BEFORE THE COUNCIL OF THE
METROPOLITAN SERVICE DISTRICT

FOR THE PURPOSE OF APPROVING THE
REVISION OF METRO CODE SECTION
2.02.275, ZOO VISITOR SERVICES
EMPLOYEES

ORDINANCE NO. 92-467%

Introduced by Rena Cusma,
Executive Officer

N’ N’ N/ N’

THE COUNCIL OF THE METROPOLITAN SERVICE DISTRICT HEREBY ORDAINS:

Section 2.02.275 - Zoo Visitor Services Employees; is amended to read as follows:

2.02.275 Zoo Visitor Services Employees:

(@) Purpose The purpose of this section is to estabhsh personnel [rules]

[ &) Definitions:

(A)
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needed and as avallable durmg the remamder of the yea.r [The

(B)  Regular Visitor Services Worker Employee: Employees who are
employed on a year-round basis in the Visitor Services Division of
the Metro Washington Park Zoo and regularly scheduled to work

current adopted budget.

(2) Director means Director of the Metro Washington Park Zoo.

[¢e)] (d) Application of Personnel [Rules] : All Visi

Employees shall be subject to this section and to all other Zoo personnel
not inconsistent with this section.

(] &} Recruitment and Appointment for Seasonal Visitor Services Worker

1) In-house recruitment to fill Seasonal Visitor Services vacancies is not

2) Recruitment to fill vacancies shall include appropriate forms of
announcements to attract qualified applicants and to comply with
Affirmative Action goals.

3) At the beginning of each [year] [there—will—be] a general
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(9]

A list of qualified applicants will be

‘ from wh10h Visitor Serv1ces Workers w1ll be

fhe—Vtsrter—Semees—Maﬂ&ger—er—his%her—des*gnee—] The VlSltOI' Serv1ces

Manager will maintain the list and will determine who will be appointed.

Employees who leave in good standing may, within one year of
termination, be reinstated without going through a recruitment process.

Recruitment and Appointment for Regular Visitor Services Worker

In-house recruitments to fill Regular Visitor Services Worker vacancies

will be the first means used [unless:] |

no one applies, then the position

Regular Visitor Services Worker employees will be eligible to apply

in-house for all vacant Regular (non-Visitor Services Worker) positions within
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recruitments of a Regular, non- Vrsltor Servrces Worker pos1t10n if they have worked 40 hours
per week for three consecutive months and were hired through a competitive process for or had

been remstated to the posmon they currently hold [{f—hifed—tnte—a—Regtﬂar—pesmeﬁ—tﬂm

Benefits:

(1)  Benefits required by law such as Workers’ Compensation and Social
Security will be paid for all Visitor Services employees. Seasonal Visitor

Services Worker employees [and—Regular—Visitor—Services—Weorker
employees-whe-de-net-werlk-at-Jeast-80-hours-per-meonth] will not receive

any other benefits.

2 Seasonal Visitor Services Worker employees will not be paid for holidays
not worked. Designated holidays shall be considered as normal workdays.

(3)  Regular Visitor Services Worker employees appointed to one of the
regular Visitor Serv1ces Worker pos1t10ns w111 receive a full benefit
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a manner that is least likely to embarrass the employee before other employees
or the public. Copies of disciplinary actions shall be placed in the employee’s

©
D)
(B)

G)

J)
X)
@©)
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. Abandonment of position;

Absence from duty without leave;

Abuse of leave privileges;

Below standard work performance;

Discourteous treatment of the public or other employees;
Intoxication during working hours;

Fraud in securing appointment or promotion;
Insubordination; v

Misuse of Metro property, funds or records;

Neglect of duty;

Willful deceit;

Any conviction by a court of law which [weuld-be-incompatible

, ordinances, [aad] regulations, §
and directives [in-partietlar;) £ those directives
defined in the Visitor Services Worker Handbook.
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Promotion: Eligibility for assignment to Visitor Services Worker 2 and
3 clas51ﬁcat10ns shall be established by the [sapemsef] Visitor Services Manager and shall be
subject to in-house recruitment established in (f) (1-3) above upon determination that an
employee has acquired or possesses the knowledge, skill and ability required for the position.

