributions for each year of the 
Agreement. "4+~ T ...;...~ ...+.,.,ij+1 -~" 11 .. "'~ .. ~ I '" clt'lt1,1I 
.....,. __... 'i"""~ " ' I··"" cllif thrll I tio~ I II •Jll. " 1 tcrulnloUlh lh ii 

...,. _ _,......, ! , Ii\(\ l'I· ·•·•· ~J.,ill •• njill'l ~" .1 p .1.·ti1•1t l•I tht-1·r1.·ll•IU[l1 I<> n),lb\'ll jl 

lf1L Ji •~:l.! .. :.lli.:r i~ ·t1,wri \klw':- , .,11tnp11titm P' dt'lirli""i m th• A~r, .. n1t.'nl ,11,d lh. 
~~'~· llh 111,111 . "' , .i'-.. <lin.1h•,1 l'' th• l'l t1\'!Jl'r ... 1att' ·. 

A lawful meeting shall be <'Omprised as provided in the Committee's by-laws. 
The Committee shall make recommendations to th<' ' " 1 n 1"..;i~r'"·" 
I •ir•, "' !.!•l ±.·Chief Operating Officer in an effort to keep health care costs 
under the am(iunts set forth in this Article. · 

The Chief Operating Officer shall consider the Committc<?'s recommendations 
and have the authority to make Plan modifications as necessary. hi 1h: • , • ''' .h, .1 
,I .. ,. ~ ..... ~ ~~~ ri,.::111 I•• 11lihz . ~ t r< '''"'"' c.l'cHlnlol. 
•~-f •-*l>o ~ ' .r+~ _hi.; ;..;µ !II h h"'I'!! t • t,hf l'c>tl ttt•<I hlf'I ~~. 

Section 2. 

Effective July l , ~ MHRC sha.11 contribute an amount not to exceed 
s. 1;·-:.. ;.1~1 ~r full-time employee per month for an equivalent medical, 
dental and vision plan pr<ivided by an HMO and/or indemnity carrier. 

F.fiectivc July l, ~2• U, 1 MERC shall contribute an amount not to exceed 
s- ~+ 1 1111 .. 11\1 per full-time employee per month for an equivalent medical, 
dental and vision plan prMided by an HMO and/or indemnity carrier. 
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P.ffectivc July 1, ~ .. ~ .'11! i MERC shall contribute an amount not to exceed 
'"'• -~ 1ul1 

1 •"•', n crlo1 c i'<' f<'F m11fni1 iur dR '"l~i\ ak11t 11 .. •1!l•• •ll!l! p re•\ 1 d,~l 
I! I 11 , 11 1,· \J,·1111 \i !'>; ~i . ·~·I( ··ii··· tiw !i•iu:·~ ini~ ~h.\W•.'lll ilh •fi .. d ,fo[I!.!)• 
111 ll•~·r•'"'' p.:1 1111!·1;11.v .mrJo••·•' l'>\'• m.•n th lc•1 .H.•·•1\ii y,J.ull medical, 
dental and vision plan provided by an HMO and/or indemnity carrier. 

Matro wiJI fund health benefits to the limits listed. Should Metro choose to fund 
111o · \ i "t \II '"'"'' "'" ' '''", group at a higher level, then such new levei will be 
applied <!qually to this contract. 

Section 3. 

I..ife Insurance and Additional Dependent Life and Disability tW«'l'd,!c , • I \ r 'r.!ll.•.t· 

shall be maintained at current levels at no cost to the employee unless 
adjustments arc made by the joint committee to keep medical, dent.al and vision 
costs ~low thl' cap for that coverage. 

Section 4. 

Metro/M ERC agrees to involve the Union in discussions with the agent of record 
related to rate increases and plan options and provide copies of all information 
received from the agent of record regarding ways to avoid increased costs. The 
vehicle for sharing this information will be the committee the parties agreed to in 
Section 1 of thii. artidt.>. 

ARTICLE 14: RETIREMENT 

Employe<•s shall continue .to be eligible for participation in the Public Employee 
Retirement Sys1em (PERS) to the extent applicable under the law. Employees shall 
continue to have the Employer "pick-up" their required six-percent (6%) monthly 
contribution to the PRRS. MERC will provide new employees with information 
regarding Pi::J{S. 
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ARTICLE 15: VACATION LEA VE 

Section 1. 

VC1cation leave pay for full -tim(' employees shilll accrue at the rate shown below 
prorated on the total of compensable hours paid to the employee for hours 
worked, vacation, personal holidays and paid sick leave: 

Total Years of AccruaJ Rate at 24 Vacation Rate 
Service Pay Periods Per Year Per Year 

0 through 4 3.34 hours 80 h()urs 
5 through 9 5.00 hours UOhours 
10 through 14 5.84 hours 140 hours 
JS thorough lY 6.67 hours 160 hours 
20 through 24 7.50 hours 180 hours 
25 or more 8.34 hours 200 hours 

Employees who have successfully completed the initial probationary period and 
have received a full-time appointment are eligible to take accrued vacation Jeave 
with pay. 

Section 2. 

Employees shall not accumulate more than two hundrt>d and fifty (250) hours of 
vacation lcav(!. Additional hours that would have accrued at the rates in this 

· Agreement shaU be forfeited . If an employee is close to reaching the 250 hour 
cap, the employee will schedule such time off subject to Section 4 ?f this article. 

Section 3. 

Any non-probationary full-time employee who resigns, retires, is laid off or 
dismissed from employment with the l~mployer shall be entitled to an immediate 
lump sum payment for accrued and unused vacation.hours at the employee's 
existing saJary rate provided, however, that sudl Jump sum payment shall not be 
made if separation occurs prior to the completion of the initial probationary 
peri<id. 

Section 4. 

The Special Services Manager or their designee shall schedule vacation for their 
respective staff with consideration for vac.ation ac_crued, seniority. the de.ires of 
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the staff and for the work requirements of the department. Vacation requests 
slu1ll be submitted through the employee's immediate supervisor and approved 
by the Special Services Manager on an "Employee Leave Request Form." 
Requests for vacation leav<! shall be submitted at least tw<.i (2) weeks prior to the 
desired vacation time. · 

ARTICLE 16: SICK LEA VE 

Section 1. 

Full-time bargaining wlit members shall earn sick leave with pay at a rate of four 
and one-third (4.33) hours per payroll period or 104 hours per year. Qualified 
employ<.'cs shall be eligible for use of earned sick leave after wor.k.ing one ('I) day 
o{ service with MERC. 

· Section 2. 

Employees are eligible to u~ sick leave only for the following reasons: 

1.) Personal illness or physical disability; 
2.) TI!ness or physical disability in the employee's i,mmediatc family or 

h()usehold requiring the employee to remain at home. 
3.) Medical appointments and office visits; 
4.) As otherwise required by law. 

Section 3. 

F.:mployees unable to report to work shall report the reason for absence to their 
supervisor at least one hour prkir to the scheduled beginning of their shift. ln 
case of ari emergency the employee will contact the employer at the first 
opportunity. An employee shall be entitle~ to use a maximum of four (4) 
conS'erutive workdays sick leave without a signed doctor's statement if the 
e mployee has accumulated not less than four hundred (400) hours of sick leave. 
Otherwise, the employee will be entitled to use a maximum of three {3) 
consecutive workdays sick leave without a doctor's c~tification. 

Section 4. 

MERC and the Union agree that n0 employee should receive full net wages in 
paid sick le.ave while also receiving time loss pa}'ments on an insured disability 
or Workers' Compensation claim. The parties therefore agree as follow!>: 
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Where the dual payment would result from the employee f.i.ling a claim for time 
loss payment for an injury or disease the employee shall receive only the paid 
siC'k leave, if any, for the same condition ne<:essary to bring the employee to full 
net takc-horne pay for the pay period. MERC may recoup any overpayment of 
sick leave paid either by deductions from gross wages per pay period in an 
amount not exceeding 20 percent gross wages until the total overpayment ii; 
recouped, 0r MERC and the employee may, by mutual agreement, provide for 
some other means for repayment. Upon repayment of the total amount of the 
exC'css. the employee's sick leave a C"count shall be credited with that portion of 
the sick leave repaid. 

Section 5. 

Sick le.ave shall not wntinu~ to accrue during periods of disability or leave 
unpaid by MERC. · 

Section 6. 

