
METROPOLITAN EXPOSITION-RECREATION COMMISSION

RESOLUTION NO 160

Approving the JanuaryJune 1991 Hiring and Purchasing Report for
the Metropolitan Exposition-Recreation Commission to the Joint
Committee on Trade and Economic Development

The MetropolitanExposition Recreation Commission finds

That House Bill 3075 was adopted by the 65th Oregon
Legislative Assembly during the 1990 Regular Session

That House Bill 3075 requires that the Metropolitan
Service District pursue policy of providing first opportunity for
available jobs to economically disadvantaged residents living in
economically distressed neighborhoods in the immediate vicinity of
the convention center site

3. That the Metropolitan Service District has charged the
Metropolitan Exposition-Recreation Commission with the
responsibility for complying with House Bill 3075

That the Metropolitan Exposition-Recreation Commission
extended the first opportunity hiring program to all facilities
operated by the Commission in Resolution No 38

That the Commission has responsibility to report to the
Joint Legislative Committee on Trade and Economic Development on
the implementation of House Bill 3075 not less than every six
months

That the Commission created an Advisory Committee on the
Development of Economic Opportunities to assist in implementation
of the first opportunity program



Metro E-R Commission
Resolution No
Page Two

That the Advisory committee on the Development of Economic

Opportunities has met reviewed the JanuaryJune 1991 Hiring and

Purchasing Report arid recommends approval of same

BE IT THEREFORE RESOLVED

That the Metropolitan Exposition-Recreation Commission

approves adoption of the January-June 1991 Hiring and Purchasing
Report to the Joint Committee on Trade and Economic Development and
recommends the report be submitted to the Legislative Committee

Passed by the Commission on this 17th day of December 1991.

Chairman

Secretary/Treasurer

APPROVED AS TO FORM

Metro General Cose



December 12 1991

MEMORANDUM

TO Metropolitan Exposition-Recreation Commission

Ted Runstein Chair
Sam Brooks
Ben Middleton
Rich Ares
Richard Wakér
Mitzi Scott
Ron Kawamoto

FROM Advisory Committee on the Development of Economic
Opportunities and Staff

SUBJECT January-June 1991 Hiring and Purchasing Report

Background

During the 65th Oregon Legislative Assembly Regular Session House
Bill 3075 was adopted The Bill requires the Metropolitan Service
District to pursue policy of providing first opporttinity for

available jobs to economically disadvantaged residents living in

economically distressed neighborhoods in the immediate vicinity of

the convention center site

As you will recall Metro has charged the Commission with

responsibility for compliance with this bill Further the
Commission extended the first opportunity hiring program to all

facilities operated by the Commission through adoption of

Resolution No 38 Purchasing of goods and services is also
covered under the provisions of this bill
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January-June 1991 Hirinc and Purchasin Report

The Advisory Committee on the Development of Economic Opportunities
met on December 1991 to review the JanuaryJune 1991 Hiring and

Purchasing Report

Seventeen 17 openings occurred during the reporting period
fourteen 14 positions were filled Of the positions filled six

were filled inhouse American Indian female white females

and African American males

Six positions were filled from target area recruitinents Of

the positions filled from target area recruitments four were

AfricanAmeriCan females one was white female and one

was an African American male

Two positions were hired from general recruitments both
positions were filled with white females

Approximately 129 openings occurred in part-time positions during
the reporting period 66 positions were filled

Two positions were filled in-house One of the positions was

filled with white female and the other was filled with an African

American female

Twenty-foUr 24 positions were filled from the target area The
breakdown of hiring statistics follows African American

females white females white males African American males
Asian male and American Indian male

Forty 40 individuals were hired.during general recruitment for

parttime positions Of those hired 18 were white females was

an Hispanic female were African American females 12 were white

males and was an African American male
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An individual has been hired to assist in recruiting and selection
of employees at Commission facilities Joann Phillips came on
board in November and is shared equally with Metro Center

personnel Joann works at the Metro E-R Commission facilities on

Wednesday afternoon Thursday and Friday each week

Discussions at the Advisory Committee also took place regarding
shadowing or mentoring program for employees Such program
would provide an opportunity for employees to become acquainted
with other areas of facility operation and offer the employees an
opportunity for cross training

The idea of utilizing exit interviews was discussed These
interviews would be conducted by the Personnel Department with
full-time employees to assess why they were leaving the
organizatIon Such an interview would be an important tool to use
in considering changes which need to be implemented within the
organization