(€91 )

(2)  The step range for each employee shall be established on the basis of
individual qualifications and work assignment. It will be the general
practice to appoint new Visitor Services Worker employees at the
beginning step of the Visitor Services Worker 1 salary range. Exceptions
approved by the Executive Officer may be made to allow hiring above the
beginning step. Total hours of previous work experience with the Zoo
and the quality of that work will be considered in determining the step for
previous employees reemployed at the Zoo in subsequent seasons.

(3) Ehglblhty for a wage increase shall be [based—eﬂ-eempleﬁeﬂ-ef—«tsg—heurs
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(4)  Section 2.02.160 of the Metro Code (Salary Administration Guidelines)
: shall not apply to any Visitor Services Worker employees.

Reporting and Hours of Work:

(1)  Because the number of Seasonal Visitor Services Worker employees
needed at a given time depends upon weather conditions, such employees
may be relieved from duty prior to the end of a scheduled workday or
may be directed to not report for duty on a scheduled workday. The
Director or his/her designee shall establish appropriate procedures for
regulating reporting during inclement weather.

(2) Work schedules will be posted, and will be subject to subsection (1)
above. No employee will be called to work for less than three (3) hours
in one day.

Rest and Meal Period:

1) A rest penod of 10 minutes with pay will be prov1ded during each work
‘period of four hours.

(2) A non-paid lunch period of one-half hour (30 minutes) shall be provided.
Whenever possible, such meal period shall be scheduled in the middle of
the shift. .

(Ordinance No. 81-123, Sec. 1 and 2; amended by Ordinance No. 87-221, Sec. 1 and 2; and
Ordinance No. 89-269, Sec. 1; amended by Ordinance No. 89-269)

ADOPTED by the Council of the Metropolitan Service Service District

this 24th day of September. (:;LAM-EQE;/

/ Jim Gardner, Presiding Officer

2ullste

Attest; Clerk of the Council
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GOVERNMENTAL AFFAIRS COMMITTEE REPORT

ORDINANCE NO. 92-467A, APPROVING THE REVISION OF METRO CODE SECTION
2.02.275, Z0OO VISITOR SERVICES EMPLOYEES

Date: September 22, 1992 Presented by: Councilor Gronke
Co E (o) ON: At its September 17, 1992 meeting the

Governmental Affairs Committee voted 3-0 to recommend Council
adoption of Ordinance No. 92-467A. Voting were Councilors Collier,
Devlin, and Gronke. Councilor Wyers was absent.

COMMITTEE DISCUSSION/ISSUES: Personnel Director Paula Paris
presented the staff report. She introduced Teresa Metke, Visitor

Services Manager at the Zoo. Ms. Paris said the ordinance would
revise the Code to better reflect the seasonal aspect of most Zoo
Visitor Services Workers and allow greater flexibility in managing
the division. In addition, most Visitor Services Workers are non-
represented, but currently have a higher "just cause" standard than
represented employees; the ordinance establishes a progressive
discipline procedure with which the employees are familiar and
comfortable. The ordinance also establishes a 30-day probationary
period and allows open recruitment for Visitor Services Worker
positions.

Councilor Devlin asked for a comparison of the just cause standard
between Visitor Services Workers and represented employees. Ms.
Paris said the just cause standard and the probationary period were
tied in that represented employees have probationary periods, after
which the just cause standards apply. Establishing a probationary
period for Visitor Services Workers would be more in line with
current practices for other employees. The Visitor Services
Workers’ probationary period is short - only 30 days - reflecting
the seasonal nature of most of those jobs. The ordinance would
nmake treatment of these workers more in line with others, including
the addition of a grievance procedure.

Councilor Washington asked what precipitated the drafting of the
ordinance. Ms. Paris said it grew from discussions she’d had with
Ms. Metke regarding problems with discipline, recruitment, and
procedure under the current Code. They decided to proceed with
Code revision rather than continue to try to work around the Code.

Chair Collier opened the public hearing, and no one testified.



STAFF_REPORT

CONSIDERATION OF ORDINANCE NO. 92-467A, FOR THE PURPOSE OF
APPROVING THE REVISION OF METRO CODE SECTION 2. 02 275 - Z00
VISITOR SERVICES EMPLOYEES.

Date: August 19, 1992 | Presented by: Paula Paris
Teresa Metke

Background: As a result of discussions with Teresa Metke, Zoo
Visitor Services Manager, it became apparent that the current
Section 2. 02.275 of the Code does not adequately or accurately
reflect the needs or methods of operation of the division.