Notwithstanding the foregoing, employees who misuse sick leave may be subject 
to discipline and/or may be required to furnish a doctor's certificate for each day 
of illness. Management will consider the following factors in .determining if an 
employee is misusing sick leave: (a) fraudulent or improper use of sick leave, (b) 
failure to follow required notification proc-edurcs, (c) exhaustion of all accrued 
sick leave, and (d) u~ of five (5) days of skk leave in any six (6) month period, 
provided, however, that this sub~section (d) shall not apply to employees who 
have:- gone over the five (5) day threshold as a result of a single incident 
supported by a doctor's certificate >!!.!!1 !\I• ll \ IJl.>hslMI r .11t.· 11 pr l•~lll, • ,j, k 

• • ... , < . 1 . ~ ~ !.:....!.;' , 4tj 1 J .. ..,\ " MERC shall not 
conclude that any employee has misused sick leave without first notifying the 
employee that he/she appears to be misusing sick leave, and giving the employee 
an opportunity to respond. 1he Human Resources Manager must concur with 
any actions taken pursuant to this sc.-ction. 

Section 7. 

Regular full-time t-mployecs who use twenty-four {24) hours or less of sick leave 
within one fiscal year period shall accrue eight (8) additional .hours of vacation 
leave in exchange for eight (8) hours of sick leave at the end of the fiscal year 
period . 

Section 8. 
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Wht!re the Empk•yer has reason to believe an employee is not physically capable 
of performing the duties of their position, the Special Services Manager may 
require the employee to !>-Ubmit to a p hysical examination by a physician selected 
by the Empk•ycr. The cost of such examination shall be borne by the Employer 
and the information provided by the physician shall be limited to whether ornot 
tht.> employet> is able to fully perform the duties of their position. 

The Employer will providt> Tl'asonable accommodation in accordance with the 
American with Disabilities Act. 

ARTICLE 17: PHYSICAL CAPACITY TESTING 

"'' nion I 
_ 1 11 e· t t ~ t . • ·• • 1t1n 11 \ \:Ulr r h • pi'-'\ jdi; . """ '' ' MpJ .,,., uc,· 

, . pl o U t . ~,,,,. ,.J t:.nplu\\"'"'- s. ... unt)· .->. t .. nt:-1n,1b,•,1 
.. , , .. , 1 111.il 1 • .ihy " '"'"ti~ tt\ !·r,,1. ~"'"'"'' o l tllS O n.g11t1i:l.!.111_l·ll!h'l1 <..~ nt ·1 
I>\ l ,,,·i.im~ 1•111 < n •,>~Ir· i .iHd ~-. uni\, a•n •UllU!oo p;.ll l•I JllJ .,., Uri!)., 11!;-,.,1 

.. ""''"i""''•''''' l 1\.-.. ·m1.·ri·l'lll \ n-, ~·r~· t r,_1ik .u11 1.. t l•\\1,l .:•If l'ol 

1ld ll ll"ll.11l.i,11r. " • llj•_.i,.Hlh\)f'k> \ ltl1ll\' ll,,,j -.{J.d(\.'< lld lHkftl lt,11\ ... .. t.J 
. .._, 111 1" 111 ll•• ~ ,1ui.1lH,.l c. •I P~·U • •n .. , 1111'. Olpll •\,,\' " ll 1U!ili\'.1l ll1..1t" -.: u u \ 
.U:.!...,.tl;. l"· 1! k~''"''lv n 1 .1i11 .t II•• ,.._.., ·1111: .1 duti..,,111 t~~ j><>">il11llr.ll ii\I !tn ... 

:--,, ' I it! .h:!,·111, . •h•J t .. lt1llt">I ln_µ•.mplt ll" l'h\ -.itjl \ ··lJ"'" ili.,..I ~.,, '" .1~··•u:· 
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.... ·ijion ~ 
\\ 111 11 tlw I 11 1ph1' 1·1 11 .. ~ ..... ..,.'11 lt • hdit'\.I.' µn t:mplt•)''\' !;;. rwt ph) ;;.iLstll )' 1 .1p.1blt· 
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\l,111.J.h· ·1. I · lh 11.1 1.hk ... 1llt- ~1.i11.i~.1 1 \_l~~!tl1thl'<lll(?ltn·~-. 1 .. J1~i .. 

~jL:, I tf .- .., '" ,b, t l lllllh' 1111.-, , ·r'''•\ t"i.' ,_ dil:lt'llhl1' , \ jlh f\.:£1 rt.I t., Jh, 
\11w11 ·"'" 1 ·1h I 1~li!1<.._ \, 11£\l!t\1. 

;,:_I I ,,.t ;. .1~ ~""' •J•• • "" ll<'l l' ,.._.,th•· l'~k.1 ! \. dp.M: it\' l L-.t tn.l)' cs:Jt. . .., t 
~ 1 d h ,,, tit J ,Jt - •• 1 .b •• •ri II' 11 (\1't. J·n•rk.:) .. wh, u•tm.t N"'·Jhs: 
"!ll ~, .I l ,, , ,,,, m i.,, .... , ,,.,,1 ,.-j1 .. . 11 .. th1t ...I .:,1bl" \\ ith rn:.anJ It• th•· Anwrk,m!> wnl1 
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I •1 -.1 !>11J t ..-~ :\ , t 1:\ l 1 \ I 1•Cl' :-ulijc·d Ii• Article 26 .. J >1,:,:11'/111.- t11/11 I ~1:-c li111 ;'c " I thy 
~ll\ I l;!.l.lJ.;.ll llil •~ Ai!'l~>i·nt .. l\l. 

i11 t 1 .,.1 .. , 1v~ "itt< l·i.th . : J \ 11 A t jti.t!ifn 11r 1!1n'"'"' o r 11m111 tlO Llk d.lll' 1>i Ll1t·j1 
!-.fa·.h1l.:, f "'Jm.i!Jau.._ii1 '' ill l•i!~l· liwii tnh n·$ Jk'Jul .. ·~I, 

ARTICLE +;J~: WORK-RELATED COURT APPEARANCES 

Any employee required to appear in court to testify as part of assigned work will be 
paid four hours' pay or actual time required, whkhevcr is greater. ln addition, the 
employ(.>e wj)J be reimbursed for mileage at the rurrent IRS rate. 

ARTICLE ~I9: HOLIDAYS 

Section 1. 

The following shall be considered holi.days for full-time employees: 

1. New YeilrS Day 
2. Martin Luther King Jr. Day 
3. Presidents' Day 
4. Memorial Day 
S. · Independence Day 
6. Labor Day 
7. Veterans' Day 
8. Thanksgi\•ing Day 
9. Christmas Day 

January 1 
Third Monday in January 
Third Monday in February 
(.,ast Monday in May 
JU!Y 4 
First Monday in September 
November 11 
fourth Thursday in November 
December25 

Full-time employees shall receive eight (8) hours of straight time pay for each of 
the holidays enumerated above on which they perform no " 'Ork If a full-time 
employee works on a holiday as enumerated above, the employee shall receive 
one and one-half (1 lh) time compensation for the time worked in addition to 
regular holiday pay. 

ln addition to the above holidays, full-time employees who complete their initial 
probationary period will be eligible to take up t<1 twenty-four {24) hours of 
personal holiday time. The personal holiday hours must be used with the fiscal 
year in which they accrue. Employees hired before November I will receive 
t\.vcnty-four {24) hours leave, Employees hired on or after November 1 but before 
December 24 will receive sixteen (16} hours leave. An employee can use personal 
holiday hours in no Jess than four (4) hour blocks of time. An employee must 
request <md obtain prior approval before taking such leave. Personal holiday 
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hour~ not tak<'n ~y an employee during the fiscal year shall be lost and not 
compensable. 

Section 2. 

l lolidays that occur during vacation or paid sick leave.shall not be charged 
against leave. 

Section 3. 

The holiday shift is the shift lm which at least one-half of the hours of the shift 
are worked. 

Section 4. 

Employees shall normally be notified of holiday w ork schedules at least fourteen 
(14) days in advance, except in situations over which the Employer has no 
control. 

Section 5. 