Training programs were also discussed by the Committee The
Committee again stressed the need for cultural diversity
supervisory and sexual harassment training in the organization

Purchasing highlights for the reporting period include changes in
the Commission purchasing guidelines as follows

Informal purchases up to $2500 do not

require competitive quotes see first
opportunity target area below

Informal purchases over $2500 through
$31000 require four competitive
quotes at least one must be from
state certified DBE or WBE and at least
one from target area vendor

The preceding rules also apply to informal
procurement of personal services however
the formal threshold amount is $25000
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The Advisory Committee has also recommended that the Commission

change is current recruitment policy from threetiered process
inhouse first opportunity target area and open recruitment to

simultaneous opening for in-house and first opportunity target

area fàllowed by an open recruitment

The Committee has also agreed that quarterly meetings would be

helpful and have asked that meetings be scheduled quarterly on

regular basis

Recommendation

The Advisory Committee on the Development of Economic Opportunities
and the staff committee recommend that the January-June 1991 Hiring
and Purchasing Report be approved and forwarded to the Joint
Committee on Trade and Economic Development

General Mangers Concurren



REPORT TO THE TRADE AND ECONOMIC DEVELOPMENT COMMITT

Oregon Convention Center and all MERC Facilities Civic StadiumMemorial Coliseum Portland Center for the Performing Arts

First Opportunity Target Area Program

January 1.991 June 30 1991

The Metropolitan Exposition Recreation Commissions AdvisoryCommittee on the Development of Economic Opportunities is pleasedto present its third report the Trade and Economic DevelopmentCommittee on recruitment hiring and purchasing accomplishments
during the January 1991 through June 30 1991 reporting period

RECRUITMENT TRAINING

total of 29 different positions were open during the reportingperiod with total of approximately 46 openings

Full-time Position Oenigg

Full-time position titles open during the reporting period totaled
17 in 14 separate job categories total of 14 fulltime
positions were filled during the reporting period as follows

InMouse

Target Area

Open Recruitment

complete breakdown of numbers of applicants for fulltime
positions including gender and race are included in the hiringsummary marked Exhibit
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Part-Time Position OenincTs

Part-time position titles open during the reporting period totaled
15 with approximately 129 vacancies Of those vacancies 66 were
filled during the January-June reporting period as follows

In-House

Target Area 24

Open Recruitment 40

OUTREACH COMMUNITY SUPPORT

The MERC staff participated in two job fairs during the January-
June reporting period The KBMS-Soul Town Review Job Fair was
jointly attended by the Metro/Merc personnel department The Job

Fair was held at Jefferson High School on May 15 1991 with KBMS
estimating that approximately 3500 individuals from the
north/northeast community attended this fair

Another fair attended by MERC staff was the 1991 Cascade Job Fair
which was held at the Student Center on the Cascade Campus of
Portland Community College This job fair was well attended by
students who were seeking career and part time employment
opportunities

In addition MERC Commissioner Brooks and MERC staff also
participate on several committees in the north/northeast community
to increase community awareness of the MERC Commission and the
opportunities which exist for employment and purchasing Those
committees and organizations include the Customer Service
Advisory Committee at Portland Community College-Cascade Campus
Oregon Association of Minority Entrepreneurs NE Jobs Committee
North Portland Job Service Employers Committee Portland Community
College Northeast Skills Center Advisory Committee

representative from the MERC personnel department also
represented the Commission at the joint high school/community
college advisory committee meeting which was held at Tigard High
School on May 15 1991 Speakers at the meeting included
Representative Margaret Carter who discussed the latest Information
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on local state and national legislation impacting vocational
technical education Workforce 2000 Americas Choice Carl
Perkjns Measure and how the state legislature is planning for
the future Dr Dan Dunham Director of Continuing Higher Education
and Executive Director of Oregon Alliance for Program Improvement
Oregon State University and Mr Robert Baugh Partnership Division
Administrator Oregon Economic Development Department and Mr James
Van Dyke Vice President Educational Services Portland Community
College discussed vocational technical education and developments
on regional level including the role of advisory committees in
meeting workforce needs

In addition representatives from the Metro/MERc Personnel
Department were requested to speak to an older workers class at the
Private Industry Council who were undergoing retraining The
purpose of the visit was to explain the scope of the Metro and MERC
organizations and to acquaint those prospective employees with the
employment process