Highlights of Rev181ons:

1) The current purpose- of this section is to establish
personnel rules for the Visitor Services Worker employees. The
revisions establish a broader definition of purpose which gives
greater flexibility to the Council, Executive Officer, Zoo
Director, and Visitor Services Manager to meet the operational
needs of the division particularly in the area of seasonal
employment conditions that may vary greatly depending on the
seasons and public responsiveness.

2) Visitor Services employees are non-represented employees
who, under current Code language, have a higher standard of just
cause than do our existing union-represented employees. The
revisions establish a progressive discipline process currently
known to employees and in use through division work rules.

3) There is no probationary period for Visitor Services

employees. The revisions establish a 30 work-day probationary
period. .
4) The Visitor Services Manager currently has to re-open
recruitments numerous times during the year for these seasonal
positions when an applicant pool is depleted. The revisions
establish an on-going open recruitment for two seasons per year
which will enable prompter filling of positions and faster response
time to Visitor Services operational needs.

Fiscal Impact: None

We believe these revisions to the Code are necessary for the
consistent and balanced operation of the 2Zoo Visitor Services
Division. It is, therefore, recommended by the Executive Officer
that Ordinance No. 92-467A be adopted.



REVISED STAFEF REPORT

CONSIDERATION OF ORDINANCE NO. 92-467A, FOR THE PURPOSE OF
APPROVING THE REVISION OF METRO CODE SECTION 2.02.275 - Z00
VISITOR SERVICES EMPLOYEES.

Date: July 1, 1992 . Presented by: Paula Paris
Teresa Metke

Background: As a result of discussions with Teresa Metke, Zoo
Visitor Services Manager, it became apparent that the current
Section 2.02.275 of the Code does not adequately or accurately
reflect the needs or methods of operation of the division.

Highlights of Revisions:

1) The current purpose of this section is to establish
personnel rules for the Visitor Services Worker employees. The
revisions establish a broader definition of purpose which gives
greater flexibility to the Council, Executive Officer, Zoo
Director, and Visitor Services Manager to meet the operational
needs of the division particularly in the area of seasonal
employment conditions that may vary greatly depending on the
seasons and public responsiveness.

2) Visitor Services employees are non-represented employees
who, under current Code language, have a higher standard of just
cause than do our existing union-represented employees. The
revisions establish a progressive discipline process currently
known to employees and in use through 'division work rules.

3) There is no probationary period for Visitor Services
employees. The revisions establish a 30 work-day probationary
period.

4) The Visitor Services Manager currently has to re-open
recruitments numerous times during the year for these seasonal
positions when an applicant pool is depleted. The revisions
establish an on-going open recruitment for two seasons per year
which will enable prompter £illing of positions and faster response
time to Visitor Services operational needs.

Fiscal Impact: None

We believe these revisions to the Code are necessary for- the
consistent and balanced operation of the Zoo Visitor Services
Division. It is, therefore, recommended by the Executlve Officer
that Ordinance No. 92-467A be adopted.



STAFF REPORT

CONSIDERATION OF ORDINANCE NO. 92-467, FOR THE PURPOSE OF
APPROVING THE REVISION OF METRO CODE SECTION 2.02.275 - ZOO
VISITOR SERVICES EMPLOYEES.

Date: July 1, 1992 Presented by: Paula Paris
Teresa Metke
Background: As a result of discussions with Teresa Metke, Zoo

Visitor Services Manager, it became apparent that the current
Section 2.02.275 of the Code does not adequately or accurately
reflect the needs or methods of operation of the department.

Highlights of Revisions:

1) The current purpose of this section is to establish
personnel rules for the Visitor Services Worker employees. The
revisions establish a broader definition of purpose which gives
greater flexibility to the Council, Executive Officer, Zoo
Director, and Visitor Services Manager to meet the operational
needs of the department particularly in the area of seasonal
employment conditions that may vary greatly depending on the
seasons and public responsiveness.

2) Visitor Services employees are non-represented employees
who, under current Code language, have a higher standard of just
cause than do our existing union-represented employees. The
revisions eliminate a just cause standard and establish a demerit
system of discipline currently known to employees and in use
through department work rules.

3) There is no probationary period and just cause begins on
the first day of employment. The revisions establish a 30 work-day
probationary period without just cause. The just cause standard is
replaced by standard at-will employment which best serves this type
of seasonal employment arrangement.