Holiday work will .normally be per.formed by the employee regularly :;c.heduled 
to work on the day of the holiday. If the regularly scheduled employee chooses 
not t9 work the holiday, MF.RC shall offer work available on holidays to 
volunteers. Employees interested in working the holiday .will advise the 
employ<'r of their desire to do so at least 72 hours prior to the schedule being 
published. If two or more employees volunteer within 72 hours prior to the 
holiday, the most senior will be selected. If there are no volunteers, th~ work will 
be given to a non-probationary on-call employee. Jn the event that an on-call 
employ<..-e is not available, the least scni<>r non-probationary full-time security 
agent will be assigned. 

Section 6. 

Part-time agents who work on a holiday will be compensated at a rate of one and 
one half (Il/z} tirnl'$ their normal rate for hours works. 

Section 7. 

lf employees trade shifts it cannot invoke overtime without the written 
permission of the supervisor. 

Section·s. 
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Managt-mcnt reserves th(~ right to schedule full-time Facility Security Agents, 
based on business need, during the Holidays listed in Section 1. 

ARTICLE..+Q20: OTHER LEAVES 

Frnployt' r ~h.ill i:nm t h 1mil)· l t>o n : lu t.:m ployt:'1:'l> in il(('orJa1K~· w ith tht' Ft:!dt•r.i l 
I ,1inily and Mi:J i<a! LNuyf Act f'}-MLA"l and Thi: Orewin Family leaw A..t 
n.>11 A") and as dE>Si g,nated jn MF.RCs Personnel Pglici~. Employee;, shall be 
n.'ljUin·d to lt11low all notite and oth~r requirgmt•nts provided ior by l<iw and in 
MER('~ l'rn.vnnel Polisit':.. . · 
Any ;.ubW\lU('nl ch.m~s in tlw OH A. I Ml.A or app!hable OFJ .A. J Ml A 
pw\'isilms 111 till' \:lERC ~ f't~r!>tmorl Pplid~ Rules "' ill be incun;iorataj into this 
A~rt:t:ment. 

. Dunn~ p1:ril•J ;, vJ lt?.l\ e rnwrt•d b)' the I .MlAiOFLA :.tatute:. id t:ntiiii:d above. 
t'l1g,iblt• t>mpln\ l'l'S ma)' ll}!;' ac<rut>d or jKCUmulated raid leave timt', indud jo i: 
:.h:h,. \'?rnti<in • • md p<:r :.<mal holids})' leavt>. p rior to a period of un paid lt•aye of 
,1b~l.'ncc. lhc l'mploytt may choose ttw order in which to use their paid leavt! 
,1un1ab durin~ ilppn •ve<l Jamily It-ave time. 

I h I ,;1pl '• , !" \.,it· j'uit'nli1 i le o \ c •I nj" t• l'ut'I t 11 21 hu I, ; l11r l'l1eii·k 
Hil l llnlt "Hl'l' ''~~.....,.......~· fQk•Rb. Al t l:;l t'l\l{<lc•"'°t: t ' '. •li "lc!lllll , lh c 

""" ' . hull,.,. t" Hti I .. •111 oit 1111·.i ' ..... 1i.m lmlt: HF th'I fdhi i il k lt'i:H <'. •f h~ 

~ 

... H;.- .. ,,,., " ... l~-!>.-......._.1.-..+*'· +.-L, - ~..,...~~· ~l;.:..tt ~lt! 

I'•' 1.oli • . • 1 .... ~ .. 1.., '!. , 1 ...... 

lw "Ii 11 111, illl'I •\, ""Ht"lc Ir, 111 ti~, l1 1rl\t ht , t' ht •nu ! I , ,... lo F< c1 I• 

~ 1.-1111 1 "' , r "•;i•i""I' · i fl I\ " itl~.·ut 1,, .• •t '4: 111 .~,..,. . 11 th, , '''I'"'"''-· 
,.,..~.p. -~i*"'"""" t .. , .. w., •1H9t1ivl'l<'lt4 i<•l•i>tcclu ... #..-
I '"!'Ii:• ·1 · ~ ~~r,... ir 1111•11 '''"; ,·i;~··tl . tfir :n1rtn·1, ... ~i·l I••' ft:in .. 1c1h'tl 
1 .. ,,,,\ ,.,k.,. r---~ ~ +- ", ,1il;1H, r1n.i ·uitt1t>lt 
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• 1 ~ • .,,ti~~'!<• fi,w .. ~";"l''•~t·d nii11·t\· f' '<I) tlcW, t•I .... '11 .n arc" t•liji:il•lt' 
lo> h'cflh I lh1· lo•~, 

~~ $ •Hf'I• >\ ,., Ii~' t l~lt • l'IL'tl 111 11: in~ liit ir c1ia'llln 1:1la h.>J l.c1\ t' l>.1 la1~( ... , 
ri+ff+ttt. #.. I'"' ,•11t.1l l,•,1\ <'. II ,lhc· t!IHfl c !it" ch111•: t•; tu tal.t· lt·an• with .. u4 
I'•'' . I> •n. 'II ., •ill 11,· p.1i.i liift•tt,eh tht' la •• kioty ••• tRI Rll•RIA ltlllc·WJR~ 11+.· 
l~~dH.,..f+..-411; lctl' uitl~~u•llHll•'oict . II I! .. t'lllJ'I• •~•· 

ch••• t •" 111::i1 < "'t clllllllitl"cl l.:oi1litRCc . l•u~•l il o l\ill llt t•IAlim11"4 cl li1R£; 
.+-Ill< ' 1 ..... I I c""illllll ' I I\ ii r••iti • t.11l>' 

"1 ~ +t~------~H.-u t11c1<il1H:lfli 1 I lht·h; 1121 '•%<<'11 uur.ahl 
1•< r1 .. 11c\l I.,,,• .:, .. !1•111i1lc 11w1u la1·,;in ,111 lht 11,\lc" 1•1 MrU1111 U1t tf:til,1,, :1 

..i:; 0;, • .l.11. • : ti~. 1 .. l.in~~ ••I r:w·;it.il~~-tlf at Rt"Wi'.• ..ttil•ptt·J iAil.I. 

1, .\ "'"'ft,._, -i-i-14~µ,...l ..in•ufl,1 ·,. \I 11 I• th, .5'r,••iic1P·cn itl" 
'1.11111~ 1 "'''' lh I h11fl,.R •~t' 4•lllt't lli1 i . i1•R lkil1~· (~{I~ l'\llli ntlclF clil\ 

~ .. ,., •• ,i;. •• ., <dfft 111 t' •II Iha • , ·,.111 . +kt-~~~ he· in"" rilili;:'. i+thl 

. .... 1c11•1 11 • 1c I ' '"Ii inf rnldli"~' 

~ 41 .. o1n1•l • • · i11lt1l111 '•''" ,,,,,. Rl<ll lca~'t I ,,._,,1Ai11r; "'" "11oi1n 

~-~ 1l1i" a I +111 ''"' l t 1111 ll a Jolie I lh, 11'<j•'• I. 

1.. Uw• "'4h !f•··~J ~l.,.q., .. ~h-nH~-tt-p .. r 11l hti1 '.'l•t .. m f~;J .. ~.,., 
t i "" • i.· c ti •!'I I c htlti tlH,l,ot j., H'oll' t•l cl,.!; ~ 

~ 1111 • '., ~ ho•r '" r~· "' ,, II"' lh F•'" RI. Ft"•l•ll" I f'cl1¥11tttl 

• ,, 'f ..., '4<'1•• '' io1•,..,ich l"f"l't'l1t "ilh!'iltnAlP">l."t AFttl It Htllll~ 

,....... • I 11., l"'ilio ci • I lhc JldFc'i'llifl It iii/< . 

r.i -~<to·~ 1l \o I ilh ·, 1 '11ii I Ill tile licl~Flu' ld.lh I'll 1ll>u11l ~ .. ,Jl· I ~· 
~· 'f"tt~ UMll I<' 0...- f;o"' -'!'!~'-

IH t '"'>l.O\'O'!--W+..·~·~l'•' •'tlllt<I j, d\' 1 h ll-<. ~ ... ~.w+..fhl 
.... Piii II "''"'"'"'. "" Illa • Ill ••• , ... I •tt't.l '" 1111 ir h>F~t"f f:"..-.. t.ti~m ""411ffl~I 
1.-·+-~-i-..,~~ t'tnfll . II t i Fc~ltt!oiaittl"! cAdllJ::c 1• ll odl 111.,.. 