TRAINING

The Commission authorized implementation of TEAM Techniques forEffective Alcohol Management training for employees during this
reporting period All full and part-time employees were trained in
early and effective identification and management of alcohol
related concerns with patrons of the various public facilities
operated by the Commission Contracted services such as Fine Host
and City Center Parking also participated in the early alcoholabuse identification training program which was held in January
February and March of 1991

In addition human resource training including cultural diversitywas conducted with admissions and security personnel in several
sessions in June 1991 Training was accomplished with
approximately 275 employees in this department who represent manyof the firstline employees patrons of the facilities meet when
attending events at the facilities The training is specifically
designed to provide awareness and information about cultural
differences and assists individuals in utilizing effective
strategies to deal with differences

PURCHAS ING PROCUREMENT

new purchasing policy was adopted by the Metropolitan ExpositionRecreation Commission This policy implements the Metro Code and
applicable provisions Of ORS Chapter 279
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Significant highlights of the Có2nmission purchasing guidelines
include

Informal purchases up to $2500 do not require
competitive quotes see first opportunity target
area below

Informal purchases over $2500 through $31000
require four competitive quotes at least one
must be from state certified DBE or WBE and
at least one from target area vendor

The preceding rules also apply to informal
procurement of personal services however the
formal threshold amount is $25000

First Ornortunitv Taret Area

The purchasing policy adopts recommendations form the Economic
Advisory Committee by extending the first opportunity concept to

procurement This aggressive outreach program targets State of
Oregon certified DBEs MBEs WBES and ESB8 located in the
identified target area

An inhouse Target Area Directory is used to identify certified
vendors located in the target area Strict first opportunity is
afforded target area businesses provided they meet the needs of the
department i.e price delivery and quality

Contractor Coinliance

Compliance reports were submitted by firms who are major
contractors with the Metropolitan ExpositionRecreation Commission
These reports are attached as Exhibit Cat the end of this report

ACTIVITIES EXPECTED IN THE NEXT SIX MONTHS

The staff is continuing to work toward implementation of an
affirmative action plan for MERC and expects to be near completion
by the end of the July-December reporting period

MERC personnel policies are currently being updated and revised so
that the administrative rule development for personnel can be
implemented
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CPR cultural diversity supervisory Word Perfect and Lotus
training will be implemented during the upcoming reporting

period

Purchasing procedures will be implemented and distributed to staff
contract for temporary agency services will be awarded

In addition the MERC/Metro Personnel Department will be
participating in community job fairs and will hire an outreach
recruiter



Exhibit

HIRING SUMMARy

FULL TIME POSITIONS OPEN JANUARY JUNE 1991

Nuxnber of Position Titles Open 14

Nu.ber of Positions to Fill 1517

Total Applicants 381

AF As AlTotal Applied InHouse 30 14

AF AS AIUTotal Applied Target Area 120 30 31
15 37

AF AS AIUTotal Applied General 232 107 10
80 13

Number of Positions Filled Total Hired 14

Positions Filled from InHouse

Positions Filled from Target Area

Positions Filled from General Recruitment

KEY WWhite AFAfrjcan American HHispanic ASAsianAIAmerican Indian Unsp.Unspecjfjed FFema.e MMa.e



POSITIONS FILLED JANUARY JUNE 1991

FEDERAL JOB CLASS CATEGORIES BREAKDOWN

AF AS Al
Paraprofessionals Hired

Ticket Services Supervisor
InHouse

Event Coordinator-occ
Target Area

AF AS Al
Clerical/Secretarial Hired

Office ClerkTechnical Services
General Recruitment

Special Services Secretary
Target Area

Office ClerkSpecial Services
InHouse

Executive Secretary
Target Area

Payroll Clerk
Target Area

Secretary PCPA
General Recruitment

Accounting Clerk
InHouse

AF AS Al
Service/Maintenance Hired

Utility Worker
Target Area

Utility Worker II
In-House

AF .H AS Al
Protective Service Hired

Facility Security Agent
Target Area

See position opening breakdowns on following pages



GENERAL OFFICE CLERX TECHNICAL SERVICES
Open October 1990 February 1991

position open
Total applied 58 Total hired

AF AS AlIn-House Received
Source posting

AF AS AlTarget Area Received
Source walkin Employment Div

AS AlIn-House and Target Area applicants lacked English math and word
processing skills
General Recruitment Received 53 38

Source Oregonian31 This Week7 NE Workforcei Word3 CallerJobLine2 tJnspecifiecl1 Walkin4 City postingi
Hired white female Wittman from General Recruitment sourceOregonian ad

