METROPOLITAN EXPOSITION RECREATION COMMISSION

Resolution No. 10-06

For the purpose of approving a coliective bargaining agreement with the International Longshore and
Warehouse Union Local 28, tentative agreement.

WHEREAS, the Commission’s designated representatives for labor relations and the [LWU Local 28
designated bargaining representatives have negotiated in good faith with ILWU Local 28; and

WHEREAS, the Commission’s designated representatives for labor relations and the Union’s
designated bargaining representatives have reached a tentative agreement for a three-year collective
bargaining Agreement; and

WHEREAS, the tentative agreement is subject to ratification by a vote of the Union membership on
behalf of the Union, and by a vote of the Commission on behalf of MERC; and

WHEREAS, MERC believes that the tentative agreement is fair, reasonable, and in the public interest,
THEREFORE BE IT RESOLVED:

1. The Commission hereby ratifies the tentative agreement attached to this Resolution as Exhibit A
subject to the ratification by the members of ILWU Locat 28; and

2. The Commission hereby authorizes and directs the Metro COO, or his designee, to execute the
collective bargaining agreement reflecting the terms of the tentative agreement on the
Commission's behalf, and forward that signed agreement to the Union for formal signing.

Passed by the Commission on April 7, 2010. QW

U Chair

Secretary-Trﬁrer

Approved As To Form:
Daniel B. Cooper, Metro Attorney

By:

Nathan A. Schwartz Sykes, Senior Attorney
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PREAMBLE

This agreement is antered into by (1. Metropolitan Exposition -Recreation Commission
{MLERC), hereinalter referred to as the Employer; and the Intemational Longshore and
Warchouse Union Local 28, hereinatter referred to as the union.

The purposc of this Agreement is to set forth the full and complete agreement between
the.lanployer and the Unian on matters pertaining to rates of pay, hours of work, fringe
henefite and conditions of employmient; to promote efficioncy in employee work
performance, and to provide an equitable and peaceful procedure for the resolution of
disputes in the interpretation and application of the terms of this Agreement, consistent
with the Employer’s and the Union’s mutual objective of providing ever improved
services to the public.

This Agreement shall be applied equally to alt employees in the bargaining unit without
discrimination as to age, sex, marital status, sexual orientation, gender identity, race,
color, creed, religion, national origin, association or political atfiliation, mental or
physical disability.

Except as otherwisc provided by law, the parties agtee as follows:

ARTICLE 1: RECOGNITION

Section 1.

The employer recognizes the Union as the exclusive bargaining representative
for two separate units of security agents employed by the Metropolitan
Fxpositicn-Recreation Commission. Bargaining unit one includes all full-time
regular Facility Security Agents and phased-out Lead Facility Agents. Bargaining
unit two includes Relief On-Call Security Agents.

Section 2.

Any dispute concerning bargaining unit composition shalt be resolved by the
Empioyment Relations Board.
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ARTICLE 2: DEFINITIONS

Probation: Probationary employees work at the will of the Employer and may not
invoke the grievance procedure in this Agreement.

Tempaorary: Temporary employees are provided by an outside agency and are excluded
from the bargaining unit. A temporary empiovee’s period of employment shal] be
restricted 1o no more than 1,040 hours in any calendar year.

Subcontracting: Nothing in this Agreement will be construed in any way to limit the
Employer's right to discontinue any portion of its operations or to make and implement
any other decision relating to its operations. The Employer will provide the Union with
not less than ninety {90} calendar days’ advance notice of such contemplated change
and pravide the Linion with an opportunity ta discuss such proposed chenge and the
effect such change will have on unit emplovees during the ninety (90) calendar day
advance notice periad. :

Full-Time: A position which is designated as full-ime in the adopted ¢comrnission
budget and which typically consists of forty hours per week. However, nothing in this
Agreement shall be construed as a guarantee of hours worked per week or per day.

Full-time employees approved by the Commission arc entitled to pay, insurance,
vacation, sick leave, other feaves, holidays and retiremnent as described in this
Agreement. )

Part-time: Relief On-Call Tacility Security Agents are scheduted on an on-call basis to
relieve or supplement Full-time Security Agents to meet facility needs.

ARTICLE 3: MANAGEMENT RIGHTS

Except 2s may be specifically inodified by the texms of this Agreement, the Employer
retains all rights of management of MERC functions, direction and control of jts
waorkforce, facilities, properties, and activities. Rights of management shall include, but
not be limited to: the right to direct the activities of the workforce, determine the level of
service and method of operation and introducing new prncesses or procedures; hire,
promate, demote, transfer, assign, reassign employees; discipline employees consistent
with this Agreement; to lay off employces; schedule wotk; to complete performance
evaluations; to classify, reclassify or merge positions as required; 10 make, publish and

4
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enforce vules and regrlations, including personnel and work rules and policies that do
not violate any specific provision of this Agreement,

ARTICLE 4: UNION SECURITY

Section 1.

All employees covered by this Agreement shall within thirty (30} davs of
employment gither become and remain @ member of the Union ortender o the
Union their fair share-of the cost of negotiating and administering the labor
agreement. If the employee is a member of a church or religious body which has
bona fide religious terets or teachings which prohibit such employees from being
a member of or contributing te a labor oxganization, such employee shall pay an
amount of money equivalent to regular Union dues, to a non-religious charity or
to anuther charitable organization mutually egreed upon by the emplovee and
the Union. The employee shall furnish written proof to the Employer that this
has been done.

Section 2.

Fair share payments authorized by this Article shalt be deducted by the
Employer. The Union assumnes respensibility for repayment of mondes found to
be illegally deducted by the Employer under this Article. It shall be the sole
responsibifity of the Union to assure that the fait share fee is in accordance with
the requirernents of all applicable constituhons, statutes, and Jaws.

Section 3.

The Employer agrees to deduct from the paycheck of each employee who has so
authorized it the regular monthly dues uniformly required of members of the
Union, The armounts deducted shall be transmitted monthly to ILWU, Local 26 at
its headquarters office as specified by the Union, The total amount of the monies
deducted for regular union dues and fair share payments shall be transmitted to
the Union within ten (1¢) calendar days after the payrol! deduction is made. The
performance of these services is at no cast to the Union.

The Union agrees that is will indemnify and save the Employer harmiless from ali
suits, actions, and claims against the Employer or person acting on behalf of the
Employer atising out of the Employer’s faithiul compliance with terms of this

B
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Article 3, provided the Employer notifies the Union in writing of such daim and
tenders the defense Lo the Union,

ARTICLE 5: NO STRIKE OR LOCKOUT

Section 1,

During the term of this Agreement, neither the Union nor its agents or any
employee, for any reason, will authorize, institute, aid, condone, or engage in a
siowdown, work stoppage, picketing, strike, or any other interference with the
work and statutory functions or obligations of MERC. During the term of the
Agreement neither MERC nor its agents for any reason shall authorize, institute,
aid or promote any lockout of employees covered by this Agreement.

Section 2,

If any work stoppage, slowdown, or strike shall take place, the Union agrees to
immediately notify any employees engaging in such activities to cease and desist
and to publicly declare that such stoppage, siowdown, picketing, or strike is in
viofation of this Agreement and is unauthorized. The Union agrees 1o
immediately notify all local officers and representatives of their obligation and
responsibility for maintaining compliance with this Article, including their
responsibilities to remain at work during any interruption which may be caused
or initiated by others and to encourage other employees violating Section 1 above
to return to work.
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ARTICLE 6: UNION REPRESENTATIVES

Section 1 Stewards

a) Within thirty {30) calendar days from the signing of the Agreement, the
Union will notify the Special Services Manager in writing of the names of
designated Stewards. The list will be updated as necessary.

b} Upon prior notice 1o their imemediate suparvisor, 2 Steward shall be
granted reasonable time during the Steward’s work shift without loss of
pay or benelits to process and investigate grievances and attend
investigatory interviews when requested by the employce. 1f the
permitted activity would interfere with either the Stewatd’s or employee’s
duties, the direct supervisor shall, within 72 hours, arrangé a mutually
agrecabic time for the requested activity.

