
METROPOLITAN EXPOSITION RECREATION COMMISSION 

Resolution No. 17-27 

For the purpose of ratifying the collective bargaining agreement between Metro and the American Federation of State, 
County, and Municipal Employees Local3580 

WHEREAS, AFSCME Local3580-1 represented certain employees at the Oregon Convention Center (OCC) and Portland 
Expo Center (Expo); and 

WHEREAS, the Metropolitan Exposition Recreation Commission's (MERe) has previously approved the collective 
bargaining agreements between MERC and Local 3580-1; and 

WHEREAS, AFSCME Local3580-1 has merged with AFSCME Local3580, one of the two unions that represent Metro 
employees; and 

WHEREAS, Metro's bargaining team negotiated in good faith with AFSCME Local3580 on behalf of MERC and such 
negotiations included terms and conditions for OCC and Expo employees; and 

WHEREAS, the parties have reached a tentative agreement for a three year collective bargaining agreement; and 

WHEREAS, Metro staff believe that the collective bargaining agreement is fair, reasonable, and in the public interest. 

BE IT THEREFORE RESOLVED, that the Metropolitan Exposition Recreation Commission: 

1) Approves the collective bargaining agreement attached to this Resolution as Exhibit A as it relates to Oregon 
Convention Center and Portland Expo employees. 

2) Authorizes and directs the General Manager of Visitor Venues or his designees to execute the collective 
bargaining agreement upon approval of the Metro Council and ratification by union membership. 

Adopted by the Commission on August 2, 2017. 

Approved as to form: 
Alison R. K 
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Qualifying Six-Month
Average Hours Paid

Holidays

April 1st through the end of September

New Year’s Day
Dr. Martin Luther King Jr. Day
President’s Day
________________________________________
Veteran’s Day
Thanksgiving Day
Day after Thanksgiving
Christmas Eve
Christmas Day

Oct 1st through the end of March
Memorial Day
Independence Day
Labor Day
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Pay 
Range Job Code  Job Classification  Step 1 Step 2 Step 3 Step 4 Step 5 Step 6 Step7  

01 6012* Office Assistant 13.33 13.99 14.70 15.43 16.21 17.02 17.87 Hourly 
 6003* Visitor Services Worker III 27,729.31 29,108.35 30,572.26 32,099.81 33,712.22 35,409.50 37,170.43 Annual 
 

02 0032* Building Custodian – MRC  13.99 14.70 15.43 16.21 17.02 17.87 18.77 Hourly 
 29,108.35 30,572.26 32,099.81 33,712.22 35,409.50 37,170.43 39,041.60 Annual 
 

03 0050* Printing/Mail Services Clerk 14.70 15.43 16.21 17.02 17.87 18.76 19.70 Hourly 
 30,572.26 32,099.81 33,712.22 35,409.50 37,170.43 39,016.22 40,976.00 Annual 
 

04 0037* Accounting Technician I 15.43 16.21 17.02 17.87 18.76 19.71 20.69 Hourly 
 0033* Lead Building Custodian – MRC  32,099.81 33,712.22 35,409.50 37,170.43 39,016.22 40,989.31 43,035.20 Annual 
 

05 6005* Administrative Specialist I 16.21 17.02 17.87 18.76 19.71 20.69 21.72 Hourly 
 33,712.22 35,409.50 37,170.43 39,016.22 40,989.31 43,026.05 45,177.60 Annual 
 

06 0040* Program Assistant I 17.02 17.87 18.76 19.71 20.69 21.72 22.81 Hourly 
 6026* Safety and Security Officer 35,409.50 37,170.43 39,016.22 40,989.31 43,026.05 45,168.86 47,444.80 Annual 
 0013* Scalehouse Technician  

07 0038* Accounting Technician II 17.87 18.76 19.71 20.69 21.72 22.81 23.94 Hourly 
 0006* Food Service/Retail Specialist 37,170.43 39,016.22 40,989.31 43,026.05 45,168.86 47,438.98 49,795.20 Annual 
 6020* Payroll Technician  