4) The Visitor Services Manager currently has to re-open
recruitments numerous times during the year for these seasonal
positions when an applicant pool is depleted. The revisions

establish an on-going open recruitment for two seasons per year
which will enable prompter f£illing of positions and faster response
time to Visitor Services operational needs.

Fiscal Impact: None

We believe these revisions to the Code are necessary for the
consistent and balanced operation of the Zoo Visitor Services
Department. It is, therefore, recommended by the Executive Officer
that Ordinance No. 92-467 be adopted.



BEFORE THE COUNCIL OF THE
METROPOLITAN SERVICE DISTRICT

FOR THE PURPOSE OF APPROVING THE
REVISION OF METRO CODE SECTION
2.02.275, ZOO VISITOR SERVICES
EMPLOYEES

ORDINANCE NO. 92-467

Introduced by Rena Cusma,
Executive Officer

N’ N N’ N’

THE COUNCIL OF THE METROPOLITAN SERVICE DISTRICT HEREBY ORDAINS:

Section 2.02.275 - Zoo Visitor Services Employees, is amended to read as follows:

2.02.275 Zoo Visitor Services Employees:

(@) Purpose: The purpose of this section is to establish personnel [#es] policies
pertaining to the conditions of employment of Zoo Visitor Services Worker employees; to
promote efficiency, economy, and public responsiveness in the operation of the Zoo Visitor
Services Department; and to provide that the employees covered by this section shall be subject
to proper conduct, the satisfactory performance of work, and the availability of funds.

(b) These policies do not constitute a contract of employment. Moreover, in order to
meet future challenges and to continue to improve the working environment for all Zoo Visitor

Service Employees, the Council retains the flexibility to change, substitute, interpret and

discontinue the policies and benefits described herein, at any time, with or without notice to
employees. No contract of employment can be created, nor can an emplovyee’s status be

modified, by any oral or written agreement, or course of conduct, except by a written agreement

signed by the Department Manager, Zoo Director or his/her designee, the Personnel Manager,

and the Executive Officer. Whenever a question arises as to the meaning or interpretation of
any policy or practices of the Zoo Visitor Services Department, the interpretation given by the

Executive Officer and/or his/her designee(s) shall be final and binding.

)] (c) Definitions:

(1 The Visitor Services Worker classification is divided into two definitions,

and nothing contained in this section shall be construed as any guarantee
of hours worked per day or per week:

(A)  Seasonal Visitor Services Worker Employee: Employees who are

employed on a [yearround] seasonal basis. They will be
scheduled regularly during the peak seasons and scheduled as
needed and as available during the remainder of the year. [The




The probationary period for seasonal visitor services employees is
the initial thirty (30) work days of employment, and an additional
probationary period shall not be required at a subsequent
reinstatement, if the reinstatement is within one year of termination
in good standing. Visitor service employees serving their initial
probationary period may be disciplined or terminated without
cause, with or without prior notice. However, nothing in this

paragraph shall be construed as implying or requiring that cause
must exist for the discipline or termination of a seasonal status

employee who has completed the initial probationary period.

(B)  Regular Visitor Services Worker Employee: Employees who are
employed on a year-round basis in the Visitor Services Division of
the Metro Washington Park Zoo and regularly scheduled to work
[80] 20 or more hours each [menth] week, as provided by the
current adopted budget.

(2) Director means Director of the Metro Washington Park Zoo.

(3) Seasons are defined as April through the first week in September (Labor
Day), and the second week in September through March.

[€&)] (d) Application of Personnel [Rules] Policies: All Visitor Services Worker
Employees shall be subject to this section and to all other Zoo personnel policies and regulations
not inconsistent with this section.

[€D] (e) Recruitment and Appointment for Seasonal Visitor Services Worker
Employees:

(1) In-house recruitment to fill Seasonal Visitor Services vacancies is not
required and is solely at the discretion of the Visitor Services Manager.

(2) Recruitment to fill vacancies shall include appropriate forms of
announcements to attract qualified applicants and to comply with
Affirmative Action goals.