, 1111'-I•""•". htffltt• ~R • ' •>A~tr-tl' .. ilalrlc". lha1 "''''"' .. t11-P.· 
" , .. lolt1•d ,, , ''" <"lltll'ltll ·m f11.4lh ",,, dfJ'.i ••IRI l"f'il: ifit•1' ....... i 'a~ .. 1il~P.h 
uml ~1it.1l It I Alf h \ t< •vi. t-,1,- Ficll FclURl lllcl'< h, ,4i .• ;iflillcci. 

Section 2. Leaye Without Pay 
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ln im.tances where the 1'1<.)rk will not be seriously handicapped by the temporary 
absence of a full-time employee, the Facility. Dirc.>.ctor may grant a leave of 
absence without pay not to exceed ninety (90) calendar days. Leaves of absence 
without pay for periods in excess of ninety (90) days, but not to exceed six (6) 
months, must .be approved by the MERC General Manager. Requests for such 
leave mu~t be submitted ten (10) working days before the first day of the 
requested leave unless there is an unforeseen emergency that is outside the. 
employee'~ control. The request must be in writing and must establish 
reasonable justification for approval of the request. 

1he employee may elect to continue insurance benefits; h.owever, premiums for 
such extended benefits shall be paid by the employee. Any and all such 
extension of insurance benefits shall be paid by the employee. Any and all such 
extension of insurance shall be subject to any and all restrictions and conditions 
that may exist in each applicablc> benefit policy or plan. No employee may be 
denied leave without pay of arbitr<'lry or capricious reasons. Any employee 
returning from an approved leave shall be reinstated with no greater or lesser 
employment rights than if the employee had not taken the leave. 

Section 3. Union Business 

Upon written request at least two (2) weeks in advance and subject to operating 
requirements, th<1 Sp1.>ciaJ Services Manager shall grant leave without pay for 
conducting Union business for up to nvo (2) full-time employees at an_y one time. 

Section 4. Jury Duty 

Upon the presentation of written documentation at the earliest opportunity, full-
time employees shall be granted leave with pay when called for jury duty or 
subpoenaed as a witness to attend court in connection with the employee's 
officially assigned duties subject to the following: 

a) Th~ employee granted ~uch leave shall pay all money received, except 
travel allowance, to the Employer. 

b) An employe<? on jury duty who is on other than a day shift shall be 
b?mporarily assigned to day shift for the duration of jury duty. An 
employee whose shift is temporarily changed as a result of jury duty 
shall waive all overtime and other premium pay as a result of the 
schedule change. Nothing in this Agreement shall prohibit the 
Employer from requesting the court to excuse the employee from jury 
duty. 
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Section 5. Military Leave 

A non-probationary fuJl-time employee who is a member of the National Guard 
or a reserve component of the Armed Force; of the United States is entitled to 
leave of absenct> for a period nol to exceed fifteen (15) days in any calendar year 
for his/her annual training requirement. Such fiftetin (15) calendar day leave shall 
be granted without loss of pay, or other kave and \.Vithout impairment of other 
rights or benefits to which he/she is entitled, providing the employee receives 
bona fide orders to activc training duty for a temporary period and providing 
he/she retums to his/her position immediately upon expiration of the period for 
which he/she was ordered to duty. The employee shall provide the Employer 
with copie.s of their leave earnings statement. Such employees shall be c.ntitled to 
the difference, if any, between their regular earnings and their military pay. lf 
their military earriings exceed their regular earning no payment will be made by 
the Employer. Leave without pay shall be aUowt>d in accordanc-c with the 
Oregon state 1aws for employees entering military service for extended or 
indefinite period of active duty. 

Section 6. Bere<ll\'ement Leave 

a) A full-time employee absent from duty by reason of the death of his or her 
spouse, parent, child, sister, brother, grandparent, grandchild, father-in-law, 
mother-in-law, sister-in-Jaw, brother-in-law, daughter-in-law, son-iri-law, 
domestic partner, or other household member shall be allowed not to exc«>.d 
three (3) days of leave with pay. Additional leave may be granted upon 
approval. l fowever, such leave shall be chargt>d to the employee· s vacation 
leave hours. 

b) If travel is required, two (2) additional days, chargeable to sick leave, may be 
allowed upon approval of the Special Services Manager. 

c) A full-time employee may attend a funeral ceremony for a fellow employee in 
MERC.. with four (4) hours leave with pay to attend such funeral ceremony, 
subject to the Employer's Opt>rating needs .. 

ARTICLE ~21 : LAYOFF 

Section 1. 

Layoff shall be defined as a separation from service for involuntary reasons not 
reflecting discredit upon employees. The Employer shall determine the number 
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and dassificatiQns in which then~ will be a layoff. All employees on initial 
probation within the bargaining unit classification sek'Cted for layoff shall be laid 
off before any layoffs of regular full-time or on-call Mn-probationary employl~S 
witliin the bargaining unit classification. 

Section 2. 

The layoff procedure shall occur in the following manner: 

a.) An employee shall be given thirty (30) calendar days notice of layoff in 
writing. 

b.) The least senior full-time employac shall be laid off by bargaining unit 
classific:ation. 

c.) An employee notified of pending layoff shall select one (1) of the 
following options and communicate such choice in writing to the 
Employer within ten (10) calendar days from the employee is notified in 
writing: 

Section 3. 

(J) The employee may demote to the lowest seniority position in a lower 
bargaining unil classification for which they are qualified. To be · 
qualified, an employee must meet the minimum qualifications for the 
position's classification and must be capable of pe.rforming the specific 
requirements of the position after a brief orientation period or, 

(2) The employee may elect to be laid off. Employees laid off shall be 
placed on the layoff list for the classification from which they were 
removed. 

An employee who is '"' 11 .. • 11~ .. 1+tt-4 l.Li!LJ.U ~hall have recall rights to a vacant 
position in the classification from which they were laid off and qualified t0 
perform . .!!..l' !!.! .. r··::J•01Hl il"1) \ 0 i ti..~ l 'llJl' f• l \ ..... !n l)~>l!l\:Jiu.- !\ld ro I h1m.m 
1-:. =:p\JIU"' 1>\;p .. qllli.'\ll Pl d1,\11\'.1..'._~ h• h i -.. 'i h'I ~n11t.1..:.1il\l l ,flll.lti .. 11m 1n·Jt•Lip Li .. 
• .. H; 1PJ'- ·'-'I t(,"t.. dl l 1ii;J!~ 

Section 4. 

On re-employment 0f laid 0ff employees, the Employer shall notify the employee 
by C'ertified letter, with a copy to the Union, mailed to their last k!lown address. 
The employee shall have five (5) days to report their intentions to the Employer 
and shall report to work within two (2) weeks after notification by the Employer 
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or as mutually agreed. failure t0 accept rl!call to work will terminate any rights 
for re-cmpll•yment. 

ARTICLE ~22: SENIOIUTY 

Section 1. 

This artide shall apply where an Article in this agreement specifically and 
expressly authorizes it. 

Section 2. 

(a) Seniority for full-timc- and relief on-call employees shall be computed 
starting from an employee's initial date of hire or promotion into a security 
cla:;sification at Mt::RC. Seniority for full-time employees shall be defined as 
continuous service in a security classification· at MERC. Seniority for relief on-
call employees shall be defined as total cumulati~e service in a security 
classification at MERC. If two (2) or more employees hav~ equal seniority time, 
the tie shaU be broken by the employee having the longest continuous service 
within their currC!Ilt dassifkation at MERC. 

(b) Except for compensable on the-job-injuries or illness' and military leaves, all 
leaves without pay for full-time employees that exceed ninety (90) calendar 
days shall be deducted from the computation of continuous service. 

Section 3. 

An employee who is recalled from a layoff list from ME.RC shall keep all 
seniority time accrued before the layoff and any uninterrupted employment 
thereafter. 

Section 4. 

All contractual rights under this agreement and seniority time shall be forfeited if 
an empk,yee resigns, is terminated, retir~s, who dol'.'.s not return to work from a 
leave of absence, (Jr is on the layoff list for me.ire than twelve (12) months. 

Section 5. 