0330* Planning Technician  

08 6006* Administrative Specialist II 18.76 19.71 20.69 21.72 22.81 23.95 25.14 Hourly 
 0015* Facilities Maintenance Worker 39,016.22 40,989.31 43,026.05 45,168.86 47,438.98 49,815.17 52,291.20 Annual 
 0051* Printing/Mail Services Lead  

09 6007* Administrative Specialist III 19.71 20.69 21.72 22.81 23.95 25.14 26.40 Hourly 
 0014* Lead Scalehouse Technician 40,989.31 43,026.05 45,168.86 47,438.98 49,815.17 52,297.44 54,912.00 Annual 
 0042* Program Assistant II            

10 0036* Accounting Specialist 20.69 21.72 22.81 23.95 25.14 26.40 27.72 Hourly 
 0005* Storekeeper 43,026.05 45,168.86 47,438.98 49,815.17 52,297.44 54,907.01 57,657.60 Annual 
 

11 6034* Property Management Technician 21.72 22.81 23.95 25.14 26.40 27.72 29.11 Hourly 
 6036* Education Specialist I 45,168.86 47,438.98 49,815.17 52,297.44 54,907.01 57,665.09 60,548.80 Annual 
 6030 Zoo Registrar  

12 6001* Accountant I 22.81 23.95 25.14 26.40 27.72 29.11 30.57 Hourly 
 6031* Assistant Visual Communication Designer 47,438.98 49,815.17 52,297.44 54,907.01 57,665.09 60,550.46 63,585.60 Annual 
 6016* GIS Technician  

0053* Facilities Maintenance Technician  
0055* Landfill & Environmental Technician  
0052* Metro Paint Operations Technician  

13 6008* Administrative Specialist IV 23.95 25.14 26.40 27.72 29.11 30.57 32.10 Hourly 
 0331* Hazardous Waste Technician 49,815.17 52,297.44 54,907.01 57,665.09 60,550.46 63,584.35 66,768.00 Annual 
 6018* Payroll Specialist  

6024* Program Assistant III           
0057* Technical Specialist I  

14 0016* Building Service Technician 25.14 26.40 27.72 29.11 30.57 32.11 33.71 Hourly 
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6037* Education Specialist II 52,297.44 54,907.01 57,665.09 60,550.46 63,584.35 66,787.97 70,116.80 Annual 
 0059* Technical Specialist II  

0058* Volunteer Coordinator I  
0333* Assistant Management Analyst  
0338* Assistant Public Affairs Specialist  
6032 Associate Visual Communication Designer  
0639 Video and Photography Technician  

15 0063* Metro Paint Operations Specialist 26.40 27.72 29.11 30.57 32.11 33.71 35.39 Hourly 
 0043* Facilities Coordinator 54,907.01 57,665.09 60,550.46 63,584.35 66,787.97 70,118.88 73,611.20 Annual 
 6002 Accountant II  

0062 Systems Administrator I  
0061 Systems Analyst I  

16 0332* Hazardous Waste Specialist 27.72 29.11 30.57 32.11 33.71 35.39 37.17 Hourly 
 0064* Landfill & Environmental Specialist 57,665.09 60,550.46 63,584.35 66,787.97 70,118.88 73,619.52 77,313.60 Annual 
 0306 Assistant Engineer  

6009 Assistant GIS Specialist  
0354 Assistant Regional Planner  
0343 Assistant Solid Waste Planner  
6011 Assistant Researcher & Modeler  
0348 Assistant Transportation Planner  
0334 Associate Management Analyst  
0339 Associate Public Affairs Specialist  
6038 Education Specialist III  
0056 Records & Information Analyst  
6033 Senior Visual Communication Designer  
0065 Volunteer Coordinator II  

17 0067 Systems Administrator II 29.11 30.57 32.11 33.71 35.39 37.17 39.03 Hourly 
 0066 Systems Analyst II 60,550.46 63,584.35 66,787.97 70,118.88 73,619.52 77,311.10 81,182.40 Annual 
 