3) At the beginning of each [year] season [there—will-be] a general
recruitment will be initiated. The recruitment will remain open until the
beginning of the following season. A list of qualified applicants will be
developed, by the Visitor Services Manager pursuant to these Visitor
Services Worker rules, from which Visitor Services Workers will be
appointed. [Fhe-Exeeutive-Officer-will- pre-authorize-this-qualifiedisten
an—anntal—basis—pursuant—to—these—Visttor—Services—Weorker—Rules|

©,




Applicants will be appointed from this list on an as-needed basis only.
[Fhe-duration-of-this-tist-will-be-one—year,—unless—t—is—exhausted-before
that-thre—n—whichenseotherreermtmentewt-bo-held- | T the seasonal
list is not exhausted, those not hired but remaining on the list must go
through the next [ye&r—s] season’ s selectlon process to be cons1dered for
hlrlng A a¥a - " - a¥a - ava - -

the-Visitor-Services- Manager-or-histher-designee-| The Vlsltor Serv1ces

Manager will maintain the list and will determine who will be appointed.

4 Employees who leave in good standing may, within one year of
termination, be reinstated without going through a recruitment process.

[¢)] (D Recruitment and Appointment for Regular Visitor Services Worker
Employees:

(1)  In-house recruitments to fill Regular Visitor Services Worker vacancies
are open only to current seasonal visitor services worker employees which
will be the first means used. [unless-] If no one applies, then the position
may be filled [by] with a current seasonal employee who shall be
appointed by the Visitor Services Manager.

2) In-house recruitments to fill vacancies as described in #1 above, shall
include posting of such vacancies for at least five (5) calendar days within
[#n] the Visitor Services Department [ageney].

. - -.]

[¢9] (3) Regular Visitor Services Worker employees will be eligible to apply
in-house for all vacant Regular (non-Visitor Services Worker) positions within

[the-ageney-] Metro.

[€D] (g) Status of Seasonal Visitor Services Worker Employee: Seasonal Visitor
Serv1ces Worker employees w111 be ehglble to compete [ i

; : B)] for in-house
recruitments of a Regular non-Visitor Services Worker pos1t10n if they have worked 40 hours
per week for three consecutive months and were hired through a competmve process for or had
been reinstated to the position they currently hold.

b



[] (h) Benefits:

(1) Benefits required by law such as Workers’ Compensation and Social
Security will be paid for all Visitor Services employees. Seasonal Visitor

Serv1ces Worker employees [aﬂd—Regul&r—Vtsﬁer—Sem:ees—Wefkef

h] will not receive

any [ethef] health and welfare beneﬁts

) Seasonal Visitor Services Worker employees will not be paid for holidays
not worked. Designated holidays shall be considered as normal workdays.

3) Regular Visitor Services Worker employees appointed to one of the
regular Visitor Services Worker positions will receive a full health and
welfare benefit package when working a minimum of [80] 20 hours per
[menth] week.

[] D Performance Evaluation: Performance evaluations will be performed at
least once durmg the 1n1t1al th1rtv ( 30) work dav Drobanonarv Derlod [eﬂ—the—sehedule—s-peetﬁed

[D] (j) Disciplinary Action:

o ialation—a actablichad - ag - and ag at1ang and o A3
O vV IOUTA O O yenwae Cl ) s8gLe rqese O y AL 0l
. . . ]

1) Nothing contained in this Section precludes the Visitor Services Manager or
Zoo Director from establishing work rules not inconsistent with this Section for
efficient operations and administration of the job site, or precludes the Manager
from having private discussions with employees. These discussions may be in the
form of assignment, instruction, or any other job-related communication.

(2) Disciplinary actions, up to and including dismissal, will carry a point value,

@




as in a demerit system. A point range will be established, at the sole discretion
of the Visitor Services Manager, for each specific violation, in which the degree,
severity, and frequency of the offense and/or circumstances surrounding the

incident will determine the points assigned. Copies of disciplinary actions shall
be placed in the employee’s personnel file. Any disciplinary action may be

grieved under the grievance procedure established in chapter 2.02 of the Code.

(3) Not withstanding the previous section, the Visitor Services Manager reserves
the right to terminate or discipline an employee whenever:

(A) The employee’s performance is unsatisfactory, or

(B) The Visitor Services Manager feels discipline or

termination is appropriate for other reasons, or

(C) Whenever it is determined that such action is in

the best interests of the Department.