¢} No Steward will be eligible for overtime pay other premium pay or trave
reimbursement as a result of carrying out Steward duties.

d} A Steward who comes to the worksite during their off duty hours to carry
out Steward duties shall not be paid for such time.

&) Internal Union business shall be conducted by Stewards and employees
during their non-duty time.

£) Only one (1) Steward on Employer time can process and investigate any
one {1) grievance at any given Hme.

Section 2 Union Staff

Union Representatives from the I.WU will be allowed to visit work areas of
employees during work hours regarding matters affecting their employment.
The TLWU representatives shall be subject to normal building security
requirements unless special arrangements are made. Such visits shail not
interfere with empleyees’ duties or interfere with building activities or events in
progress.

ARTICLE 7. MAINTENANCE OF STANDARDS

Section 1.

The Employer agrees that all conditions of employmeni established by its
individual operations at Oregon Convention Center, Poriland Conter b

7
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Performing Atts ¢ —ier, and Poridond Eaposibion end Recreativg Cepterage
which ¢onstitute an economic beneflt to emplovees covered by this Agreement
shall be maintained at no less than the standards in effect at the time of the final
ratification of this Agreement except where thase standards have been modified
through collective bargaining.

Secllon 2

‘This article of the Agreement shail not apply to inadvertent or bona fide errors
made by the Employer. Any disagreement regarding ervors shall be resolved
through the grievance procedure.

ARTICLE 8: NON-DISCRIMINATION

Section 1.

The Employer and the Union agree to continue their policies of not unlawfally
discriminating against any employee because of race, color, religion, sex, sexual
arientation, age, gender identity, national origin, mental or physical disability,
marvital status, political affiliation, or Union activity.

Section 2.

Any complaint alleging uniawiful discrimination based on race, color, religion,
sex, sexual orientation, age, gender identity national origin, mental or physical
disability, marital status, or political affiliation that is bmught to the Lnion for

processmg will be submitted directly to the MERC [ uinian Resources Manague
sespetive St s either informally orfnrmaily The St
ettt KL el BResooiees wlonoger-steer will strive to address an

informal cornp]amt within 30 days. If informal attempts to resolve the complaint
are unsuccessful, a formal {written) complaint may be made. The \i} K¢ Human
Resources Manager or designee shall within ten (10) working days from the
receipt of 2 formal complaint:

Thoroughly investigate the complaint and establish a file of findings;

Submit the findings with a recommendation to the General Manager;

Inform the camplainant of the determdination and any actior to be taken; and,
Notify the comptainant of relevant avenues of appea), including the Bureau
of Labor and Industries, if appropriate.

WOp e

-

Section 3,
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If any employee has a grievance alleging unlawful discrimination based on
Union activity, it shall be submitted at Step 4 of the grievance procedure with a
copy to the MERC Human Resource: Mg r-bisision. Thereaftet, the
gricvance will be resolved by the Employment Relations Board and shall not be
subject to the arbjtration provisions of this Agreement.

ARTICLE % WORK SCHEDULES
FULL-TIME
Section 1.

The normat work schedule for Puil-time Facility Security Agents shafl be forty
{40) hours in a workweek with five (5) consecutive days of work and two (2)
consccutive days off.

B e L R a d A

crmrre e s vt e e o e et i e PeeHe st bbb et 4
bt it e et Betreeerthe oo i R e et

SreHe =

Frerretbert - pvrith e el - i Seciriye ApentertHe

Ceis et & ether ~haH b ftecs e Mt S M etdar it Bt 2 10|
et P bt s it ek et M a2 Mt or the
W-~'—ro—n—l—++54~!——‘r+=§4-e-.—4‘ -

Pt s 3 P08 gigd o 45 dew i s =il Y

Rodgs A by oeeals ioa ]\.'.., 1a o
e

e N et e B PEET SR PR CIPE SR L e LY

N s e e o -‘;-ﬂw‘-ﬂ-i* n--;‘-hn‘*r#i‘f‘-ﬁr"ﬁt-}-rrﬂ-r-}—*--k'\-\

et 4

Mt ag & on fieitsdion adipedd o stvidond 4ies $24 Anppaies kit s doelive Jate o

g,...._*_..r.«—ﬂ-pl«— -%w%ﬂ%www ¥
R e s R e e L i E = aa C e M%M{Mﬁ‘f&rﬁ-ﬂ%ﬁm
FEMICEIS | w-—--‘_. .~---r—*"""'"'"'“"1"'""""‘—_. i pevhwerieschedile

{ & 9
seciion ..

sea LTy gents at 1w H‘,\m\.-n ention O eniter shiall bad

fead byt Danpalons g a ey the full

ki

Commission Packet 4/7/2010
Page 13



)l and ddan s abn il Be bid every sia (6] eabendir months ho

B Avien shiztis aiad davs oit are i, the eipievee shall idoabity i witing to

thgar lil‘!l]n'di..!:n' et L W A1 - 1--‘1(.‘.1[;3]!;';'* ;i\'\ign.llc\i shih Ll oy e

s dsbies o orh St w il be assigiend Dused on B sendoriby of Hhe

vinplosve as detined i Article 21 enionily ), escept us stated an

-_.ﬂi'l:uq_\ Pl fal .|!\u\ (3

2 A peadv nired engioy ec o it profation sdiaabl B planed on shslis
aoverding bropeiationg) aimd brainmg cogeivements. §ollowing the

cosnpfvinn ol e pyobatiosary, period, the emiployee wiil be allowad e

~habin ta ot Jec ) ;in_f(l_.ni_»:_u_g;\p.-nmgidl}

o Shisrs woild Pwe puastend tor badudinig Dy Soonember Loz May boas apysropriate

shutt bids wodl be conapleted by 1 egember 13 o fune 15 0 PRIt
Vo emphos ov v b does e sign up for g sl witiin g reasonable amount

gemre vl b s ed Lo the by ttom of the seniarity bist 1oz purposes of thor

spveciie shutl baddiig evade Ehwe oot Siewand o desieie, siwd L

Spna gl Seryioes Momager o degziea, will ggiec wiiat ogistitules o

Creasoniaiie giteoust of o, atien constibedion w it e cinpleaey 18 e

et Shenanl, o desigiiee, it e Speevial Seroces Aanager, o
desiprve dosot agrew, e Operalsons Manager, o1 desigie, will heve
Hu antbwonty fo sk the decision o meve the cinployee to the bottom o

the Ll Ay emnplovee who is gnovesd to thae bottom ot the st Juning a

sl bradag vaehe 1l be pestored to the) apprspiale s oty bevel to

Hier srent shift hideding ¢ _{rlt’ [ sy emaphoy oo pefiises o siprn up boe a shitl
by Erevomibws B30 Jus 1 e Speviad Senives Managen Bas agihoty do

asatgnn e for s gvaduble shitt

Suegdion 3

eyt eniett W ot by tesorl binaies Jor butl-tgine b acilily Segurity Agents ot this Uregon

Copventiens L enter shiadl be etveen b AM angd § Al for day shift; between 2 M

aind 3 PN dor attereon sdit, and ivtsepn 310 M anad 12 Mednight tor the

vrayerand sttt ALt Portiand Cerster fon the Peporming Arts, the regoly

weport piwe shabi be bwetaeen 4 PN o PA bor e atterimoots shif, 3 el i

Shitt bowes wB L De anieoeced gf logst soveh deys 1nadvanice, Saiing in dhis

w1t L prolabit i 4 ol il ecils vk Hal 1 scheadiibe s pron ddaad in
San ton 4 badon,

Commission Packet: 4/7/2010
Page 14



pestee sl be g en for iemporaniby iangesd work sehiedules,

Section 5.

