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METROPOLITAN EXPOSITION-RECREATION COMMISSION
RESOLUTION NO.__96-48

For the Purpose of Amcnding Metro ERC’s Non-Represented PERS
Practices to Conform to Recent Orcgon Supreme Court Dccisions, and Authorizing
the General Manager to take Similar Actions with Respect to Certain Metro ERC
Representcd Employees.

WHEREAS, in Resolution No. 94-75, the Commission granted all full-time non-
representcd cmployoes salary increases in the amount of 5.5%, in light of Mcasure 8; and

WHEREAS, Measure 8 required all public cmployees to pay the 6% “employee
portion” of their PERS contribution, which had previously been paid by the Commission;
and

WHFREAS, the Oregon Supncme Court has rcoenily declared Mcasure 8
unoonatitutional; and

WIIEREAS, in Resolutions No. 94-76 and 94-77, tho Commission approved
Letters of Agreement with AFSCME Local 35801 and Opcraling Engineers Local 701

which granted similar wage increases; and

WIIEREAS, those etters of Agreement gave the Commission the ability to roll
back the incrcascs for represented employees in the event that Measure 8 was invalidated;
and,

WIIFREAS, thc Metro Council has rocently ratified an agreement with AFSCME
Local 3580, and passed a resolution with respect to Metro's non-represented employces,
which rolls back the' 5.5% wage increase granicd those employecs, and resumes the
practice of employcr paid “pick-up” what hud been prohibited by Mcasure 8; and,

WHEREAS, the Commission wishes to take wmlar action with respect to m
cmployccs; now, therefore, :

BE IT THEREFORE RESOLVED:

1.. That the 5.5% incroase granicd to the Commission's full-time non-
rcpresented employecs in Resolution 94-75 is hereby repealed.

i :

2. That the Commission shall resume paying the 6% *‘employcc share” of the
PERS contribution for those non-represcated employees who' previously received this
benefit pnor to the effcctive datc of Mcasure 8.

3. - That the General Manager is authorized 10 exercise the option to roll back
the 5.5% increase granted to the Commission's represented employca and resumc paying



the “employec pick-up™ for thosc rcpresented employces who previously received this
benefit, as per the Letters of Agreement signed with AFSCME l.ocal 3580-1 and
Operating Engincers Local 701, upon the conclusion of any necessary or advisablc
discussions with those bargaining units.

Passed by thc Commission on July 29, 1996.

S N
[J&’ 6;(/%&’(14. u

Sccretary/l'reasurcr

Approved As to Form:
Danicl B. Cooper, General Counscl

Mark B. Williams
Senior Assistant Counsel
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Datc: July 26, 1996

To: Pat LaCrosse
From: Mark B. Williams, Senior Assistant CounsW

Regarding:  Resolution No. 96-48

Attached is a proposed resolution for Monday's MERC meeting. The resolution would:

1. Repeal the 5.5% wagc increase which was previously granted MERC’s non-
represenied employccs in light of Measure 8.

. 2. Resume the practlce of paying the 6% “‘employee plck-up" for those employees
who received this benefit pnor fo Mcasurc 8.

3. Authorize thc General Manager to takc similar action with respect to MERC's
represented employcces, pursuant (o Letters of Agreement sxgned with two of MERC’s
bargammg units.

These actions would mirror actions taken by the Metro Council on Thursday, July 25, 1996, with
respect to Metro's non-represented employees and those represented by AFSCME Local 3580.
As you recall, MERC took its actions on this issuc back in December of 1994 in conjunction
with similar action taken at that time by thc Mctro Council.

J recommecnd passage of this resolution at the MERC meeting scheduled for this Monday, in
order (o clear up any uncertaintics lcfl in the wake of the Suprcme Court’s recent action
invalidating Measurc 8 in is ennrety 1 will be availablc at the meeting on Monday in order to
cxplam further if there any questions or concems.

cc:  Judy Gregory
IAMARK\LACROSSF.726