SPECIAL SERVICES SECRETARY
Open January February 1991

position open
Total applied 10 Total hired

AS AlInHouse Received
Source Posting

AF AS AlTarget Area Received
Source Skanner-i Observer-i word3 JobLine1 Employment Div.i
Hired African American female Bernard target area sourceword

TICKET SERVICES SUPERVISOR
Open December 1990 decision in January 1991

position open
Total Applied Total hired

AFH AS AlIn-House Received

Source posting3 word-i

Hired white female Hortscki inhouse posting



GENERAL OFFICE CLERX SPECIAL SERVICES
Open March 1991

position open
Total applied Total hired

AF AS Al
InHouse Received
Source posting

Hired white female Hall inhouse posting

EXECUTIVE SECRETARY
Open October-November 1990 decision in January 1991

position open
Total applied 13 Total hired

In-House Received
AF AS Al

Target Area Received 13
Source Urban Leaguei Skanner3 wordi postingi Brooks
officei JobLinei Employment Div.3 NE Workforcel
unspecifiedi

Hired African American female Peterson target area source
NE Workforce Center

PAYROLL CLERX Temporary through 6/30/91
Open January February 1991

position open
Total applied 14 Total hired

AF AS Al
InHouse Received

Source posting
AF AS Al

Target Area Received 12

Source Skanner-2 Employment Div.-6 wordi City Halli JobLinewalkin

Hired white female Ballenberg target area source
Employment Div
subsequently discharged position not reopened



UTILITY WORXER 0CC
Open November-December 1990 no decision until February 1991position open
Total applied 39 Total Hired

AF AS AlInHouse Received
Source Posting

AF AS Al UñspTarget Area Received 38

20
Source Employment Div.7 word-16 Unspecified paper-2 walkirx3Observer-2 unspecified3 HVRPCi calleri postingi NEWorkforcei PCCi

Hired African American male Odorns target area source word

UTILITY WORKER II 0CC
Open February 1991

positions open
Total applied Total Hired

AF AS AlInHouse Received

Source posting-5 wordi
AF AS AlHired in-house

Source posting-2 word-i

SECRETARY PCPA
Open January March 1991

position open
Total applied 73 Total Hired .1

InHouse Receivd
AF AS AlTarget Area Received

14
Source calleri Skanneri word-i Observeri unspecif led paperJobLine3
Target Area applicants lacked English math arid word processingskills

AF AS Al UnspGeneral Recruitment Recd 67 62

Source Oregoniari-55 This Week-4 unspecified paper.-3 EmploymentDiv.-2 word-3
Hired white female Deuchler general recruitment source OR



EVENT COORDINATOR 0CC
Open February March 1991

position open
Total applied 35 Total Hired

W.AF AS Al
InHouse Received

Source posting-3
AF AS Al

Target Area Received 32

Source Skanrier-6 Observer-4 JobLine3 Word-8 Employment Div
Walkin5 unspecified3 Vocational Rehab.-1

Mired African American Female Emerson target area source
word

FACILITY BECRITY AGENT 0CC
Open January March 1991 no decision by June 1991
12 positions open
Tàtal applied 120 Total Hired

AFH AS Al
In-House Received
Source Jobline-l

AF AS Al
Target Area Received

Source waikin5 calleri word2

Hired African American Female Burrell target area source
caller
Target Area applicants lacked assertiveness pleasant demeanor
English usage and security experience

AF AS Al TJnspGeneral Recruitment Recd ill
77 10 33

Source Oregonian77 This Week-15 JobLine1 Word-4 Walkin2
Unspecified Paper3 Unspecified3 Job Fair3 Siletz2 Skanneri

Hired No decision as of June 30



ACCOUNTING CLERK
Open May 1991

position open
Total applied Total hired

AF AS AlInHouse Received
Source posting

Hired white female Hunt inhouse posting

SALES REPRESENTATIVE COLISEUM/ STADIUM
Open June 1991

postion open
Total applied Total hired

AF AS AlIn-House Received

No decision as of June 30 filled InHouse in July

SALES AND MARKETING MANAGER PCPA
Open June 1991

position open
Total applied Total hired

AF AS AlInHouse Received

No decision as of June 30 filled InHouse in July



PART TIME POSITIONS

HIRED JANUARY JUNE 1991

Number of Position Titles Open 15

Number of Posjtjbs to Fill 106 129

Total Applicants 622

AF AS AlTotal Applied InHouse 14 10

AF AS Al UnspTotal Applied Target Area 168 22 51
M24 57

Total Applied General Recruitment 440
AF AS Al Unsp.