It is understood that for employees covered under this Agreerrent, the standard
work shifl will be eight {8} consecutive hours not including overtime. These
employees will be provided a thirty (30) minute lunch peried on the Employer's
time. Except in cases of emergency, ail cmployees shall be provided with a fifteen
(15) minute rest period during every four (4) hours worked. Rest periods
normally shall be taken near the middle of each one-half {1/2) shift whenever
feasible. Employees will be required to be on-site during their junch and rest
perinds and be on-call to duty during their lunch and rest periods.

Section 6.
When employees agree to trade shifts, and it is approved by the Employer in
advance, such changes will not result in any overtime liability to the Emplayer.

Section 7.

When an employee voluntarily requests a change in work scheduie and the
Employer agrees, the Employer will not be liable for premium pay or overtime
pay for work in excess of eight (8) hours per day, but will be liable for overtime
pay for hours in excess of forty (40) hours in a workweek.

Section 8.

i an emplayee cannaot report 10 work as scheduled, the employee must call the
designated person two (2) hours before their scheduled shift starts. In case of an
emergency, the employee will contact the employer at the first opportunity.

RELIEF ON-CALL

Section 9.

Woark schedules and assignments for relief on-call security agents will be made
bascd upon availability. The employer will make every effort to equalize work
opportunities for on-cali employees, based on availability. The Union reserves

H
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the right Lo request records two (imes within any 12 month period. Records will
include availability schedules and work schedules, for comparison purposes.

Sectien 10.

Work schedules for relief on-call security agents shall be pasted ten {10 calendar
days in advance of the cffective dale of the schedule. An employec’s work
schedule may be temporarily changed to meet building needs or a bona fide
emergency. When possible, twenty-four (24) hours notice will be given for
temporarily changed work schedules.

Section 11.

When an employee picks up an additional shift, the employer wilj not be liable
for “double-back” pay, or overtime pay for work in excess of eight (8) hours per
day, hut wil} be liable tor overtime pay for hours worked in excess of forty (40}
hours in a work week.

ARTICLE 10: OVERTIME

Secton 1,

The workweek is defined as seven (7) consecutive calendar days beginning at
12:01 am on Thursday and ending on the following Wednesday at 12:00
midnight. A workday is the 24-hour period beginning at 12:01 am each day and
ending at 12:00 midnight.

Section 2.

All emplovees shall be compensated at the rate of time and one-haif for al}
authorized work performed in excess of eight (&) hours in any workday, o forty
(40} hours in any workweek.

Section 3.

Al employees who “double-back”, who are scheduled to returmn to work with
less than twelve {12) hours off, will be paid time and one-half for the double-back

shift.

Section 4.
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For purposes of computing overtime, hours worked will include enly time
actually worked, and shall not include holiday pay, vacation and sick leave pay,
or comnpensable un-the-job injury pay,

Section 5.

The Employer shall give reasanable notice of overnme to be worked. When the
Empioyer determines that overtime needs to be worked, the Employer will ask
for volunteers from the employees currently working. (f there are not a sufficient
nurmber of volunteeys o work the needed overtime, the Employer shall assigh
the necessary number of employees (o work overtime, Any employee who
declines to work overtimne waives by that amount any right to equal avertime in
the future.

Section 6.

Application of the overtime section shall not be construed te provide for
compensation at a rate exceeding time and one-half or to effect a “pyramiding”
of overtime and all forms of premium pay.

Section 7.

Shift trading is permitted; overtime must be approved by the t55 specel
woos Manager.

ARTICLE 11: SHIFT DIFFERENTIAL PAY

Section 1.

Shift differential pay shal! apply to all bargaining unit ernployees. For purposes

of pay in this Article onty, swing shift shall be defined as any shift that begins

between the hours of 2200 p.m. and 9:59 p.m. Effective july 1, 2022004, an

employee shall be paid $0.7 =5 (w~eneecighu five cent=) per hour shift

differential for all hours worked on that shift, with a $0.05 increasc on July 1,
il and July 3, 2ok 2

For purposes of pay in this Article, graveyard shift shall be defined as any shift
that begins betireen the hours of 10:00 p.m. and 4:59 a.m. Effective July 1,

¢ (1, an employee shall be paid 8407 1,15 fone dollar Hav and e cents)
per hour shifi differential for all hours worked on that shift, with a $0.05 increase
on July 1, 2= 2uluand fuly 1, 200201 L
13
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it any employee assigned (o swing shift works one-half or more of graveyard
shift hours as defined above, the employee shall receive the higher shift
differential pay for the entire shift. An employee’s initial shift differential pay
rate shall be used in the cormnputation of the overtime rate.

Section 2.

Shift differential pay shall be paid only for hours worked.

ARTICLE 12: SALARY ADMINISTRATION
Sechion 1,
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Newly-hired employees will be paid the “Entrance Rate” for the term of their
probationary period, as defined in Atticie 2627, below, Upon suecessful
campletion of the probationary period, an employee will teceive the “After 6
Manths” or “After 40 Shifts” rate

ARTICLE 13: HEALTH AND WELFARE

Section 1.

it babvwor Auaagein ciiniibee bog | ealth and Welliess e

e Ao s sies comprised in accordance with adopted by-laws
shall teview health, dcntal and vision insurance plans and costs. Metro shal)
make available to the committee current information regarding insurance
premium rates and projected increases, as such information becomnes available to
Metro. The committee shall meet 1o ulaihy to consider adjustments to benefits or
-coverage Lo qtay below the ‘;pvctf] ed l-mploy er contributions for each year of the

Agreement. bach ot ”""1'.";?/;-\— R e e L

e o Prawtion ot h‘w; renuTn _11§_:ﬁ,!§-«* ipe

{on as de .lsn o in the Apreement and the

A lawful meeting shall be comprised as provided in the Committee’s by-jaws.
The Committee shall make recommendations to the oo [iunuon Kesarees
Pritociun - Chief Operating Officer in an effort to kcep heatth care costs
under the amounts set forth in this Article.

The Chief Operating Officer shall consider the Committee’s recommendations
and have the authortry to make Plan modifications as necessary. }e-theevesitha

- h sl i
b vret e e tHricm Bt rabt b aitibr e Hhierefrede~aratdabde

Section 2,
Effective July 1, e 2ok MEBRC shaill contribute an amount not to exceed
6227 1202 i per full-hme employee per month for an equivalent medical,

denta} and vision plan pravided by an HMO and/or indemnity carrier.

Effective July 1, 2= 2011 MERC shall contribute an amount not to exceed
Srean | jUe 1 per full-time employee per month for an equivalent medical,
dental and vision plan provided by an BMO and/or indémnity cartier,

13
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Effective July 1, 2 oy iMERC shall contribute an amount not to exceed
oo 3' e ot TE e & L TR CELIE yeieatent-the amuund prodcdad
50 AT 35U Caotledtive Bargaining A 1

froed dunmy
(SR medlca]
dental and vision plan provided by an HMO and/or indemnity carrier.

11!_-||f:|--.§|.r¥ L’[\'li\‘]\‘t“él{!l gLt \\t".

Metro will fund health benefits to the limits listed. Should Metro choose to fund
e 0 5L SR et group at a higher level, then such new level will be
applied Lqual]y to this contract.

Section 3.

