
METROPOLITAN EXPOSITION RECREATION COMMISSION

Resolution No. 19-06

For the purpose of ratifying the collective bargaining agreement with the International Alliance of Theatrical Stage

Employees (IATSE) Local B-20.

WHEREAS, the Metropolitan Exposition Recreation Commission's (MERC) designated representatives for labor relations

and IATSE have negotiated in good faith; and

WHEREAS, the parties have reached an agreement for a three (3) year collective bargaining agreement; and

WHEREAS, the Union membership ratified the collective bargaining agreement on May 18,2019; and

WHEREAS, MERC believes that the collective bargaining agreement is fair, reasonable, and in the public interest.

BE IT THEREFORE RESOLVED, that the Metropolitan Exposition Recreation Commission:

1) Approves the collective bargaining agreement attached to this Resolution as Exhibit A.

2) Authorizes and directs the General Manager of Visitor Venues or his delegate, to execute the collective

bargaining agreement and forward it to the Union for signature.
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Approved as to Form:

(Q^L^ ^G ^f^
Secretary/Treasurer

By:
Nathan A. S. Sykes, Acting Metro Attorney



MERC STAFF REPORT  
 
Agenda Item/Issue: For the purpose of ratifying the collective bargaining agreement with the International Alliance 

of Theatrical Stage Employees (IASTE) Local B-20. 
 
Resolution No.  19-06 
 
Presented by:  Siobhan Murphy, HR Program Manager, Labor Relations and Employee Engagement  
 
 
Date:   June 5, 2019 
 
Background and Analysis: 
IASTE Local B-20 represents one hundred and forty (140) part-time ticket sellers, gate attendants, admissions leads, 
checkroom attendants, ushers, elevator operators, and stage door attendants. These employees support the MERC 
venues by performing front of the house work for events at P’5, OCC and Expo. The current collective bargaining 
agreement between MERC and IASTE B-20 expires on June 30, 2019. 
 
The parties met on May 16, 2019 and Metro presented a package supposal for consideration by IASTE B-20. Ratification 
was reached by IASTE B-20 membership on May 18, 2019.  
 
This resolution is submitted to ratify the contract between IASTE B-20 and MERC/Metro for the period July 1, 2019 through 
June 30, 2022.  This three-year agreement contains traditional mandatory subjects of bargaining found in other MERC 
contracts, with the following key elements: 
 

• Union Membership: Modifications due to the Janus v. AFSCME decision. 
• Wages: Upon ratification but no earlier than July 1, 2019, wages will be increased to $15 per hour or 3.5%, 

whichever is greater; by 2.50% on July 1, 2020; and by 2.50% on July 1, 2021. The probationary step will be 
discontinued, leaving only one rate of pay per classification. 

• Health Insurance: Full-time benefit eligibility established at 32 hours per week and pro-rated insurance offered 
for employees working more than 20 hours per week. 

 
 

SHORT RANGE FISCAL IMPACT:      
The costs of the collective bargaining agreement are within budgeted amounts for FY 2019/2020. 
  
LONG RANGE FISCAL IMPACT: 
The costs of the collective bargaining agreement will be reflected in future budget years and are viewed as reasonable 
and consistent with other employee compensation.  
 
RECOMMENDATION: 
Recommend approval of Resolution 19-06 which states the MERC Commission approves ratification of the contract.   
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