I .1_ch..} t!~ MF..RC will ~ ~ i~ ,1 ~·ni, 1rit~~1J l'lUl"1'1n,: .. mi I ~t. r lb.l ' 
lu!) •11 • 1d J.JJ J ,.\' 10 on designated bulletin boards at the Orq,J.on Convention 
Center and ti l', •rt!,111.i ~ t•11_t•1 !.!J .. !b Performing Arts 1,,;·~'flttr .nanll•rin Ii!·•• 1 

"!,., " l,,1cn;...-., 1t·I, ~1-1.n,l lt111Holt,.2l'l'liul1h~· 
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ARTICLE ~23: FILLING VACANCIES 

All job opportunities that involve bargaining unit positions shall 111lll•l1 \II Rt 
l't·t -. •1111 1 1 "lh h.'"' ~''.!'11ll!t_lt-1,_ I 111·~ !ii l'"l"'-tt•llWi f\1111 , . \hw.lli!! lll\dl'I 11 I 
_\ 1111• •11 11• •_111• ·nh .111.I I '11-.hn~ . l' I ' 1 1, .I ,·, 11· • 1 • " I'."! 1 ,1f,•11tit1r till 1 ill 1k1• ).' 1 , t1l'th 

I J.1..+-rk~ t'h•hM t.•-r.--rt+l~ 1\lpf. 1 cc "'' 4'\~~-4+<'41>PI~ Int" .. ~ ,11lul•ll' ~~'* 
f' I t!i II :-1" 1\lll\t~ l'l\\'l\'J uf1dt•I lfll, h.<1j,' ... 1t1n\' <l~l'\'\.1D1'lll \\ Iii 1111\ h<' lt>l!'·!d\'!'t•d ,,-. 

!111ldi11·· :>jX'i. loll11rJ 1m1t ... 11 \ 1'":.1l1ow.'· u11J ..... ti. I p h ,, 1•11rr· ·~? "' ( .. , llll<' lldi!l'. 

,. 1111 t lt.111t··.011' "" r u11rp. ·11b 1!11 .. pr"\ ,,..1p11 .._j, .._...., 111>t pn>hil>1t \JI f,!, 1ron1 .d:k-!.J~ 
~·1 ti• •II u • i .111\ 11tl 11·1 ,.. ... 11111. • •f ii" h·t '-; >lllld I'. 1ftd,•:- Ill Jt-. n1•nn, ( , .,!11~· .,j bu .. i111••"· 

, .!. d •~!• _•e:,:rt1..111itt1·- "'' io.i1 ,c.inmi• .1!.::"t J'tt•-.itk11\-. \\ill i 1!111\\ ' t•l) fullir· ·di !lj,:.I'' 1:. 
•\l~i·-

Non-probationary full time facility security agents and on-call facility security 
employees shalJ have the opportunity to apply as internal candidates and be considered 
for vacant positions. 

ARTJCLE :J , . : NEW AND REVISED CLASSIFICATIONS 

MERC shall notify the Union when creating a new classification and/or substantially 
revising an existing bargaining unit classification that includes security duties. The 
Union shall have ten (10) calendar days t(\ re.quest negotiations on the wage rate for the 
new or revised dassification. 

The Employer will implement a wage rate for the new or revised classification. This 
wage rate shaJJ remain in effect during the period of negotiations between MERC and 
the Union. lf negotiations result in an innease in the wage rate, the inc.re.asc shall be 
effective back to the date the new or revised dassification was implemented. 

ARTICLE '": GRIEVANCE PROCEDURE 

Section 1. 

A Grievance shall be ddined as any dispute regarding the meaning, application 
M interpretation of this Agreement. Where a particular article of this Agreement 
contains an alternate procedure for addressing disputes under that Article, that 
Artide's procedure shall replace the procedure in this ~cle. 
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Section 2. 

The following shall constitute the grievance procedure steps: 

a) Step 1. The <:>mployee alone or with a Union representative is encouraged to 
meet with the Special St>rviccs Manager to discuss the grievance. lf the 
grievance is not resolved the grievance shall proceed to Step 2. 

b) Step 2. An empl<iyec alone or accompanied by the Union shall file a written 
grievance with the ! I ~f-ntiu1: <. \il \'l ~Special Services Manager 
within fifteen (15) ... ,l,iR!~ 1 .1lt .. 1Ji\r days of the alleged violation or when the 
cmploy<.>c had first knowledgc of such violation. The Special Services 
Manager ~hall respond in writing to the grievance within fifteen (15) w. ti.in;: 

'" mi • days following rccE>jpt of the grievance. 

c) Step 3. If the grievance ha~ not been answered or resolved at Step 2, ii may be 
presented to the Director l c·r. ·,. I• . I ..... ,, " .. 1 "1 j,, ...... I;,. at the 
Convention Center or the 1 · .. ,, I >.1t1Rct;?<'F, ~P.)rtlanJ < -.:11!\'r It•• thf' 
Performing 01 ~ • 111 whichever is appropriate withi!J ten (10) "' rl.t.·,r; 
?... ~days after the response from the supervisor is due or received. The 

.t...-'n.. ,:;o ... ~ ~ , """ I .iaH" i'i<• shall respond in 
writing within ten (1_0) ~._.11.•nd.11 days following receipt of the 
grievance. 

d) Step 4. If the grievance has m)t been answ<;red Cir resolved at Step 3, it may be 
presented to the !..!.ll!!•,ai. 1. 1•m \'Ill!• 1£\ ( t iltt·r' r Portl.mtf c. t>lltt-1 It•• tht• 
I ' I! "''.' ... ' ·,u, . I'•,.~ • Pr. r' ~" ~ Director or their dcsignee 
within ten (10) working days from the date the Step 3 response is du(> or 
reccivcc.i. The Director or designec shall respond in writing within ten (10) 
- ~v j, '' • r days following receipt of the grievance. 

e) Step 5. A grievance that is not answered or resolved at·Step 4 can be appealed 
to arbitration in vvriting by the Union. The Union shall notify the MERC 
Human Resources Manager, with a copy to the Metro Human Resources 
Department, within ten (10) ,,,l,·1111,1 days from the date that the 
Step 4 response was due, or presented to the other party. 

Section 3. 

After the grievance has been submitted to arbitration, either MERC or the Union 
will request the Employment Relations Board to submit a list of five (5) 
arbitrators. ~pon receipt of the list, MERC and the Union shall select an 
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arbitrator by mutual agreement or alternate striking of names with the Union 
proceeding with the first strike_ The final name on the list shall be the arbitrator_ 

Section 4. 

The arbitrator's decision shall be sent to the MERC Human Resources Manager, 
Metro Human Resources Department, and the Union within thirty (30) calendar 
days from the close of the hearing and that such decision shaU be final and 
binding. The arbitrator shall have no power to add to, alter, modify, amend or 
subtract from the Agreement or establish new o.r revised existing class 
specifications. The losing party shall pay the cost of the arbitration. All other 
expenses shall be borne exclusively by the party re,1uiring the serVice or item for 
which payment is to be made. 

Section 5. 

After rce<>ipt of the Step 4 response, MERC and the Union may mutually agree to 
take a grievance to mediation. The mediation shall be conducted by the 
Employment Relations Conciliation Division. 

Section 6. 

Time limits may be extended in writing by mutual agreement. 

Section 7. 

The grievance form to be used at all steps of this grievance procedure is attached 
as Exhibit B of this Agreement If an employee is unable to use a grievance form, 
any gri<>vance statement shall contain the following: 

o Employee name and classification 
c Employee's immediate supervisor 
c Statement of the grievance and the related facts 
.. 'lhe Articles of the Agreement alleged to be violated. 
o Theremedy 
.. Date the grievance filed 
o Employee's signature 

ARTICLE ~lP: DISCIPLINE AND DISCHARGE 

Section 1. 
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No employee who has completed initial probation shall be disciplined without 
just cause. Disciplinary ~shall indude only the following: 

• ~ \ 1·tl>.1l reprimand, 
• Written rf:'primand, 
• Demotion, 
• Reduction in pay, 
• Suspension, or 
., Termination 

Section 2. 

Disciplinary actions imposed upon a non~probationary empk,yee may be 
proc<.'SSl~d as a grievance through the grievance procedun.' as stat~ in Article ~ 
.!.:Qi this Agreement. lf the Employer has reason to discipline an empi<)yee, every 
rcas<mable effort shall be made to avoid embarrassment to the employee before 
other employees or the public. 