Life Insurance and Additional Dependent Life and Disability covstwsc iverare
shail be maintained at current levels at ne cost to the employee unless

adjustments are made by the joint committee to keep medical, dental and vision -

costs below the cap for that coverage.

Section 4.

Metro/MERC agrees to involve the Unjon in discussions with the agent of record
related to rate increases and plan options and provide copies of all information
received from the agent of record regarding ways to avoid increased costs. The
vehicle for sharing this information will be the committee the parties agreed 1o in
Section 1 of this article, :

ARTICLE 14: RETIREMENT

Employces shali continue to be eligible for participation in the Public Employee
Retirement System (FERS) to the extent applicable under the law, E¥mployees shall
continue to have the Employer “pick-up” their required six-percent (6%) monthly
contribution to the PERS. MERC will provide new employees with information
regarding PLERS.
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ARTICLE 15: VACATION LEAVE

Section 1.

Vacation leave pay for full-time employees shall accruc at the rate shown below
provated on the tntal of compensable hours paid to the employee for hours
worked, vacation, personal holidays and paid sick ieave:

Total Years of Accrual Rate at 24 Vacation Rate
Service Pey I'eriads Per Year Per Year

0 through 4 3.34 hours 80 hours

5 through 9 5.00 hours 120 hours

10 through 14 5.84 hours 140 hours

15 thorough 1Y 6.67 hours 160 hours

20 through 24 7.50 hours 180 hours

25 or more 8.34 hours 200 hours

Employees who have successfully completed the initial probationary period and
have received a fuli-time appointment sre eligible to take accrued vacation Jeave
with pay.

Section 2,

Employees shail not accumulate more than two hundred and fifty (250) hours of
vacation leave. Additionai hours that would have accrued at the rates in this

- Agreemnent shall be forfeited. If an emplovee is close to reaching the 250 hour
cap, the employee will schedule such time off subject to Section 4 of this article.

Section 3.

Any non-probationary full-time empluyee who resigns, retires, is laid off or
dismissed from emplaytnent with the Employer shall be entitled to an immediate
Jump sam payment for accrued and unused vacation hours at the emplayes’s
existing salary rate provided, however, that such Jump sum payment shall not be
made if separation occurs prior to the completion of the iniial probatiunary
period.

Section 4.

The Spacial Services Manager or their designee shall schedule vacation for their
respective staff with ecnnsideration for vacation accrued, senjority, the desires of

17

Commission Packet: 457/2010
Page 21



the staff and for the work requirements of the department. Vacation reguests
shall be submitted through the employec’s immediate supervisor and approved
by the Special Services Manager on an “Fmployee Leave Request Form.”
Requests for vacation leave shall be submitted at least two (2) weeks prior 1o the
desired vacation time. '

ARTICLE 16: SICK LEAVE

Section 1.

Full-time bargaining unit members shall earn sick leave with pay at a rate of four
and one-third (4.33) hours per payroll period or 104 hours per year. Qualified
employees shall be eligible for use of earned sick leave after working one (1) day
of service with MERC, :

Section 2.

Employees are eligible to use sick leave only for the following reasons:

1.) Personal illness or physical disability;

2.) Mness or physical disability in the cmployee’s immediate family or
household requiring the employee to remain at home.

3.} Medical appointments and office visits;

4.) As otherwise required by law.

Section 3.

Employees unable to report to work shall report the reason for absence to thelr
supervisor at least one hour prior to the scheduled beginning of their shift. In
case of ani emergency the employee will contact the employer at the first
opportunity. An employee shall be entitled to use a maximum of four (4)
conserutive workdays sick leave withaut a signed doctor’s statement if the
employee has accuinulated not less than four hundred (4000 hours of sick jeave.
Otherwise, the employee will be entitled to use a maximum of three (3)
consecutive workdays sick leave without a doctor’s certification.

Section 4.

MERC and the Union agree that no employee should receive fui] net wages in
paid sick leave while also recciving ime loss payments on an insured disability
or Workers” Compensation claim. The parties therefore agree as follows:
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wWhere the dual payment would result from the empluyee filing a claim for lime
foss payment for an injury or disease the employee shall seceive only the paid
sick leave, if any, for the same condition necessary to bring the employee to full
net take-home pay for the pay period. MERC may recoup any overpayment of
sick leave paid either by deductions from gross wages per pay period in an
amount not exceeding 20 percent gross wages until the total overpayment is
recouped, or MERT and the employee rmay, by mutual agreement, provide for
gome other means for repayment. Upon repayment of the total amount of the
excess, the employee’s sick leave account shall be credited with that portion of
the sick ieave repaid.

Section 5.

Sick leave shall not continue to accrue during periods of disability or leave
unpaid by MERC.

Section 6.

Notwithstanding the foregoing, employees who misuse sick leave may be subject
to discipline and/or may be required to furnish a doctor’s certificate for each day
of iliness. Management will consider the following factors in determining if an
employee is misusing sick leave: (2) fraudulent or improper use of sick leave, (b}
failure ta follow required notification procedures, (¢} exhaustion of all accrued
sick leave, and {d) use of five {5) days of sick leave in any six {6) month period,
provided, however, that this sub-section (d) shall not apply to employees who
have gone over the five (3) day threshold as a resultof a single incident
supported by a dodor’s certificate widd te) an estabhished patterm ol s - sk

JIETLEY MFRC sha]] not
conclude that any emponee has tmsused su:k Ieave w:thnut first notifying the
employee that he/she appears to be misusing sick ieave, and giving the employee
an opportunity to respend. The Human Resources Mahager must concur with
any actions taken pursuant to this section,

ehy L 54 {in 1ol T 3 L udid 1;..

- Section 7.

Reguler full-time employees who use twenty-four (24) hours or less of sick leave
within one fiscal year period shall accrue eight (8) additional hours of vacation
leave in exchange for eight (8) hours of sick leave at the end of the fiscal year

period.

Section B,
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Where the Emplever has reason to believe an employee is not physically capable
of performing the duties of theit position, the Special Services Manager may
require the employee to submit to a physical examination by a physician selected
by the Empluyer. The cost of such exarination shalf be bome by the Employer
and the information provided by the physician shall be limited to whether or not
the employee is able to fully perform the duties of their position.

The Employer will provide reasonabie accommodation in accordance with the
American with Disabilibes Act.

ARTICLE 17: PHYSICAL CAPACITY TESTING

Seduon
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| ARTICLE 4715 WORK-RELATED COURT APPEARANCES

Any employee required to appear in court to testify as part of assigned work will be
paid four hours’ pay or actual time required, whichever is greater. in addition, the
employee will be reimbursed for miteage at the cutrent IR5 rate.

ARTICLE 1£19: HOLIDAYS
Section 1.

The fnllm#ing shall be considered holidays for full-time employecs:

1. New Years Day January 1

2. Martin Luther King Jr. Day Thizrd Monday in January

3. Presidents’ Day Third Monday in February

4. Memaorial Day Last Monday in May

5.  Independence Day July 4

6. Labor Day First Monday in September

7. Yeterans’ Day November 11

8. lhanksgiving Day Fourth Thursday in November
9, Chrisimas Day Drecember 25

Full-time empionyees shall receive eight (8) hours of straight time pay for each of
the holidays enumerated above on which they perform ne work. If a full-time
employee works on a holiday as enumerated above, the ernployee shall receive
one and one-half (14} time compensation for the time worked in addition to
regular holiday pay.

In addition to the above holidays, full-time empioyees who complete their initial
probationary period will be eligible to take up t¢ twenty-four (24) hours of
personal holiday time. The personal holiday hours must be used with the fiscal
year in which they accrue. Employees hired before November 1 will Teceive
twenty-four (24) hours leave. Employees hired on or after Novernber 1 but before
Decernber 24 will receive sixteen (16} hours leave. An employee can use personal
holiday hours innoe less than four (4} hour blocks of time. An employee must
request and obtain prior approval befere taking such leave. Fersonal holiday

2
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houss not taken by an employee during the fiscal year shall be lost and not
compensable.