18 6004 Accountant III 30.57 32.11 33.71 35.39 37.17 39.04 40.99 Hourly 
 0307 Associate Engineer 63,584.35 66,787.97 70,118.88 73,619.52 77,311.10 81,193.63 85,259.20 Annual 
 6013 Associate GIS Specialist  

6014 Associate Natural Resource Scientist  
6015 Associate Transportation Modeler  
0355 Associate Regional Planner  
0344 Associate Solid Waste Planner  
6015 Associate Researcher & Modeler  
0349 Associate Transportation Planner  
6025 Property Management Specialist  
0335 Senior Management Analyst  

19 6040 Endocrinology Research Technician 32.11 33.71 35.39 37.17 39.04 40.98 43.04 Hourly 
 6017 Investment Coordinator 66,787.97 70,118.88 73,619.52 77,311.10 81,193.63 85,245.89 89,523.20 Annual 
 0340 Senior Public Affairs Specialist  

20 0476 Construction Coordinator 33.71 35.39 37.17 39.04 40.98 43.03 45.19 Hourly 
 0068 Digital Media Specialist 70,118.88 73,619.52 77,311.10 81,193.63 85,245.89 89,510.30 93,995.20 Annual 
 0365 Real Estate Negotiator  

0070 Systems Administrator III  
0069 Systems Analyst III  

21 6035 Lead Real Estate Negotiator 35.39 37.17 39.04 40.98 43.03 45.19 47.45 Hourly 
 0308 Senior Engineer 73,619.52 77,311.10 81,193.63 85,245.89 89,510.30 93,986.88 98,696.00 Annual 
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6027 Senior GIS Specialist 
6028 Senior Natural Resource Scientist  
0356 Senior Regional Planner  
0345 Senior Solid Waste Planner  
6029 Senior Researcher & Modeler  
0350 Senior Transportation Planner  
6039 Senior Real Estate Analyst  

22 6021 Principal GIS Specialist 37.17 39.04 40.98 43.03 45.19 47.45 49.82 Hourly 
 6022 Principal Natural Resource Scientist 77,311.10 81,193.63 85,245.89 89,510.30 93,986.88 98,696.83 103,625.60 Annual 
 0357 Principal Regional Planner  

0346 Principal Solid Waste Planner  
6023 Principal Researcher & Modeler  
0351 Principal Transportation Planner  
0072 Systems Administrator IV  
0071 Systems Analyst IV  
0077 Transportation Engineer  



Pay 
Range Job Classification  Step 1 Step 2 Step 3 Step 4 Step 5 Step 6 Step7 

 
970 Event Custodian 13.96 14.42 14.88 15.34 15.80 16.43 17.09 

 
952 Utility Worker 17.01 17.69 18.40 19.13 19.90 20.70 21.52 

 
849 Utility Maintenance Technician 17.51 18.21 18.93 19.69 20.48 21.30 22.15 

 
941 Utility Grounds Maintenance 18.66 19.41 20.18 20.99 21.83 22.70 23.61 

 
961 Utility Lead 18.54 19.28 20.05 20.86 21.69 22.56 23.46 

 
950 Utility Maintenance 20.59 21.42 22.27 23.16 24.09 25.05 26.06 

 
962 Utility Maintenance Specialist 21.27 22.12 23.00 23.92 24.88 25.88 26.91 

 
972 Utility Maintenance Lead 22.97 23.89 24.84 25.84 26.87 27.94 29.06 
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Pay 
Range Job Code  Job Classification  Rate 

 
101 2041 Zoo Program Assistant 1 16.95 
 
102 2331 Hazardous Waste Technicians 18.53 
 
103 2538 Safety/Security Officers 16.68 
 
104 2013 Scale House Technicians 16.68 

 



Draf
tftaaf

DraaDrD



MERC STAFF REPORT  
 
Agenda Item/Issue: For the purpose of ratifying the collective bargaining agreement with the American Federation 

of State, County, and Municipal Employees Local 3580.   
 