137 44
153 65 13 10

Number of Positions Filled Total Hired 66

Number of Pos1tjos Filled from In-House

Number of Positions Filled from Target Area 24

Number of Positions Filled from General Recruitment 40

Key White AF Africanerjcan Hispanic AS Asian-American Al American Indian Unsp UnspecifiedFemale Male
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POSITIONS FILLED JANUARY JUNE 199

FEDERAL JOB CLASS CATEGORIES BREAKDOWN

PART TIME POSITIONS

AF AS AlPARApROFE5SION

House Manager PCPA
InHouse

AFH AS AlCLERICAL

Checkroom Attendant
General Recruitment

Ticket Seller
InHouseTarget General

Telephone Reservation Clerk
Target General

Event Receptionist
Undecided

Seat Marker
Undecided

AF AS Al
SERVICE/MAINTENANCE

p-A

Elevator Operator
General Recruitment

Usher
10

Target General

Event Custodian 0CC
Target General

Event Custodian MCC/CS PCPA
Target General

Matron MCC/CS PCPA
Undecided

Gate Attendant
Undecided



FEDERAL JOB CLASS CATEGORIES BREAKDOWN CONTINUED

AF AS AlTECHNICAi

Message Center Operator/Mr Production Assistant
Target Genera

Medical Specialist
Cancelled recruitment

See attached pages for individual position opening breakdowns

10



CHECKROOM ATTENDANT PCPA
Open January February 1991

positions open
Total applied 11 Total Hired

In-House Received

AF AS Al
Target Area Received 10

Source word4 walkin3 unspecifiedi JobLinei calleri
Applicants lacked assertiveness clerical skills availability

AF AS AlGeneral Recruitment Received 10 52
22 12

Source OR35 TW27 Unspecified paper14 JobLine3 caller3unspecjfjed3 word7 IRCO-i walkjn-4 City Halli postingi

AF AS AlHired from General Recruitment
Source Oregoniani This Week2

ELEVATOR OPERATOR PCPA
Open January February 1991
23 positions open
Total applied 33 Total Hired

In-House Received

AF AS Al
Target Area Received
Source wordi walkini cerebra palsy officei
Applicants lacked availability public experience or wanted fulltime

AF AS AZGeneral Recruitment Received 30

Source OR-8 TW3 Unspecified paper7 Jobljne3 Word-2 walkin
unspecifiedi cailer2 postingi

Hired white females from General Recruitment i-wordunspecified paper

11



TICKET SELLER
Open September November 1990 no decision till February 19914-6 positions open
Total applied 73 Total Hired

AF AS AlInHouse Received

Source posting-2 Jobiinei note in schedulei

Hired AfricanAmerican female in-house posting

AF AS AlTarget Area Received 15

Source Job.jne2 walkin6 unspecified paper2 NE Workforceiword-2 Unspecifiedi Employment Div.-i

Hired African American females target area 1jobline 1-word

AF if AS AlGeneral Recruitment Received 54 24
17Source OR29 TW6 unspecified paper-2 word-5 walkin4Unspecified7 postingi

AF if AS AlHired from general recruitment
Source Oregonian2 Unspecified paperi unspecified

TELEPE0NE RESERVATION CLERK PCPA TICKET CENTEROpen November 1990 held till February 1991 with no further hires710 positions open
Total applied 34 Total Hired
In-House Received

AF AS AlTarget Area Received
Source word2 ObserverSkanner_1

AF AS AlHired from target area
Source word2 papersi

AF AS Al tjnspGeneral Recruitment Recd 14

Source ORil TW4 postingi Employment Div.i calleri Wordwalkin-3 JobLinei Unspecjfied_2
AF AS AlHired from general recruitment

Source i-posting 2word i-unspecified

12



MESBGB CEITER OPERATOR/Av PRODUCTION ASSISTANT
Open December 1990 January 1991

positions àpen
Total applied 28 Total Hired

InHouse Received

AF AS Al
Target Area Received

Source Jobline-i tJnspecified2 Employment Div.2 word2

AF AS AlHired from target area

Source 2word iunspecified

AF AS AlGeneral Recruitment Received 21

13
Source PCC-3 Unspecifiedi National Broadcasting School3 PlCOR-6word-4 TW2 Employment Div.i

Hired white males from general recruitment 2-word 1Oregonian

13



USHER
Open January March 1991
15-25 positions open
Totalapplied 123 Total Hired 25
In-House Received