Section 2.

Holidays that occur during vacation or paid sick leave shall not be charged
against leave,

Section 3.

The heliday shift is the shift on which at least onc-half of the hours of the shift
are worked.

Section 4.

Employces shall normaily be notified of holiday waork schedules at least fourteen
(14) days in advance, except in situations over which the Employer hasno
control.

Section 5.

Roliday work will normally be performed by the employee regularly scheduled
to wortk on the day of the holiday. If the regularly scheduled employee chooses
not to work the haliday, MERC shall offer work available on holidays to
volunteers. Employees interested in working the holiday will advise the
emplover of their desire to do 5o at Jeast 72 hours prior to the schedule being
published. if two or more employees volunteer within 72 hours prior to the
holiday, the most senjor will be selected. If there are no volunteers, the work will
be given to a non-probationary on-cail employee. In the event that an on-cali
employee is not available, the least senior non-probationary full-time security
agent will be assighed.

Section 6.

Part-time agents who work on a holiday will be compensated at a rate of onc and
ane half {134} times their normal rate for hours works.

Section 7.
if employees trade shifts it cannot invoke overtime without the written

permission of the supervisor.

Sechon B.
23
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Management reserves the right to schedule full-time Facility Security Agents,
based on business need, during the [{otidays listed in Section 1.

| ARTICLE-1920: OTHER LEAVES

imployer shall grant bamily 1 eave to employees in accordance with the Federal
family and Medical Leave Act CEMILA") and The Qregon Family Teave Adt
("OLLA") and as designated in MERC's Personnel Policies. Emplovees shall be

required to fullow all notice and other requirements provided for by law and in

RS Pers 2] Policies

During perivds of leave covered by the $MUAOFLA statutes identified above,
vligible employ ees may use acerued or accumulated paid leave time, including

sich, vacation, and personal holiday leave, prior to Y 9% “AVE 1)
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Section 2. Leave Without Pay

3

Commission Packet. 4/7/201Q
Page 29



In insiances where the work will not be seriously handicapped by the temporary
absence of a full-time employes, the Facility Director may grant a leave of
absence without pay not to exceed ninety (90) calendar days. Leaves of absence
without pay for periods in excess of nirety (30} days, but not to exceed six (6)
months, must be approved by the MERC General Manager. Requests for such
feave must be submitted ten (10} working days before the first day of the
requested Jeave unless there is an unforeseen envergency that is-outside the.
employee’s control. The request must be in writing and must establish
reasonable justification for approval of the request.

The employee may eiect to continue insurance benefits; however, premiums for
such extended benefits shall be paid by the employee. Any and all such
extension of insurance benefits shall be paid by the employee. Any and all such
extension of insurance shall be subject to any and all restrictions and conditions
that may exist in each applicable benefit policy or plan. No employee may be
denied leave without pay of arbiirary or capricious reasons. Any employee
returning from an approved Jeave shall be reinstated with no greater or lesser
employment rights than if the employee had not taken the leave.

Section 3. Union Business

Upon written requcest at least two (2} weeks in advance and subject to operating
requirements, the Special Services Manager shall grant leave without pay for
conducting Union business for up to two (2) full-time employees at any one time.

Section 4. Jury Duty

Upon the preseniation of written documentation at the carliest epportunity, futl-
time employees shall be granted leave with pay when called for jury duty or
subpoenaed as a witness to attend court in connection with the employee’s
officially assigned duties subject to the following;

a} Ihe employee granted such leave shall pay all money received, except
travel allowance, to the Employer.

b} Anemployee on jury duty who is on other than a day shift shall be
ternporarily assigned to day shift for the duration of jury duty. An
employee whose shifl is temporarily changed as a result of jury duty
shall waive all overtime and other premium pay as a resutt of the
schedufe change. Nothing in this Agréement shali prohibit the
Employer from requesting the couzt to excuse the employee from jury
duty.

0
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Section 5. Military Leave

A non-probationary fujl-time employee who is a member of the National Guard
or a reserve component of the Armed Forces of the United States is entitled to
teave of absence for a period not to exceed fifteen (15) days in any calendar year
for hisfher annual training requirement. Such fifteen (15} calendar day leave shall
be granted without loss of pay, or other leave and without impairment of other
rights or benafits to which he/she is entitled, providing the employee reccives
bona fide orders to active training duty for a \emporary period and providing
hefshe retums to his/her position immediately upon expiration of the perioed for
which he/she was ordered to duty. The employee shall provide the Employer
with copies of their leave camings statement. Such employees shall be entitled to
the difference, if any, between their regular earnings and their military pay. If
their military earnings exceed their regular earning no payment will be made by
the Umployer. Leave without pay shall be allowed in accordance with the
Oregon state laws for employees entering military service for extended or
indefinite period of active duty.

Section 6. Bereavement Leave

a) A full-time employee absent from duty by reason of the death of his or her
spouse, parent, child, sister, brother, grandparent, grandchild, father-in-law,
mother-in-faw, sister-in-law, brother-in-law, daughter-in-law, son-iri-faw,
domestie partner, or other household member shall be allowed not to exceed
three (3) days of leave with pay. Additiona) leave may be granted upon
approval. However, such leave shall be charged to the employee’s vacation
leave hours.

b) If travel is required, two (2) additiona) days, chargeable to sick ieave, may be
allowed upon approval of the Special Services Manager.

¢) A full-time emptoyee may attend a funeraf ceremony for a fellow employee in
MERC, with four (4) hours leave with pay to attend such funeral ceremony,
subject to the Lmployer's operating needs.

| ARTICLE 2021: LAYOFF
Section 1. |

Layoff shall be gefined as a separation from service for inveluniary reasons not
rellecting discredit upon employees. The Employer shall determine the number

pa

Commission Packel: 4/7/2010
Page 31



and classifications in which there wili be a layoff. All empioyees on initial
probation within the bargaining unit classification selected for layoff shall be Taid
off before any layoffs of regutar full-time or on-call non-probationary employees
within the bargaining unit classification.

Section 2.
The layoff procedure shall occur in the {ollowing manner:

a)  Anemployee shall be given thirty (30) calendar days notice of layoff in
writing.

b} The least senior full-time employee shall be laid off by bargaining unit
classification.

c) An employee notified of pending layoff shall select one (1) of the
following options and cornmunicate such choice in writing to the
Employer within ten (10) calendar days from the employee is notified in
writing:

{1) The employec may demote to the lowest senjority position in a lower
bargaining unil classification for which they are qualified. Tobe -
qualified, an employee must meet the minimum qualifications for the
position’s ciassification and must be capable of performing the specific
Tequirements of the position after a brief orientation period or,

(2) The employee may elect to be laid off, Employees laid off shall be
placed on the layoff list for the classification from which they were

removed.

Section 3.
Anemployee who Is o the it st Luid il shall have recall rights te 2 vacant
pasition in the classification from W h:ch they were laid off and qualified to
perform, {as il pespumsibility of the engdoy ee o notfy the Melro | luman
Restites | 1 centact ing 1 e b

i+l '
Section 4.

On re-employment of laid off emplovees, the Employer shail notify the employee

by certified letter, with a copy to the Undon, mailed to their last known address,

The employee shall have five (5) days to Teport their intentions to the Employer

and shall report to work within two (2) weeks after notification by the Employer
s
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or as mutually agreed. Failure to accept recal] to work will tlerminate any rights
for re-cmployment.

