
METROPOLITAN EXPOSITION RECREATION COMMISSION

Resolution No. 19-07

For the purpose of ratifying the collective bargaining agreement with the International Longshore and Warehouse Union

Local 28 (the Union).

WHEREAS, the Metropolitan Exposition Recreation Commission's (MERC) designated representatives for labor relations

and the Union have negotiated in good faith; and

WHEREAS, the parties have reached an agreement for a three year collective bargaining agreement; and

WHEREAS, the Union membership ratified the collective bargaining agreement on May 10, 2019; and

WHEREAS, MERC believes that the collective bargaining agreement is fair, reasonable, and in the public interest.

BE IT THEREFORE RESOLVED, that the Metropolitan Exposition Recreation Commission:

1) Approves the collective bargaining agreement attached to this Resolution as Exhibit A.

2) Authorizes and directs the General Manager of Visitor Venues to execute the collective bargaining agreement

and forward it to the Union for signature.

Adopted by the Commission on June 5, 2019.
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Secretary/Treasurer

Approved as to Form:

_By:

Nathan A. S. Sykes, Acting Metro Attorney



MERC STAFF REPORT  
 
Agenda Item/Issue: For the purpose of ratifying the collective bargaining agreement with the International Longshore 

and Warehouse Union Local 28.   
 
Resolution No.  19-07 
 
Presented by:  Ross Hume, Program Manager, Labor Relations and Employee Engagement  
 
Date:   June 5, 2019 
 
Background and Analysis: 
The MERC – ILWU Local 28 collective bargaining agreement represents a contract of the terms and conditions of employment 
for Medical Technicians and Security Agents at MERC venues.   
 
The parties met for their first session of bargaining on April 18, 2019.  Tentative agreement of the contract was reached on 
April 18, 2019.  Ratification was reached by ILWU Local 28 membership on May 20, 2019.  
 
This resolution is submitted to ratify the contract between IATSE 28 and MERC/Metro for the period July 1, 2019 through June 
30, 2022.  This three-year agreement contains traditional mandatory subjects of bargaining found in other MERC contracts, with 
the following key elements: 
 

• Wages and Pay Schedule 
o Effective July 1, 2019 Security Agents will be placed on a seven step salary schedule to achieve pay equity with 

other security agents in the agency 
 Lead Security Agents will follow a seven step schedule 10% greater than Security Agents 
 Wage Adjustment and Cost of Living Adjustment for Medical Technicians 

o Effective July 1, 2020, wages will be increased 3.00%; 
o Effective July 1, 2021, wages will be increased by 3.00% 

 
SHORT RANGE FISCAL IMPACT:      
The costs of the collective bargaining agreement are within budgeted amounts. 
  
LONG RANGE FISCAL IMPACT: 
The costs of the collective bargaining agreement will be reflected in future budget years and are viewed as reasonable and 
consistent with other employee compensation.  
 
RECOMMENDATION: 
Recommend approval of Resolution 19-07 which states the MERC Commission approves ratification of the contract.   
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