AF AS AlTarget Area Received 38 12

12
Source posting-i walkin-2 Oserver2 Skanner-3 JobLirie-iUnspecified paper-5 word-19 King Neighborhood-i calleri NEWorkforcei Urban League-i Employment Div.-1

AS AlHired from target area M1
Source walkini Joblinei calleri unspecified paperi word2Skanner-i

AS AlGeneral Recruitment Received 85 32
33 10Source wordlB JobLine4 walkjrii1 Oregonjan-32 Red CrossiThis Weeki2 PSU-i Uflspecjfjed2 Urban Leaguei ElnployementDivisioni unspecified paper2

AS AlHired 18 from General Recruitment

Source word4 This Week-4 Oregonian5 walkin-2 Joblineiunspecified paper-i unspecifiedi

MEDICAL SPECIALIST
Open October-Noveer 199013 openings
Total Applied Total Hired

In-House Received

AS AlTarget Area Received

Source Oregonian-3 wordi

Cancelled recruitment as of 3/31/91

14



EVENT CUBTODI7N 0CC
Open January February 1991
10 positions open
Total applied 90 Total Hired 10

InMouse Received

AF AS Al
Target Area Received 20

.2 13
Source Urban League2 posting-i word8 JóbLinei Walkin3
Skànner-i unspecifiedi NE Workforce2 PCC-1

AF AS Al
Hired from Target Area
Source postingi word2 Jobline-1 unspecifiedi walkin1

AF. AS Al tJnspGeneral Recruitment Recd 70
31 19 .2

Source Oregonian26 This Week 10 walkin8 unspecifieda Job
Opportunity Bank-i .word-15 Urban Leaguei unspecified paperi

AF AS Al
Hired from Genl Recruitment

Source Oregonian unspecifiedI

EVENT CUSTODIPIN COLISEUM/STADIUM PCPA
Open JanuaryApril 1991
4-6 openings
Total Applied 75 Total Hired

In-House Received

AF if AS Al
Target Area Received 27

4.18
Source unspecifiedli wordb walkin3 ME Workforce-i JobLine

Employment Div.-i
AF AS Al

Hired from Target Area

Source word2 unspecified
AF AS Al

General Recruitment Received 48

24 12
Source unspecified2 PlCi Oregonian17 wordB This Week12
JobLine-3 walkin4 Employment Div.1

AF AS Al
Hired from Gen Recrujtint

Source 1This Week word

15



HOUSE MANAGER PCPA
Open April 1991

position open
Total Applied Total Hired

AF AS AlInHouse Received

Source postirig-6 word3

Hired white female from in-house source posting

MATRON COLISEUM/STITJM
Open April-May 1991
13 positions open
Total applied Total Hired

In-House Received

AF AS Al UnspecTarget Area Received

No decision made as of June 30 1991

EVENT RECEPTIONIST
Open June

positions open
Total applied 16 Total Hired

AF AS AlIn-House Received

AF AS AlTarget Area Received 15 13

In progress 6/30/91

SEAT MARKER
Open April-May
12 positions open
Total Applied 22 Total Hired
In-house received

AF AS AlTarget Area received 22

10Source

In progress 6/30/9

16



USHER
Open late June
33 positions open approximately
Total Applied Total Hired

In progress 6/30/91

GATE ATTE1DANT
Open late June
15 positions open approximatelyTotal Applied Total Hired
In progress 6/30/91

17
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April 12 1991

FREDA WALKER

PURCHASING OUThLH COORDINATOR
LE.LC
POBOX 2746

PORTLAND OR 97208

Dear Freda

RE Contract 910485 Concession Catering Mgt reporting for DBE/WB
Purveyors

Please find enclosed the Contract Copliance Reports for period 11/2/90
to 4/2/91

Our expenditures with these purveyors vs approved budget during this reporting period reach these percentages overall

WBE 3.5
DBZ 3.8Z

Should you have any questions please feel free to contact as

Sincerely

Cheryl Jorgensen
Acctg Mgr
Fine Bolt MERC Accts

cc Dennis Beaudoja
Doinic Buffeta

CJkt

Fn Crrrnnn $$..4 IA..I t..... Añ4 t.l fl riI



December 1989

Ronald Ikata

ABCO Supply Co
3417 S.E 22nd
Portland OR 97202

Dear Mr Ikata

Since my letter on November 1989 we are still not doing business

together Fine Hàst recognises the sensitivity of having local minority
services and products for the Coliseum Complex and Civic Stadium and
we want to do business with you and your company