ARTICLE 2422 SENIORITY

Section 1.

[his article shall apply where an Articte in this agreement specifically and
expressly authorizes it.

Sechion 2.

{a) Senjority for full-time and reliel on-call employees shajl be computed
starting from an emplovee’s initial date of hire or promotion into 2 security

" dagsification at MERC. Seniority for full-time employces shall be defined as
continuous service in a security classification at MERC. Sendority for relief on-
catl employees shall be defined as tolal cumulative service in a security
classification at MERC. Hf two {2) or more employees have equal seniotity time,
the tie shall be broken by the empluyee having the longest continuous service
within their current classification at MERC,

(b) Except for compensable on the-job-injuries or illness and military leaves, all
leaves without pay for full-time employees that exceed ninety (90} calendar
days shall be deducted from the comprtation of continuous service.

Section 3.

An employee who is recalied from a layoff list from MERC shall keep all
seniority time accrued before the layoff and any uninterrupted employment
thereafter.

Section 4.

All contractual rights under this agreernent and seniprity ime shall be forfeited if
an employee Tesigns, is terminated, retires, who does not return to work froma
leave of absence, or is on the fayoff list for mare than twelve (12) months.

Section §,
h yea MERC will feavepested-pust a seniority list of em
[udy 0o lasuary 20 on designated bulletin boards at the ¢
Center and the Portland Uenter lor the Performing Arts. Centerasenarin st
e e b A e S by I b g
2
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ARTICLE 2225: FILLING VACANCIES

All job opportunities that involve bargaining unit positions shall 1oilon A1 Re
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Non-probationary full time facility security agents and on-call facility security
employeoes shall have the apportunity to apply as internal candidates and be considered

for vacant positions.

ARTICLE 2524: NEW AND REVISED CLASSIFICATIONS

MERC shall notity the Union when creating a new classification and/or substantialiy
revising an existing bargaining unit classification that includes secutity duties. The
Union shall have ten {10) calendar days to request negotiations on the wage rate for the
new ot revised classification.

The Employer will implement a wage rate for the new or revised classification. This
wage rate shall remain in effec during the period of negotiations between MERC and
the Unjon. If negotiations result in an increase in the wage rate, the increase shall be
effective back to the date the new or revised clagsification was implemented.

ARTICLE 21°5: GRIEVANCE PROCEDURE
Section 1.

A Grievance shall be defined as any dispute regarding the meaning, application
or interpretation of this Agreement. Where a particular article of this Agreemnent
contains an alternate procedure for addressing disputes under that Article, that
Article’s procedure shall replace the procedure in this Article.

M
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Section 2.
The following shall constitute the grievance procedure staps:

a} Step 1. The employee alone or with a2 Union representative is encouraged to
meet with the Special Services Manager to discuss the grievance. If the
grievance is not resolved the grievance shall proceed to Step 2.

by Step 2. An employee alone or accompanied by the Undon shall file a written
grievance with the Ui Convention Uener €304 Special Services Manager
within fifteen (15) weddserulendar days of the alleged violation or when the
empioyee had first knowledge of such violation. The Special Services
Manager shall respond in writing to the grievance within fifteen (15} seeshise
+ days following receipt of the grievance,

¢} Step 3. If the grievance has not been answered or resoived at Step 2, it may be

presented to the Director L iuting <t bassstommd St Samdec ot the
Convention Center or the $scaistlamaserst-the Portland Center for the
Performing -+ 4w+ whichever is appropriate within ten (10) sesbees

~odar days afber the response from the mpermsor is due or received. The
bt Arheiimets o bt s e aid Spedial Servia— shall respond in
writing within ten (10} st tlendan days followmg receipt of the
grievance, '

d) Step 4. If the grievancc has not been answered or resolved at Step 3, it may be

f

presented to the Uregon Conventon Ceater or Portland Cenger tos the

e B et Director or their designee

Mthm ten (‘I(I) workmg da\«s from the date the Step 3 response is due or

received, The Director or designee shall respond in writing within ten (10)
b alonatr days following receipt of the grievance,

THHNY A

e) Step 5. A grievance that is not answered or resolved ai Step 4 can be appealed
to arbitration in writing by the Union. The Union shall notify the MERC
Human Resources Manager, with a copy to the Metro Human Resources
Department, within ten (10) <tie calendar days from the date that the
Step 4 response was due, or presented to the other party.

Section 3.

After the grievance has been submitied to arbitration, either MERC or the Union
will request the Employment Relations Beard to submit a list of fve {5)
arbitrators. Opon receipt of the list, MERC and the Union shall select an

3]
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arbitrator by mutual agreement or atternate striking of names with the Union
proceeding with the first strike. The final name on the list shall be the arbitrator.

Section 4,

The arbitratar’s decision shall be sent to the MERC Hluman Resources Manager,
Metro [Human Resources Department, and the Union within thirty (30) calendar
days from the close of the hearing and that such decision shall be final and
binding. The arbitrator shail have no power to add to, alter, modify, amend or
subtract from the Agreement or establish new or revised existing class
specifications. The losing party shall pay the cost of the arbitration. All other
expenses shall be borne exclusively by the party requiring the service or item for
which payment is to be made.

Section 5.

After receipt of the Step 4 response, MERC and the Union may mutually agree to
take a grievance to mediation. The mediation shall be conducted by the
Employment Relations Conciliation Division.

Section 6.

Time limits may be extended in writing by mutual agreement.

Section 7.

The grievance form to be used at all steps of this grievance procedure is attached
as Exhibit B of this Agreement If an employee is unable to use a grievance form,
any grievance statement shall contain the following:

» Employee name and classification

+ Emplovee’s immediate supervisor

+ Statement of the grievance and the related facts

o The Articles of the Agreement alleged o be violated
e  The remedy

= Date the grievance filed

¢«  Employee’s signature

ARTICLE 2526: DISCIPLINE AND DISCHARGE

Section 1.

3
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No emplayee who has completed initial probation shall be disciplined without
just cause. Disciplinary o« L shall indude only the following:

® ek \ bl reprimand,
¢ Written reprimand,

«  Demotion,

e  Reduction in pay,

¢  Suspension, or

» Termination

Section 2.

Disciplinary actions imposed upon a non-probationary employee may be
processed as a grievance through the grievance procedure ag stated in Article 2
*sof this Agreement. 1If the Employer has reasen to discipline an employee, every
reasonable effort shall be made to avoid embarrassment to the employee before
ather employees or the public,

Section 3.

No employee shall ‘I:ge denied Union representation in any investigation that may
result in disciplinary action or in meetings that involve disciplinary action
provided the employee requests such representation.

Section 4.

A non-probationary employee whose pay is reduced, or who is suspended
without pay, demoted or terminated, may appeal such disciplinary action
directly to Step 4 of the grievance procedure within ten (10) working days from
the effective date of the actian. Any further written appeal beyond Step 4 shall
follow the requirement and time frames outlined in Article 2225,

Secton 5.

‘I'he Union shall be sent a copy of an employee’s disciplinary action.

Section 6.

An employee whose suspension without pay or termination is rescinded by the
Lmployer shall be reinstated with full compensation for all lost time and full
restoration of all other rights and conditiots of employment, or as mutually
agreed upon. If an arbitrator rescinds a suspensian without pay or termination,
the arbitrator shall have the authority to fashion a remedy to the specific case.

33
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Sechon 7.

| Upan request of an employee, records of vobui ta v niten reprimands shall be
removed (rom an employee’s personnel file after two (2) years, provided,
however, that the emplovee has taken corrective action and has received no other

! }

disciplinary actions. \ iR wili rewnn anv bides romoved B

M cibioy e

" -‘--'L-!!n_! LIRS 354 o su P lorbes $EE 110 i vin L e

| ARTICLEF 2:27: PROBATIONARY PERIOD

Section 1.