Resolution No. 17-27        Presented by: Ross Hume, Program Manager, Labor 
                                                                                                                                                 Relations and Employee Engagement  
Date:   August 2, 2017 
 
Background and Analysis: The Metro-AFSCME Local 3580 collective bargaining agreement represents a contract of the 
terms and conditions of employment for approximately 340 employees currently represented by Local 3580.  Effective 
upon ratification, employees represented by AFSCME Local 3580-1, representing utility workers, custodial, and 
maintenance employees at the Oregon Convention Center and Portland Expo Center, and four temporary employee 
classifications will represented by AFSCME Local 3580.    
 
 The negotiations began on March 14, 2017 and a tentative agreement was reached on July 24, 2017.  A vote for union 
ratification will be held in August 2017. 
 
This resolution is submitted to ratify the contract between AFSCME Local 3580 and MERC/Metro for the period July 1, 
2017 through June 30, 2020.  This three-year agreement contains the following key economic provisions: 
 
WAGE INCREASES: 

I. Employees Currently Represented by Local 3580 
i. Employees will receive a negotiated wage increase instead of an annual Consumer Price Index 

(CPI) adjustment. 
ii. Effective August 1, 2017, a 2.00% wage increase will be made to the wage schedule. 

iii. Effective July 1, 2018, a 2.5% wage increase will be made to the wage schedule 
iv. Effective July 1, 2019, a 2.5% wage increase will be made to the wage schedule. 

 
II. Employees Currently Represented by Local 3580-1 (Oregon Convention Center and Portland Expo Center) 

i. A new seven step salary schedule will be implemented effective upon ratification of the 
agreement.  Regular employees will be placed at step 5 of the salary schedule at their current 
rate of pay. 

ii. Effective upon ratification, no wage increase will be made to the wage schedule.  Employees will 
receive a one-time payment based on years of service (see Article 15). 

iii. Effective July 1, 2018, no wage increase will be made to the wage schedule.  Employees will be 
eligible for step advancement based on anniversary date.  Anniversary Date will be established 
as the date of ratification of this agreement. 

iv. Effective July 1, 2019, a 2.5% wage increase will be made to the wage schedule. 
 

III. Temporary Employees Currently Represented by Local 3580 
i. Effective upon ratification, a 2.00% wage increase will be made to the wage schedule. 

ii. Effective July 1, 2018, a 2.5% wage increase will be made to the wage schedule 
iii. Effective July 1, 2019, a 2.5% wage increase will be made to the wage schedule. 

  



HEALTH INSURANCE: 
I. Health Insurance Plan  Design 

i. Effective January 1, 2018 plan design will be implemented resulting in cost savings equal to 
approximately 2%. 

 
VACATION: 

I. Vacation Accrual 
i. Effective upon ratification, Oregon Convention Center and Portland Expo Center employees will 

follow the same vacation accrual schedules followed by other AFSCME Local 3580 employees. 
ii. Part-time employees will be eligible for vacation accrual based on the criteria established in the 

collective bargaining agreement. 
 
HOLIDAYS: 

I. Holidays 
i. Effective upon ratification, Oregon Convention Center and Portland Expo Center employees will 

reduce from 24 hours of personal holiday leave to two (2) days of personal holiday leave. 
ii. Part-time employees will be eligible for Holiday leave based on the criteria established in the 

collective bargaining agreement. 
 
MAINTENANCE OF STANDARDS: 

I. Eliminate the maintenance of standards clause that existed in the 3580-1 agreement. 
 
TERMS OF AGREEMENT: 

I. 3 year agreement effective upon ratification of the agreement through June 30, 2020. 
 
SHORT RANGE FISCAL IMPACT:  The costs of the collective bargaining agreement are within budgeted amounts. 
  
LONG RANGE FISCAL IMPACT:  The costs of the collective bargaining agreement will be reflected in future budget years 
and are viewed as reasonable and consistent with other employee compensation.  
 
RECOMMENDATION: Staff recommends approval of Resolution 17-27 which states the Metropolitan Exposition and 
Recreation Commission approves ratification of the contract.   
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