Whenyou went through our store roomon November.lth the only items
or prices you came up with were cups and the cups we use We get direct
from the Solo Company with our Fine Host logo oh them

am attaching list of the Items that we are presently getting from
other suppliers If you have any suggestions or questions please call
Again we are looking forward to dding business with you

Respectfully yours

Gary LShipp
General Manager
Fine Host Corporation

cc Dennis Beaudion

Randy Spector
Lee Fehrenkamp

Enclosure



METROPOLITAN EXPOSITION-RECRTION C010ISBION

Contract Compliance Report

Contractor Portland Paper Supply WEE

Contract No 910485

Approved Budget $895318 Expenditures to Date 10845

Reporting Period FROM 11/2/90 TO M2/91

Attacsnts YesNo

Narrative

Approved Budget La for ontb period by cost category



MZTROPOLITII EXPO8ITION-REcPZATION C0ISBION

Contract Ccplia.nc Raport

Contractor Rivergate Bakery WBR

Contract No 910485

Approved Budget $895318 pditjr to Date 7.Q

Reporting Period FROM 11/2/90 TO 4/2/91

AttacIentz es
CNo

Narrative

Approved Budget La for .onth period by coat category



METROPOLITAN EIPOSITIONRECRATION CO2QISS ION

Contract Compliznc Report

Contractor Portland Provisions WBE

Contract No 910485

Approved Budget $895318 to Date 62046

Reporting Period FROM 11/1 TO 4/2191

Attac.herits es
fNo

Nrrativ.z

Approved Budget is for aonth period by cost category



iBTROPOLITN EXPogITIoN-RzcEATIoN COflIS8I0N

Contract Comp1ia.ns Report

Contractor Karlas Krabs Product WBE

Contract No 910485

Approved Budget $895318 Expenditures to Data 3522

Reporting Period FROM 11/2/90 TO 4/2/91

Attachsnts YesNo

Narratives

Approved Budget ii for onth period by colt category



METROPOLITAN EXPOSITION..RECREATION CODfIS8IO

Contract Cop1ance Report

Contractor Ramonas souse of PloverR VRR

Contract No 910485

Approved Budget $136687 Ecpenditur to Data AAflQ

Reporting Period FROM 11/2/90 TO 4/2/1

Attachients es
xxNo

Narrative

Approved Budget La for month period by cost category



METROPOLITAN EXPOSITION-REcREATION COZIS8 ION

Contract Ccmp1ia.cs R.port

contractor Personnel Pool WBE

contract 910485

Approved Budget 1176781 Expsnditures to Date 757

Reporting Period FROM 11/2/90 TO 4/2/91

Attachzsnts Yes
XXNó

Narrativfz

Approved Budget is for ntb period by coat ctegory



METROPOLITAN EXPO8ITIONREETION COIS8ION
Contract Ccplianc RSpOrt

Contractor Uàllock Agency

Contract No 910485

Approved Budget $37589 Expenditures to Date

Reporting Period FROM 11/2/90 TO f2/91

Attac.nts tes
XNo

Narrativ.z

Approved 3udget ii for .onth period by coat category

We used this purveyor in the prior period but have not had the opportunityto do so during this reporting period



MZTROPOLITN EXPOSITION-RcRATxON COMMISSION

Contract Coaplianc Report

Contractor ABC0

Contract No 190485

Approved Budgat$895318 Expenditurs3 to Date

Reporting Period FROM 11/2/90 TO 4/2/91

Attachments tagNo

Narrativ

Approved Budget is for nth period by coat category

This purveyor was unresponsive to our needs Please find attached letter
to this effect



November 1989

Ronald Ikata

ABCO Supply Co
3417 S.E 22nd

Portland OR 97202

Dear Mr Ikata

Since our first meeting on the 13th of September Fine Host has
expressed an interest to do business with your company ABCO
Supply but we have received no Irnedlate response from you

If you wish to do business please contact me at the Memorial
Coliseum My phone number is 235-9105