The probationary period shall be considered a continuation of the examination
process. Fvery fulldime employee upon initial appointment or promotion shall
serve a probationary period of six {6) full calendar meonths. For on-call
employees, the probationary period shall be forty shifts. After twenty shifts, the
on-call employee will receive a performance review, which shall be used for
evaluation purposes only,

Section 2.

During the initial probationary period, an cmplayee may be terminated for any
reason without recourse to the gricvance and arbitration procedures of this
Agreement.

Section 3.

An employee serving a probationary period following promotion who does nat
complete such probationary period shall be returmed t¢ a position in the
previously held classification and step ir the previously held salary range.
Employees who have not completed probation in their previously held position
must do so. Any employee who does not complete probation following
promaotion shall not have recourse under the grievance and arbitration
pracedures regarding the removal from probation.

Atany time during the promotional probatian period, an employee may
voluntarily return lo a position in the previously held classification and step in
the previousty held salary range. Employees who have not completed probation
in their previously held position must do so. Such voluntary return shall not
reflect discredit on the employee.
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Section 4.

An employee’s probationary period shall be extended by the number of hours an
employee is absent from work during the probationary period. An employee’s
probationary period shali not otherwise be extended. :

| ARTICLE 2728: INCLEMENT WEATHER, EMERGENCY SHUT DOWN

If the Facility Director or des:gnee determines that inclement weather conditions exist

l or an Emergency s dwnbhutd o i is necessary, and such determination results in
the decision to open later than regular]y scheduled hours or close, and staff are sent
home before the end of their assigned shift, those employees shall receive pay for the
hourts in that shift in which they are scheduled.

ARTICLE 2829: SAFETY AND HEALTH

Section 1.

The Employer agrees to provide a safe and healthful workplace as required by
law. The Employer also agrees to provide all uniforms and clothing; and such
safety devices, tools and equipment in good operating condition as are required
by the Employer for use by the employee. Lach employee shall be required to
wear such safety devices and clothing furnished by the Empldycr in compliance
with applicable laws. Employees have the responsibility to report malfunctioning
equipment to the Employer.

Secton 2.

The Employer and the Union will continue to operate the Joint Labor
Management Committee in compliance with current Oregon law and
administrative rules, The Employer shali continue the existing ( frey.
Convention Center Safety Committee in compliance with current law and
regulations.

Section 3,

The Safety Committee shall inquire and make recommendations to the Employer
on all safety issues in the work area. Any employee who observes an unsafe
condition or a¢ts in the workplace shall promptly report the same o the
supervisnr. The supervisor shall promptly take appropriate action. -

33
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Section 4.

If an emplayec claims that an assigned duty is unsafe or might endanger their
heaith and for that reasen refuses to perform the assigned duty, the employee
shall immediately inform the immedizte supervisor either orally or in writing of
the specific reason(s) for this condition. The immediate supervisor will determine
whether the employee should continue to work at the assigned duty or be .
reassigned elsewhere,

Section 5.

Ne employee shall be disciplined for failure to perform an unsafe work operation
ot operate unsafe equipmerit.

ARTICLE 2930: OUTSIDE EMPLOYMENT

A.  Full-time employees may engage in outside employment, provided that such
cutside employment does not

1.) Create a conflict of interest with the emplovee’s MERC duties; or

2.} Create an inability to pedform employee’s job duties at MERC.

. Full-time employees wha engapge in outside etnployment that is found to violate
the above restrictions and who have failed to notify the Special Services Manager
of such emplovment shall be disciplined up to and incduding termination.

ARTICLE 2031: BULLETIN BOARD

The Employer shall provide the Union a bulletin board tor the posting of Lidon nolices

in the Security Office at the (1.1 Convention Center and in the Storage Room,
Vit Lottt s doeatee Bakdine, i stage door, at the Performing Arts

Center —othipmtims s Loveir setiee=. The Union shall limit its posting of notices to

such bulletin boards.

EL
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ARTICLE 2432: EMPLOYEE ASSISTANCE PROGRAM

MERC shall provide at 1o cost to the empluyec an employee assistance program for all
full-time empicyees.

| ARTICLE 2233 . TRAINING
Section 1.

For v ful)-time emplayet, the employer shall provide and pay for ali required
initia}, annual and periodic training, which will include: --CPR/First Aid/AED,
Blaod Pathogens; Pepper Mace, DPSST Certification/Recerlification, access
control; custormer service; fire alarm, and building light contral.

For relief on-call employees, the employer shall provide and/or pay fur CPR/First
Air/AED, Blood Pathogen, Pepper Mace, access control, cusionter service, fire
alarm and building light contrel trainmg Fnr relief on-call employees, the

! employer shall provide DPSST cesitstiationg crlificatinn frecertilication classes,
without paying certi ﬁcatmnfrecerhflcation fees, and without compensating the
employees during training time. On-call employees will be responsible for
maintaining DPSST certification and recertification including all cost associated
with maintaining thesc certifications. A copy of all certifications must be
received in the DSS office prior to the expiration date. Failure to comply with
any DPSST rule and/or regulation will result in the employee being removed
from the security scheduie and/or working any security positions and may be
cause for termination.

New hires will be provided with the following training: Report Writing; Tire
Alarm; Radio; Self Defense Training; and ITand Cuff. Inittal training of new hires
must be completed within 6 months of the date of hire.

Failure of any employee (full or part-time) to attend training and/or obtain
certification and/or DPSST re-certification will be cause for that employee to be
remaved from the schedule until cornpletion of training and/or certification is

obtained.

Section 2.

ay
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For purposes of training all full-time Facility Security Agents on the diverse
range of duties associated with each shift, each Facility Security Agent will serve
one pay period per year on a designated “Training Rotation.” Facility Security
Agents who normally serve on day or swing shift will serve their Training
Retation on the graveyard shift. Facility Security Agents who normally serve on
graveyard shift wili serve their Training Rotation on ejther day or swing shift.
The Special Services Manager will provide 30 days notice to emplovees prior to
the assigned Training Rotation. While waorking on the Training Rotation, Facility
Security Agents will assume the davs off associated with the shift being covered.
] Training Rotation assignments will begin after january 1, 2007,

| ARTICLE 3234: CLOTHING/UNIFORM ALLOWANCE

The empioyer shall continue to provide all required uniforms and eciuipmtmt.
Additionally, for all full-time employees the emplover shall pay:

1.) §35: monthly for uniform and coat cleaning.
2} w=A%Us L per year shoe allowance.

The uniform cleaning fee shall be paid on the first paycheck of lhe month. The officers
are responsible for purchasing appropriate shoes, and MERC will reimburse them after
being presented with receipt of purchase.

| ARTICLE = : PERSONNEL FILE

Section 1.

MERC shall maintain one (1) official persunnel file for ali emplnyees, This file
shall be maintained in the Metro Human Resources Office. No i isiin

vingphonee under Arliche 26
ottt ~shall be plaoed in this file without a signature by the
employecor a staienjent signed by the supervisor which indicates the employee
has been shown the document and refused to sign it. An employee’s signature
ghall not be construed to mean the employee agrees with the content.

- HFTETH HepEroT n—w—vH—»—-u et

Section 2.

All material in the official personnel file of any cmpiovee may be mspectod by

the aftectedemployce No discipling proyided oan employec uod il 2o
et i preb e S o TAY be used acams’tanemp!ovee unles«; entered in

[
e
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the official MURC file as described in subsection 1. An employee upon requesl
shall have the right to view all material in the employee’s persormcl file.

Section 3.