(3] @ [#

The following are some examnles (but not alD of the types of conduct Wthh w1]1

result in disciplinary action. It may not be necessary in every circumstance that
the discipline be taken progressively. The listing of these examples is for
illustrative purposes, and in no way limits the Visitor Services Manager’s
authority and discretion to discipline or terminate employees pursuant to

paragraph 3 of this section:
(A)  Abandonment of position;
(B)  Absence from duty without leave;
(C)  Abuse of leave privileges;
(D) Below standard work performance;
(E)  Discourteous treatment of the public or other employees;
(F)  Intoxication during working hours;
(G)  Fraud in securing appointment or promotion;
(H) Insubordination;
@ Misuse of Metro property, funds or records;
@ Neglect of duty;
(K)  Willful deceit;

D) Any conviction by a court of law Wthh [weﬂ}d—be—tﬂeempa&ble

demonstrates an 1mna1red ab111tv to Dronerlv Derform work for the
Department;

(M) Violation of Metro Code, ordinances, [and] regulations, established
work rules and directives [inpartienlar;] including those directives
defined in the Visitor Services Worker Handbook.







(] (k)

Promotion: Eligibility for assignment to Visitor Services Worker 2 and
3 classifications shall be established by the [superviser] Visitor Services Manager and shall be

(€51 D
(1)

)

€)

Q)

(€] (m)
()

@

sublect to in- house recruitment estabhshed in (f) (1- 3) above [Hﬁ@ﬂ—dét&ﬂﬂ—tﬂﬂﬁeﬂ—th&t—aﬂ

Vemy O <

Wage Rates:

Visitor Services Worker employees will be paid at a rate in the Pay Plan
recommended by the Visitor Services Manager and the Personnel Manager
and approved by the Executive Officer and the Council.

The step range for each employee shall be established on the basis of
individual qualifications and work assignment. It will be the general
practice to appoint new Visitor Services Worker employees at the
beginning step of the Visitor Services Worker 1 salary range. Exceptions
approved by the Executive Officer may be made to allow hiring above the
beginning step. Total hours of previous work experience with the Zoo
and the quality of that work will be considered in determining the step for
previous employees reemployed at the Zoo in subsequent seasons.

E11g1b111ty for a wage increase shall be [based—eﬂ—eem-p}eﬁeﬁ—ef—489—heufs

subm&&ed—te—ﬂae—Pefsefmel—Blws&eﬂ] at the dlscretlon of the Vlsltor

Services Manager and after completion of the initial probationary period.

Section 2.02.160 of the Metro Code (Salary Administration Guidelines)
shall not apply to any Visitor Services Worker employees.

Reporting and Hours of Work:

Because the number of Seasonal Visitor Services Worker employees
needed at a given time depends upon weather conditions, such employees
may be relieved from duty prior to the end of a scheduled workday or
may be directed to not report for duty on a scheduled workday. The
Director or his/her designee shall establish appropriate procedures for
regulating reporting during inclement weather.

Work schedules will be posted, and will be subject to subsection (1)

@



above. No employee will be called to work for less than three (3) hours
in one day.

[&ﬂ)] (n) Rest and Meal Period:

(1) A rest period of 10 minutes with pay will be provided during each work
period of four hours.

(2) A non-paid lunch period of one-half hour (30 minutes) shall be provided.
Whenever possible, such meal period shall be scheduled in the middle of
the shift.

(Ordinance No. 81-123, Sec. 1 and 2; amended by Ordinance No. 87-221, Sec. 1 and 2; and
Ordinance No. 89-269, Sec. 1; amended by Ordinance No. 89-269)

A ' Jun Gardner, Presiding Officer

Attest: Clerk of the Council



METRO Memorandum

2000 S.W. First Avenue
Portland, OR 97201-5398
503/221-1646

DATE: September 25, 1992

TO: Rena Cusma, Executive Officer P

FROM: Paulette Allen, Clerk of the Councilfﬂw

RE: TRANSMITTAL OF ORDINANCE NOS. 92-466A AND 92-467A

Attached for your consideration are true copies of the ordinances
referenced above adopted by the Council on September 24, 1992.

If you wish to veto any of the ordinances referenced above, I must
receive a signed and dated written veto message from you no later than
5:00 p.m., Thursday, October 1, 1992. The veto message, if submitted,
will become part of the permanent record. If no veto message is
received by the time and date stated above, these ordinances will be
considered finally adopted.

/7/),*/,\ /ﬁ//‘

I, L0 A NSl <Ly , received this memo and a true copy
of Ordlnance Nos. 92-466A and 92-467A from the Clerk of the Council on
g/ g B S Yoy

I

Recycled Paper