Section 3. 

No employee shall ~denied Union representation in any im·estigation that may 
result in disciplinary action or in meetings that involve disciplinary action 
provided the employee requests such representation. 

Section 4. 

A non-probationary employre whose pay is r~duced, or who is suspended 
without pay, demoted or terminated, may appe;il such disciplinary action 
directly to Step 4 of the grievance procedure within ten (10) working days from 
the effective date of the action. Any further written appeal beyond Step 4 shall 
folh1w the requirement and time frames outl~ned in Article ;µ~. 

Section 5. 

The Union shall be sent a cop)' of an employee's disciplinary action. 

Section 6. 

An employee whose sui.-pension without pay or termination is rescinded by the 
Employer shall be reinstated with full compensation for aU Jo~t time and full 
re5toration of all other rights and conditions of employment, or as mutually 
agreed upon. If an arbitrator rescinds a suspension wi.thout pay or termination, 
the arbitrator shall have the authority to fashion a remedy to the specific case. 
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Section 7. 

Upon request (Jf an employe<!, rf'cords of ' .. i•-!! J •1 \\ n ltt•!l reprimands shall be 
removed from an employee's personnel file aft('r two (2) years, provided, 
howcvN, that the employee has taken corrective action and has received i:io other 
disciplinary actfons. \ Jl_k~ "l)l Lv -.IJ 11 .. m· t ii< .... r, 11 ,, '', d J1 .. 1u~·11.!cl~.:r 

j'< '" •JU I.I ILJl" •.I • ,, -..]1,d.11 · 11!, ill '!•ll'r I~ • l}ll-..·I -,\,11111.•0 n •\Ill,_ ll'lt"llll•lt 

!.!:!..l l ti i l'lll•'!ll' "' .l1;kll'· ~· ·llti.il hllt:dl\lll. 

ARTICLE 2ft27: PROBATIONARYPERIOD 

Section 1. 

Tht~ prc.1batitmary period shall be considered a continuation of the examination 
process. Every full-time emp.loyec upon initial appointment or promotion shall 
i;t•rve a probationary period of six (6) full calendar month~. For on-call 
employees, the probationary period shall be forty shifts. After twenty shifts, the 
on-call employee will receive a performance review, which shall~ used f9r 
evaluation purposes only. 

Section 2. 

During the initial probationary period, an employee may be terminated for any 
reason without recourse to the grievance and arbitration procedures of this 
Agreement. 

Section 3. 

An employee serving a probationary period following promotion who does not 
complete such probationary period shall be returned to a posjtion in the 
previously held classification and s tep in the previously held salary range. 
f:mployees who have not completed probation in their previously held position 
must d0 so. Any employee who does not romplete probation following 
promotion shall not have recour$C under the grievance and arbitration 
procedures regarding the removal from probation. 

At any ti.me during the promotional probation period, an employee may 
voluntarily return Lo a position in the previously held classification and step in 
the previously held salary range. Employees who have not completed probation 
in thC'ir previciusly held position must do so. Such voluntary return shalJ not 
reflect d iscredit on the employee. 
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Section 4. 

An employ~' s probationary period shall be extended by the number of hours an 
employee is absent from work during the probationary period. An employee's 
probationnry period shall not otherwise be extended. 

ARTICLE 2-728: INCLEMENT WEATHER, EMERGENCY SHUT DOWN 

If the Facility Director or designee determines that inclement weather conditions cxist 
or an Emergency~ ~"h1.1,1 ''' l is :"ecessary, and such determination results in 
thc decision to open later than regul<irly scheduled hours or dose, and staff are sent 
hc>me before the end of ·their assil,rned shift, those employees shall receive pay for the 
hours in that shift in which they arc scheduled. 

ARTICLE 2*~; SAFETY AND HEALTH 

Section 1. 

The Employer agrees to provide a safe and he~thful workplace as required by 
law. "]he Employer also agrees to provide all uniforms and clothing; and such 
safety devices, tools ai:d equipment in good operating condition as are required 
by the Employer for use by the employee. Ea.ch employee shall be requirt..'CI to 
wear such safety devices and clothing furnished by the Employer in compliance 
with applicable laws. Employees have the responsibility to report malfunctioning 
equipment to the Employer. 

Section 2. 

The F.mpl<'yer and the Union will continue to operate the Joint Labor 
Management Committee in complianCX' with current Oregon law and 
administrative rules. The Employer shall continue the existing ~ l r.-): •11 

Convention Center Safety Committee in complian~e with current law and 
regulations. 

Section 3. 

The Safety Committee shall inquire and make recommendations to the Employer 
on all safety issues in the work aTea. Any employee who observes an unsafe 
condition or ads in the workplace shall promptly report the same to the 
supervisor. The supervisor shall promptly take appropriate action. · 
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Section 4. 

If an employee claims that an assigned duty is unsafe or might endanger their 
health and for th<lt reaso.n refuses to perform the 'assigned duty, the employee 
shall immediately inform the immediate supervisor either orally or in writing of 
the specific reason(s) for this condition. The immediate supervisor will determine 
whether the employ<..>e should continue to work at the assigned duty or be 
reassigned elsewhere. 

Section S. 

No employee shall be disciplined for failure to perform an unsafe work <>peration 
or operate unsafe equipment. 

ARTICLE ~30: OUTSIDE EMPLOYMENT 

A. i;ull-time l' mployees may engage in outside employment, provided that such 
outside employment does not: 

l.) Create a conflict of interest with the employee's MERC duties; or 

2.) Crnate an inability to ~erform employee' s job duties at MERC. 

Ll. Full-time employe(.>s who engage in outside employment that is found to violate 
the above restrictions and who have failed to notify the Special Services Manager 
of such employment shall be disciplined up to and including termination. 

ARTICLE ~~ l: BULLETIN BOARD 

The µmploycr shall provide the Union a bulletin board h•r tlw ix1..-1ini; • 11 L 11i. •n nultc..-> 
in the Security Office at the \ hq:"n Convention Center and in the Storage Room, 
\ill~· 11.111 id.i I J. 1i ;,.,.,_ 4 ~· "' io(111 !.1f4,,:, !.UlJ_stage door, at the Performing Arts 

Center ...+.-t'-4.f<~-4-~. The Union shall limit its posting of notices to 
such bulletin boards. 
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ARTICLE ~32: EMPLOYEE ASSISTANCE PROGRAM 

MERC shall pioviqe at no cost to the employee an employee assistance program for all 
full-time employees. 

ARTICLE ~33: TRAINING 

Section 1. 

for ,.,.. full-time employee, the employer shall prnvide and pay for all required 
initial, annual and periodic training, which will includf",_-CPR(J:irst Aid/AED; 
Blood Pathogens; Pepper Mcice, DPSST Certification/Recertification, access 
control; c111<tomc1 st:r-vice; fire alarm, and building light control. 

For relief on-call employees, the employer shall provide and/or pay fur CPR/First 
Air/A ED, Blood Pathogen, Pepper Mace, access control, customer sen;ice, fire 
alarm and building light control training. For relief on-<'.all employees, the 
employer shall provide DPSST . 1"'ilit i •• <i 1i<1.•1lific. .>ti•m/recertification classes, 
without paying rertificaticm/recertification fees, and without compensating the 
employees during training time. On-call employees will be responsible for 
maintaining OPSS'T certification and recertification including all cost associated 
with maintaining these certifications. A copy of all certifications must be 
received in the DSS office prior to the expiration date. Failure to comply with 
any DPSST rule and/or regulation will result in the employee being removed 
from the security schedule and/or working a~>' security positions and may be 
cause for termination. 

New hires will be provided with tl_le following training: Report Writing; Fire 
Alarm; Radio; SeH Defense Training; and Hand Cuff. Initial training of new hires 
must be completed within 6 months of the date of hire. . 

Failure of any employee (full or part-time) to attend training and/or obtain 
certification and/or DPSST re-certification will be cause for that employee to be 
removed from the schedule until completion of training and/or certification is 
obtained. 