Ay vebal e writien disophine provided o an employee under Antice 26 4
Heipliasmetesial shall be expunged from the personnel file two (2) years

from the date the matenial was entered, provided that the employee has received
no ather disciplinary action. Periodic performance appraisals shall permanently
remain patt of the official personnel file. Any di-cipline provided to onemploy o
e Ao 2esseberial cian adveree nati=a-shall be removed if not entered in
accordance with subsection 2. limployees may include in their official personnel
file any material rebutting disciplinary material that they believe to be incorrect.
Grievances shall not be maintained in the personnel file. A1 Kt vl rcton

el e 1o setarale il inorder (o 1l

II.\‘»‘ A \nk 1ron wsnpvh \t t

sfedleatinny Tewostads fofenilun Fog et DTS o g,!'_'\’f-'ih‘x_'ﬂg?ﬂ_{y!}_tfgl _n_a_i_y_._.:_l.lg}.

Section 4.

A written record of an oral reprimand may be included in the personnel file as

disciplinary material subject to the restrictions specified in subsection 3, Such

written record will consist only of the date of the reprimand and a brief one or
I two sentence staternent of the reason for the reprimand.

| ARTICLE 2536: PARKING

becHen 4
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| ARTICLE 2¢37: SAVINGS CLAUSE

Should any article, section or portion thereof of this Agreement be held unlawful and
unenforceable by any court of competent jurisdiction, such decision shall apply only 10
the specific article, section, or portion thereof directly specified in the decision. Upon
the issuance of any such decision, the parties agree immediately to negotiate a
substitute, if possible, for the invalidated article, section, or portion thereof, All other
portions of this Agreement and the Agreement as a whole shall continue without
interruption of the term of this Agreement,

| ARTICLE 3736: TERM OF AGREEMENT

This Agreement shal be in full force and effect from Juiy 1, 2600 20t untit June 30,
2012, and it shall cease and expire on that date.

If notice is given as herein provided, representatives of the Employer and the Union
shall meet and shali negotiate proposed changes without unnecessary delay. In the
event that agreement is not reached prior to the expiration of this contract, the contrac
shall remnain in effect during the continued good faith negotiations.

For the ILWU: For MERC:
Date Date
Carl Warren, Steward Chery] Twete,

MERC Interim Genera! Manager

Larry Buskrud Joni Marie Johnson,
MERC Human Resources Manager

Robert Shum Karen Totaro
ay
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OCC Assistant Executive Direclor

T.eri Leyba Kramer

PCPA Assistant Executive Director

Ryan Thorpe
OCC Director of Operations

Nick Brown i
Special Services Manager
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EXHIBIT B: Grievance Form

ILWU Local 28 - MERC Grievance

Grievance 7 _ -Date: _ . Steward

Name of grievant{s) __

Nature of grievance

Siep 2 response

DATE:

Step 3 response

DATE:

Step 4 tesponse

44
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DATE

Submitted for arbitration:

4%
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Exhibit "A" - _
METROPOLITAN EXPOSITION-RECREATIOR COMMISSION
International Lengshore and Warehouse Union (1.L.W.U. Local 28)

o After Six After 40
Salary Job Job Entrance Months Shifts

Range Code Classification Rate Rate Rate
200 8260 * Facility Security Agent 14 .47 16.10
200 . B132 * Relief Facility Security Agent, On-Call 14.47 16.10
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EXHIBIT B: Grievance Form

[LWU Local 28 - MERC Grievance

Grievance # Date: Steward

Name of grievant(s)

Nature of grievance

Step 2 response

DATE: «
Step 3 response

DATE:
Step 4 response

DATE
Submitted for arbitration:

33 .
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METROPOLITAN EXPOSITION RECREATION COMMISSION
- EXHIBIT C: PERFORMANCE EVALUATION

1. NAME: | 2. JOB TITLE: ) 3. DEPARTMENT & FACILITY:
4, REASON FOR EVALUATIOM: - 5. PERIOD OF REPORT:
ANNUAL O MID PROBATION O FINAL PROBATION O FROM: TO:

SIX MONTH O SPECIAL O

7. PERFORMANCE FACTORS:

B. ATTENDANCE (Complies with aif applicable leave agreements in CBA)

C. COMF’_UANCE WITH RULES (Department/Fadility/ MERC/METRO/Personnel/CBA)

D. SAFETY PRACTICES

E. GETTING ALONG WITH FELLOW EMPLOYEES

F. MEETING AND HANDLING THE PUBLIC; PROVIDING CUSTOMER SERVICES

G. KNOWLEDGE OF WORK

H. WORK JUDGMENTS

I QUALITY OF WORK

J. VOLUME OF ACCEPTABLE WORK

K. ACCEPTS RESPONSIBILITY

L ACCEPTS DIRECTIONS

M. APPEARANCE OF UNIFORM

N. APPEARANCE OF WORK STATION

0. PROBLEM SOLVING

P WORK SCHEDULING AND COORDINATING _

Q. LEADERSHIP

R. JUDGMENTS AND DECISIONS

S, INMTATIVE

1. Review event documents daily; document in daify log

2. Foliow through on writien and verbal directives from DSS Manager and Events department; document in daily iog

3. Complete 4 facility patrois of inside and outside of building and 2 patrols of the parking area; document, including
times, in daily log

4. Complete ( daily Security business office duties including filing available shifts, paperwork, routinely monitoring
security cameras and documenting in daify log

34
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5. Brief full- and part-time staff as shifls change; document in daily log

€. Complele daily log report 100% of the time

7. Mainiains ability to perform tasks identified in the list "20 Things Every Security Agent Needs 1o Know”
8. SUMMARY EVALUATION: (check overall performance) -

o EXCEEDS o MEETS o REQUIRES oNOT
STANDARDS STANDARDS IMPROVEMENT SATISFACTORY

9. COMMENTS OR EXAMPLES:

{Attach additional sheet if necessary)

This evaluation is based on my observations and knowledge. It represents my judgment of this employee's pefformance.
For final probationary evaluations only:

o DO o DO NOT recommend this employee be granted regular status.

Supervisor Signalure ' Date

1D HAVE D HAVE NOT atiached comments to this evaluation.

Employee Signature . Date

(Emplovee's signature indicales review of this evaluation)

Reviewed by Department of Special Services Manager Date

Reviewed by Department of Events Director Date

Reviewed by Facilty Director ~ Date

Reviewed by . General Manager Date
35
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EXHIBIT D

PRE-PLACEMENT PHYSICAL CAPACITIES TEST

METROPOlII’AN EXPOSITION m'n:ou COMMISSION

.. Facility Seamity Agent
Relief Security Agent, On-Call
Portand, Oregon
Applicant Naome
I. TREADMILL ENDURANCE TEST . PASS/FALL

walk on the treadmil 1 mile in 20 vinutes at 3.5« b,

II. FLEXTRILITY TEST " PASS/FAIL

Squat doem arto heels ind hold 3 secends, Mshﬂmmmmdﬂuduwﬁudmﬁpim
aﬂbﬁSMle _

IIT. TREADMILL SPEED TEST c ' PASS/TAIL.

Jog or run on the treodmilt 1215 feet (0.23 miles) in 3 minatesat 5.0+ mph.
If necessary, chent con toike test-2 X 42 pass,

| IV, STEP TEST : . PASS/FAIL
5 ____ Metroriome . Tt Stopped Comments
{Level 2 104
Nast comphtthe D simrtes of auch level te pis
V. DRAS TEST
Dreg 150 bag 20 feet. : - PASS/FATL -
Evolustor’s Name, _ ‘ — Date Lot
. Szme Trebrick T, OCS, COMT Nowerber 6, 2008 . ® Lordinen Phpsical Theropy Cimic 2005
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