Looking forward to hearing from you

Respectfully yours

Gary Shipp
Fine Host Corporation

GSdb

cc Dennis Beaudoin
Randy Spector
Lee Fehrenkanip

u.w r-i 1Ai1N A.n.i. Pwfv OR I1



M.ETROPOLITAN EOsITIONazcRzTION CO1OISSI0N

Contract Compliance Report

Contractor Coast Janitorial Service DBE

Contract No 910485

Approved Budget $1176781 Expenditures to Data 57658

Reporting Period FROM 11/2/90 TO 4/2/91

Attachnerits Yes
x9io

Narrative

Approved Budget ii for month period by coat category



METOPOLITN EXPO8ITION-.REcATICN CODISSIj

Contract Canplianca R.port

Contractor Flower King 1/ISE

Contract No 910485

Approved Budget $136687 Expenditura5 to Data 360-

Reporting Period FROM 11/2/90 TO 4/2/91

Attachnsnts Ya

Narrativ.z

Approved Budget La for aonth period by coat category



MZTROPCLIT1N ExPOsxTION-REcRATION COIOfISSION

contract Cop1iancs Rspert

contractor Karla Krabs Co DBE

contract No 910485

Approved Budget $1176781 pdiiie5 to Data 1329

Reporting Period FROM 11/2/90 TO 4/2/91

Attachments es

Narrative

Approved Budget is for nth period by coat category



METROPOLITAN EXPOSITION-RzcRTION CO2OfISS ION

Contract Ccp1ia.nc Report

Contractor nT

Contract No 910485

Approved Budget $895318 Expenditures to Data _23496

Reporting Period FROM 11/2/90 TO 4/2/91

AttacIin.ntz esNo
Narrativ

Approved Budget ii for aonth period by coet category



.4

LI

715 MORRISON STREET PORTLAND CGON 97205 TELEPHONE 221-1666

June 1991 C.fl

Mr Ed Contreras -r
Metropolitan Exposition and Recreation Commission

Box 2746
Portland Oregon 97208

Dear Ed

city Center Parking continues to put forth succesfu1
effort to hire its employees for the Oregon Convention
Center and the Memorial Coliseum from the Employee Target
Area

full time employment ad has been running in The Skanner
Newspaper since the inception of the current contract
City Center Parking plans to continue to run the ad
through.the duration of the contract

Presently over 90% of al the Convention Center and
Coliseum employees live in the Employee Target Area

Ed if can answer any questionsplease do not hesitate
to call

GG/gs



METROPOLITAN EXPOSITIONRECRTION COMMISSION

Contract Compijanc R.port

Contractor HOLLYOD LIGHTS INC

Contract No 911586

Approved Budget Expenditures to Date

Reporting Period FROM 1/1/91 TO 1/31/91

Attachments Yes

XNo

Narrativ
As stated in the original contract Hollywood Lights does
not contract out for any services If you would like to
know more about what we do please cal me at 2445808

Richard Fuller
President



METROPOLITAN EXPOSITION-RECREATION C010ISSI0N

Contract Conplianc Report

contractor Photo Sound

Contract No 911618

Approved Budget Expenditures to Date ___________

Reporting Period FROM ______________ TO _____________

Attachments Yes
No

Narrative

Photo Sound has not utilized subcontracted labor duringthe term of this contra



METROPOLITAN EXPO8ITION_RECRTION COMMISSION

Contract Conplianc Report

Contractor

Contract No _______________

Approved Budget Expenditures to Date

Reporting Period FROM _____________ TO ___

Attachments Yes
No

Narrativ



METROPOLITAN EXPOSITION-RECREATION COMMISSION

Contract Conpliancs Report

Oregon Ticket Co dba Fastixx
Contractor

911617
Contract No _________________

Approved Budget Expenditures to Date _____________

Reporting Period FROM October 1990 TO December 1990

Attachments Yes

Narrat iv

See Attached



Contract Compliance Report for Oregon Convention Center
Contract 911617

Narrative

Oregon Ticket Co consistent with the proposal for ticketing
services for the Oregon Convention Center has complied with
DBE/WBE Program in numerous areas

All installation of Oregon Ticket Co communication equipment
wiring and technical material was implemented by The Northeast
Business Center minority owned business specializing in offering
jobs and placement of disadvantaged/minority workers in the core
area N.E Portland James Berry Owner President coordinated all

on site work To date Northeast Business has been the only
subcontractor used for installation/technical work on site at the
Convention Center and complies with Disadvantaged BusIness
Enterprises DBE program.

Advertising material in the form of PMTs and other logo material
for Oregon Ticket Co is subcontracted to RFD Publication dba
Downtowner Weekly owned and operated by Maggi White which
complies with Women Owned Business Program

Oregon Ticket Company currently employs people One of the
mentioned employees is black three are female and the
remaining three employees are white males