Section 2. 
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for purposes of training all foll-time Farility Security Agents on the diverse 
range o{ duties a5sociated with .each shift. each Facility Security Agent will serve 
on<:> pay period per year on a designated "Training Rotation." Facility Security 
Agents wh0 normally serve on day or swing shift will serve their Training 
Rotation on the graveyard shift. Facility Security Agents who nom1ally serve on 
graveyard stuft will serve their Training Rotation on either day or swing shift. 
The Special ServiC'es Manager will provide 30 days notice to employees prior t(l 
tht> assigned Training Rotati()n. Wtule working on the Training Rotation, Facility 
Security Agents will assume the <lays off associated with the shift being covered. 
Training Rotation assignments will begin after January 1, 2007. 

ARTICLE P..3-4: CLOTHING/UNIFORM ALLOWANCE 

The employer shall rontinue to provide all required uniforms and equipment 
Additionally, for all full-time employees the employer shall pay: 

1.) $35.i!.• monthly for uniform and coat deaning. 
2.) ...,...,_~"" u~ I per year shoe alkiwancc. 

The uniform cleaning fee shall be paid on the first paycheck of the month. The office.rs 
are responsible for purchasing appropriate shoes, and MERC will reimburse them after 
b(?ing presented with receipt of purchase. 

ARTICLE ~35: PERSONNEL FrLE 

Section 1. 

M ERC shall maintain one. (1) official personnel file for all employees. Ttus file 
shall be maintained in the Metro Human Resources Office. No d i ... l tpiin• 
l''"\l<k~l '" ,.,·,J. lllf!• ~~-: unJ~·J . \rlidt· 2(! ~"" l:fMt nl, ft t"'tff • 1 r. i'•' "l""'.S.1•r•' 
~I I I 4 oMlti'PP" Shall be placed in this file Without 3 Signature by the 
employe:.'<! o r a staten:i~mt signed by the supervisor which indicates the employee 
has been shown the document and refused to sign it. An employee's signature 
shall not be construed to mean the employee agrees with the content 

Section 2. 
. . . 

All material in the offic.ial personnel file of any employee may be inspected by 
the affected employee. N0 d;~~.gr••' i,1~"'1 "' .10 s:nwJv) •\." 11.1d.c; :\ni•"' .!C" 
........... ~-rm+"", , t'hml•" may be used against an employe<' unless entered in 
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the official MERC file as described in subsection l. An employee upon .request 
shall have the.right to view all material in the employee's personncl file. 

Section 3. 

illU 1 • 1 hil .. r 111 i r i.-11di~1ph11•' p1<•v1d,.J 111 .111 , ·mpl11\ <'l.'. under \r1i11,• lo~ 
.i+-..~1>+~ 111dh' ... I -;hall be expunged from the personnel file two (2) years 
from the date the material was entered, provided that the employee has received 
no other disciplinary action. Periodic performance appraisals shall permanently 
remain part of the ·official personnel file. Any d1~i.,li11 · pn '' iJlv t.1 .in ~·mp111) '> 
u11lk! \.1 .i~· .!"'"''" 11c1 I ~ ~ ~shall be removed if not entered in 
accordance with subsection 2. Employees may intjude in their official personnel 
file any material rebutting disciplinary mate.rial that they believe to be incorrect. 
Grievances shall not be maintained in the personnel file.2_11 ~( 2U!!_1\·t.1i.1.! .. ~ • .1• 

11l,.,. i Ill •I ,I 1r..rl• <11 ' · ~ \''"'''' ,1d 111,; 11 , , ~ ... 1.ik 11!,• i1u11.iv1 la •11 11•d 

·.1.111111111 r. , 111.f, rd• 11111~ui1t 11i.·111:-...!•• di·i\.·ll~l!U'!1!.h .. 1lli.1!l.J~!i11n. 

Section 4. 

A written record of an oral reprimand may be indude_d in the personnel file as 
disciplinary material subject to the re!>"trictions specified in subsection 3. Such 
written record will consist only of the date of the reprimand and a brief one or 
two sentence statement of the reason for the reprimand. 

ARTICLE ;ir~: PARKING 

~ 11111 •'Rlf•h , , , I 1 , cl I• I I • Ii Hit n · I • • 211,1: n1tw t 1 .... , h• fla•c 11 t~"'* In'< 
t-+'..U"~+..++4~ -4 ... z4.!~1""' ++~I.er 1 •,1rf.1~;1. ~ttt-. , j , 1focli1 11''111.i.... ft.....+.-
i.~ II• • t •tthl l IFi t11lflllt 111 · 1 •' 11 "'';,Ill . ... ~rl n I".• "'ii\ ~ l.,l tto lc t11HRi'lli 

1•f>Fllv 'l"'"i '" 141 tA. f"c1f4 tn~ f"-,:!.,.."' 11hrn~· II~. 

H.il H t+...- .. •~1 ·l·o; , .. -~~~lo't-hlR••·~H· ~ ~l;~lflll\ t I "1'1 ..... h.-.fl F ' '""" 
I'·'~, I' , lo cl11t11 11 1· 1;; Ill' f' F.,..,,q1J.1, 1 t•MkonK IRI . cle1h:1nic•1t ,,jlf P~ Al<1•l• 
'" h~ '' cfllotl 1" 1<1'11111 ttl "''' h r~-onlh ... i'11•l11\'tt'. l'All\' ' 11'(1 ... O'FRliiMlt 

F• rlic 1rulotat'i'4~ '"'' r .. rk·u~ rt- '1!hll'I• 111 llPI\ 1i10 • . 

... ttiefl c.. 
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• <;Ji tHI•• ·,~-.-~~ .. ~~..,~·~~coflciHg r1t•,.:Fnffl ,~·ii i hii'<t' 
~~·•111 f''" 1lt ~ tlf lhc·' >i, t!1•R' 1~;·,·t•111i'1F1 4\•m ,·r JNUhmi:: 1111 

--1~' l I' ·r,11 '1o1>1i11: •r 11"1'' Ill• I "· t lht ,,l 1l¥t' t'ilfl,1n~ I« 

........ ~ ..... -: .... ''''"' 41, j, ~~~--. 

I titj.i. ...... - .. 1 ..... ~~ ...... ,.11111 \1. If,. u ~am. clflci ~ .. •1Hit\ilt le 

~ , 111 •II, t' in 111_.1 I ,.,,~ I 1i lr1c1 (', p·n 1' 1· , ... ;un. wnl.·. lht !''"~"''" 
-™~-~"r4 • 11

1
1 111'.r l'"',.lctttt 

1 lh, ..Ji ~-.. -.....-ff; ~ ..... ~, ..... ~-44H~4111 ~'ii l otH, 11lic•ll I •'llh I 

, ...... .++.!.-.~ ...,_-l~_,-. ..J.,~ 

..... ' l!!.' I j 

\1l 1L11; 11111.- , 11 • .-1 •• , .~1iw.1 p 1 ~ .. : ' " k-1w.irr 1 2110.=> ,, 11! l'I: l'lh·1bl,· 11•r ,, ~>n,·t,1>. 

J'..i)' . '1.J.~·dt~.!L ~~~ 1!..!1 p.irl..i1l~~ rr,1udi:J tiiq .11ri11l 1<"1r",1di\·s.,U. 

'" . \1•11' I :tMI. 

---L.J.Llilllc '""'''")L<''.l!.u• .I , il1t·1 l.1whlll !. 1110~ 11'.,1! \J•lun!Jl!J\ i; J.-rt' w 
t. 111.J.l~ .!!.L.!!.u...l~.1.i.d.:.!..ili~-C! ·I' .• i l1 .. I; I 11\ Jlos lul ' ..... ,.I thr ., ... ,..11l1; r·J ·•'·'·" 
!.!U-''• t,1\ .i111l.1r... 111 .!tUf\ th! '"'' l\ ill[>,• $11;;.(KI pl·r m1•t1th, 

...... '\ l t\ .:, 'I 

~1 l ,,,1\iJ1t~!!:!.J.::l'' :11w .r.1,i 011,,.tl,! rmpl""1-" Ill , l!l•u.l ·.1'$· 
............. llil !lJul•,!l\i It I W• > ., I ••\·I 'illll ••ll·l ;ir,..l l\lllk '"'' ,.,·nl.yfl ..... 1;;. 

..... d•••ll ~ 
~ '•" i< 1 u;; 1,.,., , 11 1 !II• " •' ' "I, .'•-l>iu l '" 1UlPl\1Y<.I ••I lh1 l wn1 I 111 !\ l,1n.t):,1,'I, .iii 
, 111!'l"v"::: L• ·h~.J~-111~ pt .. 1!r.1111 11 il l :~1J.bt- in\.~.,, th1· ·11~h li!.<:J~I"ll 

jll\' I 1 \ l'lol!L..UJ.4 

,.,,,,~" '· 
I 1111•1 .. \l l '' •\!II il\·<'lll itl1.,,. • .• 11.•ll 111 \h:lh•', I L>\l p1<1t:,(,]ll). 
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~ .. ~th''( \ 

All l 11 q;on l. " n \ l'll li11ri ( • 'I al •1 i.al l- tima 1•mplt1\\"t .. \\ 1ll l t10\jnlll· h a li.· .-1111•11,, 
i,a1Ll' 1 1. ,ill21::!r'.t 1· ...... I' •rl l '._j ··~ ll .!ii th·· rr. :··.w i.rn11n.:i1,.,... I'" R< 
' 'I i-. , .111 ,., tilt:' l''"IP •Ill 

ARTICLE ~: SAVINGS CLAUSE 

Should any article, section or portkin ·thercof of this Agreement be held unlawful and 
unenforceable by any court of competent jurisdiction, such decision shall apply only to 
the specific article, section, or portion thereof directly specified in the decision. Upon 
the issuance of any such decision, the partie~ agree immediately to negotiate a 
substitute, if possible, for the invalidatl~d article, section, or portion thereof. All ()ther 
portions of this Agreement and the Agreement as a whole shall continue without 
interruption Clf the term of this Agrel!ment. 

ARTICLE~%: TERM OF AGREEMENT 

This Agreement shall be in fulJ force and effect from July 1, ~*' 211tN until )\lne 30, 
-~~.n~112 , and it shall cease and expire on that date. 

4 ltt l hi II ii ,1; II.,;" tilt I mpl • I' · ll I h ... , l'ilill' "f\lh!FY 1=. '.:'1l1W, lhctl ii i111t10J l 

tt~1~~,..-~~ ._"!4.-.......-·-r--~ l"o t;• tinl\tit" oill 1 I j'>Olfl ••I 11~1 \'j!ft't'l1lc•l'1l. 

If notice is given as here.in provided, reprcscntatives of the Employer and the Union 
shall meet and shall negoti~lte proposed changes without unnecessary delay. In the 
event that agreement is not reached prior to the expiration of this contract, the contract 
shall remain in effect during the continued good faith negotiations. 

For the ILWU: ForMERC: 

Date Date 

Carl Warren, Steward Cheryl Twete, 
MERC Tnterim General Manager 

Larry Buskrud Joni Marie Johnson, 
MERC Human Resources Manager 

Robert Shum Karen Totaro 
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OCC Assistant Executive Director 

J ,ori Leyba Kramer 
PCP A Assistant Executive Director 

Ryan Thorpe 
OCC Director of Operations 

Nick Brown 
Special Services Manager 
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EXHIBIT B: Grievance Form 

IL WU Local 28 - MERC Grievance 

Crievance ; ·Date: ___ _ Steward 

Name of grievan~(s) ------------- ---- -----

Nature of grievance ------- ---

Step 2 response ------------ ---------

-------------------~DATE: ___ _ 

Step 3 response - -------- --------- --- -

·----------------DATE: ___ _ 

Step 4 response --------- --- - ---------
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--·-----------·---

Submitted for arbitration: 

DATE __ _ 
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Exhibit "A" 

METROPOLITAN EXPOSITION·RECREATiON COMMISSIO~ 
International Longshore and Warehouse Union (1.L.W.U. Local 28) 

Salary Job 
Range Code 

200 8260 
200 . 8132 

Job 
Classification 

"' Facility Security Agent 
• Relief Facility Security Agent, On-Call 

After Six After 40 
Entrance Months Shifts 

Rate Rate Rate 

14.47 
14.47 

16.10 
16.10 
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EXHIBIT B: Grievanc~ Form 

~LWU Local 28 - MERC Grievance 

Grievance# ----- Date: ____ _ Steward -------
Name of gnevant(s) ------------------- ---

Nature of grievance - ----------- -----'-------

Step 2 response -----------------------

Step 3 response - -------- ---- - --- -------

Step 4 response ------------------------

-----------------.,.------~DATE. _ ___ _ 

Submitted for arbitration: 
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I 

METROPOLITAN EXPOSITION RECREATION COMMISSION 
· EXHIBIT C: PERFORMANCE EVALUATION 

1. NAME: 2. JOB TITLE: 3. DEPARTMENT & FACILITY: 

4. REASON FOR EVALUATION: S. PERIOD OF REPORT: 
ANNUAL a MID PROBATION o FINAl PROBATroN a FROM: 
SIXMOfllTH o SPECIAi.a 

I TO: 

1 
' i l i : 
! • • ; I ~ ~ 

~ ~ 

' 

7. PERFORMANCE FACTORS: 

O'era Duties 
A. OBSERVANCE OF WORK HOURS (Employee swipes in/our using Kronos time clock) 

B. AITENDANCE {Complies with all applicable leave agreements in CBA) 

C. COMPLIANCE WITH RULES (Department/Facility/MERCIMETRO/PersonneVCBA) 

0. SAFETY PRACTICES 

E. GElTING ALONG WITH FELLOW EMPLOYEES 

F. MEETING ANO HANDLING THE PUBLIC; PROVIDING CUSTOMER SERVICES 

G. KNOWLEDGE OF WORK .. 

H. WORK JUDGMENTS 

I. QUALITY OF WORK 

J. VOLUME OF ACCEPTABLE WORK 

K. ACCEPTS RESPONSIBILITY 

L. ACCEPTS DIRECTIONS 

M. APPEARANCE OF-UNIFORM 

N. APPEARANCE OF WORK STATION 

0. PROBLEM SOL vtNG 

P. WORK SCHEDULING AND COORDINATING 

0 . LEADERSHIP 

ft JUDGMENTS ANO DECISIONS 

S.INmATIVE 

Dally Duties 
1. Review event documents daily: document in daily log 

2. Follow lhroUgh on written and verbal directives from DSS Manager and Events department; document in dally log 

3. Complete 4 facility patrols of inside and outside ofbtiildlng and 2 patrols of the part(Jng area; document. including 
times, in dailv loa 
4. Complete daily Security business~ duties including fiHing avallab4e shifts, paperwork, routinely monitoring 
securitv cameras and documentina in dailv loa 
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I 5. Brief full- and part-time staff as shifts change; document in daily log 

6. Complete daily log report 100% of the time 

7. Maintains ability to perlorm tasks identified in the list ·20 Things Every Security Agent Needs to Know" 

8. SUMMARY EVALUATION: (check overall perfonnance) 

o EXCEEOS oMEETS a REQUIRES oNOT 
STANDARDS STANDARDS IMPROVEMENT SATISFACTORY 

9. COMMENTS OR EXAMPLES: 
(Attach additional sheet if necessary) 

This evaluation is based on my observations and knowledge. It represents my judgment of this employee's pelformance. 

For final probationa!Y evaluations only: 

I o DO o DO NOT recommend this employee be granted regular status. 

Supervisor Signature Date 

I o HAVE o HA VE NOT attached comments to this evaluation. 

Employee Signature Date 

(Emolovee's siQnature indicates review of this. evaluation) 

Reviewed by Department of Special Services Manager Date 

Reviewed by Department of Events Director Date 

Reviewed by Facility Director Date 

~eviewed bv 
.... General Mana~r Date 
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EXHIBIT D 

METROPOLITAN ~-~TION. COMMis5ION 
Fttcili1y Semrity ··Agent . 

Relief Securify A~~ Ort-Call 
Portlondi Oregon · · · 

. . 

PASS/FAIL 

PASS/FAIL 

Scppt ~onto hec1s and hold 3 ~. thm ~.f4t:llith ar'lld S'trctchcd ~on 1ip too 
and hold 3 seconds .It 5.... . . 

109 or"" on 1M trmlib JZ~ ft&t (0.23 llliles) it 3 llllllltes-.crt .5.0 • llph. 
If neuaary, dient can tdce tf,st·2 X tClpPSi. 

I.V, ST£P. TEST 

. . ~·· ... 

PASS/FAIL · · 

~ . 
' -. i· ~ : . . . 
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